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INTRODUCTION 

Defendants have upended decades of precedent carefully designed to ensure scientific rigor 

in NIH grant processes. Even though this Court rejected Defendants’ jurisdictional argument in 

Massachusetts v. Kennedy, No. 1:25-cv-10814 (“States’ case”), Defendants recycle their 

arguments here to try to avoid judicial review of these indefensible changes. Defendants 

mischaracterize the legal framework governing NIH’s funding obligations and distort the record. 

They do so without even trying to define the forbidden research topics. Plaintiffs respectfully 

request that this Court grant their motion, ECF No. 37.  

ARGUMENT 

I. The Court has jurisdiction over Plaintiffs’ suit. 

In the States’ case, which largely raises the same claims as here, this Court determined it 

has subject matter jurisdiction. Leaning heavily on a Supreme Court per curiam order, Defendants 

rehash essentially identical arguments, conspicuously ignoring this Court’s on-point order in the 

States’ case. (Case No. 1:25-cv-10814, ECF No. 105 (D. Mass. May 12, 2025)) (“SMJ Order”). 

For the same reasons explained in that order, the Court has subject matter jurisdiction here.  

A. This Court has already rejected Defendants’ Tucker Act arguments. 

 Plaintiffs’ “claims are, at their core, assertions that [Defendants] acted in violation of 

federal law—not its contracts.” California v. Dep’t of Educ., 132 F.4th 92, 97 (1st Cir. 2025) 

(“California I”); see ECF No. 41 at 13–17. As in the States’ case: 

This is not an action for monetary damages against the United States for which the 
Court of Claims was created. Rather . . . it is an action to stop the Public Officials 
from violating the statutory grant-making architecture created by Congress, 
replacing Congress’s mandate with new policies that directly contradict that 
mandate, and exercising authority arbitrarily and capriciously, in violation of 
federal law and the Constitution. 
  

SMJ Order at 23.  
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And as in the States’ case, and unlike in California, Plaintiffs seek broad equitable and 

prospective relief, including enjoining the Directives, and do not seek an order that “requires the 

Government to pay out past-due grant obligations.” Dep’t of Educ. v. California, 145 S. Ct. 966, 

968 (2025) (per curiam) (“California II”). Thus, this Court remains the appropriate jurisdiction to 

hear Plaintiffs’ claims. See SMJ Order at 23.  

The nature of the grants also forecloses application of the Tucker Act. These grants are not 

contracts—an argument unaddressed in California. Defendants inaccurately assert, ECF No. 66 at 

16, that “[t]he standard contract conditions are all satisfied,” but omit the element of “intent to 

contract.” Columbus Reg’l Hosp. v. United States, 990 F.3d 1330, 1339 (Fed. Cir. 2021). Indeed, 

NIH itself has consistently maintained that grants are not contracts. See Ex. 43.1 

Similarly, agreements, like grants, that serve to advance public policy interests or provide 

a public benefit lack the requisite consideration to be a contract. Am. Near E. Refugee Aid v. 

USAID, 703 F. Supp. 3d 126, 132–33 (D.D.C. 2023); see also St. Bernard Parish Gov’t v. United 

States, 134 Fed. Cl. 730, 736 (2017). In Thermalon Indus., Ltd. v. United States, Defendants’ sole 

case on this point, the Government received “significant consideration” for an NSF award, in the 

form of “title to any equipment plaintiff . . . purchased with grant funds” and “a royalty-free license 

to the intellectual property resulting from the research.” 34 Fed. Cl. 415, 414 (1995). There is no 

such consideration here. The basic elements of a contract are thus absent. 

  Moreover, “[e]ven assuming that the other requisite elements of a contract are present[,]” 

statutory authority to enter a contract is necessary. Pa. Dep’t of Pub. Welfare v. United States, 48 

Fed. Cl. 785, 791 (2001). Congress distinguishes between NIH authority to enter into “contracts” 

versus “grants.” See ECF No. 41 at 21. “[A]bsent some clear indication that the legislature intends 

 
1 Citations to “Ex. []” refer to the numbered exhibits attached to the Declaration of Shalini Goel Agarwal 
dated May 19, 2025. 
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to bind itself contractually, the presumption is that ‘a law is not intended to create private 

contractual or vested rights but merely declares a policy to be pursued until the legislature shall 

ordain otherwise.’” Nat’l R.R. Passenger Corp. v. Atchison, Topeka & Santa Fe Ry. Co., 470 U.S. 

451, 465–70 (1985) (citation omitted). Congress’s distinction between contracts and grants belies 

any clear indication of legislative intent to create contractual rights. 

B. Plaintiffs do not seek specific performance of a contract.  

Plaintiffs challenge agency action as a violation of federal law, not for specific performance 

of a contract. The D.C. Circuit has emphasized this distinction:  

It is one thing to rely on the generally recognized rule that a plaintiff cannot 
maintain a contract action in either the district court or the Court of Claims seeking 
specific performance of a contract. It is quite another to claim, as the Government 
does in this case, that an agency action may not be enjoined, even if in clear 
violation of a specific statute, simply because that same action might also amount 
to a breach of contract. 

 
Megapulse, Inc. v. Lewis, 672 F.2d 959, 970–71 (D.C. Cir. 1982).  

Defendants’ reliance on Ingersoll-Rand Co. v. United States, 780 F.2d 74 (D.C. Cir. 1985) 

is misplaced. ECF No. 66 at 17. That case involved claims by a private company over the 

termination of an Air Force procurement contract. 780 F.2d at 75. There was no grant, policy, or 

shift in agency priorities prompting the termination. The Air Force simply terminated the contract, 

the plaintiff sought “only the award of the contract,” and the court concluded the dispute was 

“entirely contained within the terms of the contract.” Id. at 77–80. By contrast, Plaintiffs challenge 

the Directives and resulting terminations, seek broad equitable relief, and do not seek to enforce 

any contractual terms. Several other courts have rejected similar challenges in cases seeking nearly 

identical relief.2 This Court should do the same.  

 
2 See, e.g., Climate United Fund v. Citibank, N.A., 2025 WL 1131412, at *10 (D.D.C. Apr. 16, 2025) (“Plaintiffs seek 
equitable relief vindicating their rights to access their grant funds and to enjoin EPA’s unlawful suspension and 
termination of their grants. Plaintiffs do not ask for specific performance, nor do they ask the court to interpret the 
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C. Plaintiffs’ suit is not a programmatic challenge.  

This Court also already rejected Defendants’ assertion that a challenge to the Directives is 

an impermissible programmatic challenge. SMJ Order at 24. Plaintiffs challenge “discrete agency 

actions”—NIH’s Directives and terminations. See id. Defendants’ cited authority only highlights 

the distinction between the “wholesale” challenges in those cases and the discrete final agency 

actions here. See Lujan v. Nat’l Wildlife Fed’n, 497 U.S. 871, 891 (1990); Ala.-Coushatta Tribe of 

Tex. v. United States, 757 F.3d 484, 490 (5th Cir. 2014). As the Court noted in the States’ case, 

“[t]he fact that [the Defendants] have enforced these directives against hundreds of projects does 

not make this lawsuit programmatic even if it is large.” SMJ Order at 24; New York v. Trump, 133 

F.4th 51, 68 (1st Cir. 2025); AAUP v. Rubio, No. 25-cv-10685, 2025 WL 1235084, at *21 (D. 

Mass. Apr. 29, 2025). The Court should likewise hold Plaintiffs’ suit is not a programmatic attack. 

D. Defendants’ actions are not “committed to agency discretion.” 
Defendants wrongly assert that Plaintiffs cannot pursue their claims because any “NIH 

actions to terminate existing grants or award future grants” are “committed to agency discretion 

by law.” See ECF No. 66 at 24 (citing 5 U.S.C. § 701(a)(2)). First, this APA limitation, to the 

extent applicable, does not govern Plaintiffs’ constitutional claims.  

As to Plaintiffs’ APA claims, once again, this Court has rejected Defendants’ similar 

argument in the States’ case. See SMJ Order at 26–27. Plaintiffs do not challenge NIH’s 

“discretionary spending decisions.” ECF No. 66 at 25. Instead, as in the States’ case, Plaintiffs 

challenge specific Directives and terminations that defy limits set by Congress and Defendants 

themselves on that discretion. See Complaint at ¶¶ 195–249. Defendants cite Lincoln v. Vigil, 508 

U.S. 182, 192 (1993), to argue “allocation of funds” is committed solely to agency discretion. See 

 
terms of any contract.”); Pacito v. Trump, 2025 U.S. Dist. WL 893530, at *13–14 (W.D. Wash. Mar. 24, 2025); Rhode 
Island v. Trump, 2025 U.S. Dist. WL 1303868, at *5–7 (D.R.I. May 6, 2025). 
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ECF No. 66 at 24–25. But as this Court observed, all Lincoln “stands for [is] the unremarkable 

proposition that review is precluded so long as the agency allocates funding from a lump-sum 

appropriation to meet permissible statutory objectives.” SMJ Order at 27. Thus, review is available 

where, as here, the Directives and terminations conflict with statutes and regulations. 

Defendants cite 42 U.S.C. § 282(b)(3) to argue that, because Congress instructed the NIH 

director to “conduct[] priority-setting reviews,” the agency has discretion to bulk terminate 

hundreds of grants. ECF No. 66 at 25. Nothing in the statute supports Defendants’ reading, nor did 

Defendants raise it in the grant termination notices. Nor is there evidence that any priority-setting 

reviews were done “in consultation with the heads of the national research institutes and national 

centers.” Defendants also argue “NIH is not statutorily required to enter into any grant 

agreements.” ECF No. 66 at 25. But Defendants have awarded grants to Plaintiffs and Members 

that cannot be terminated in ways that violate the APA.  

E. Plaintiffs’ claims are justiciable. 

 Defendants question the justiciability of Plaintiffs’ claims based on the nature of the 

challenged Directives, alleging that they are moot, unconnected to Plaintiffs’ harms, or not final 

agency action. See ECF No. 66 at 20–24.3 This Court already ruled on very similar arguments in 

the States’ case, and its reasoning applies with full force here. See SMJ Order at 25–26. 

Defendants argue that some Directives are irrelevant because they were rescinded or did 

not cause Plaintiffs’ injuries. See ECF No. 66 at 20–21. But what “the current record shows is that 

[Plaintiffs] have experienced significant injury from a series of overlapping and interlocking 

blacklisting Directives that have caused unprecedented delays and disruptions.” SMJ Order at 25–

26. While the haphazard nature of the Directives “‘makes it hard to know which [ones] are 

 
3 Defendants do not make this argument with respect to the grant terminations and thus have waived it. 
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effective at any given time . . . [a]t this stage, all inferences must be taken in favor of the 

[Plaintiffs].” SMJ Order at 26. Defendants also argue that Plaintiffs’ challenges to some Directives 

are moot because NIH is now reviewing paused applications. See ECF No. 66 at 20–21. For the 

reasons discussed further in Section II.B., infra, Plaintiffs’ applicant claims remain viable.  

And Plaintiffs challenge final agency actions. Defendants acknowledge an action is final if 

it marks the consummation of the agency’s decision-making and carries legal consequences. See 

ECF No. 66 at 21. The action need not be formal and, as this Court recently explained, even an 

“unwritten” policy compelling agency officers to “consider” certain “factor[s]” can be reviewed 

under the APA. AAUP, 2025 WL 1235084, at *21. The Directives memorialize Defendants’ policy 

that certain research topics are off limits and detail the steps NIH officials must take to execute 

that policy. See Complaint at ¶¶ 85–104. The Directives obviously have legal consequences: 

Plaintiffs would not have been harmed but for their implementation. 

Defendants argue the Directives are not final because they “merely ordered a review of the 

grants to determine whether they were consistent with the agency’s priorities,” and, like the manual 

in Whitewater Draw Natural Resources Conservation District v. Mayorkas, 5 F.4th 997, 1008 (9th 

Cir. 2021), did “not prescribe any particular option in any particular way.” ECF No. 66 at 22, 24. 

But that misrepresents the Directives’ text and effect—courts take a “pragmatic” approach to 

finality. Army Corps of Eng’rs v. Hawkes Co., 578 U.S. 590, 599 (2016). On their face and in 

practice, the Directives outline forbidden topics, based on which they direct review and 

termination of grants and prohibit new awards or funding requests. See, e.g., ECF No. 38–13 at 2 

(“ICs must take care to completely excise all DEI activities using the following categories.”); ECF 

No. 38–14 (same as to “non-priority activities”), 6 (stating that, upon receipt of list of “HHS 

Departmental Authority Terminations,” the “[Office of Policy for Extramural Research 
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Administration] will issue termination letters on behalf of the IC Chief Grants Management 

Officers.”); Ex. 44 at 2 (“Such review shall be aimed at ensuring NIH grants . . . do not fund or 

support low-value and off-mission research activities or projects – including DEI and gender 

identity research activities and programs.”).4 

F. Associational Plaintiffs have standing. 

Defendants’ assertion that Plaintiffs APHA and UAW do not seek to protect interests 

germane to their purpose borders on frivolous. ECF No. 66 at 27. APHA’s mission is to “[b]uild 

public health capacity and promote effective policy and practice.” ECF No. 38–23 ¶ 2. Defendants’ 

decision to throw away billions of dollars of biomedical research mid-stream by terminating 

hundreds of grants to qualified researchers, including APHA members, certainly hinders APHA’s 

stated mission. Meanwhile, UAW represents approximately 75,000 workers who “depend on 

funding from the [NIH] for their jobs including salary, benefits, research costs . . . training and 

mentoring opportunities.” ECF No. 38–25 ¶ 5. Here, UAW seeks to protect the employment and 

training opportunities of the workers it represents, as funding terminations and delays put jobs and 

livelihoods at risk. See ECF No. 38–25 ¶ 15. 

Second, Defendants argue that given “the sheer number of declarations” from associational 

Plaintiffs’ members, “[i]ndividual members must participate to show entitlement to injunctive 

relief[.]” ECF No. 66 at 26. Plaintiffs included numerous member declarations not for standing, 

since one member would suffice, see United States v. AVX Corp., 962 F.2d 108, 116 (1st Cir.1992), 

 
4 Plaintiffs learned of this Directive after filing their motion and include it as one of the previously “nonpublic or 
undisclosed directives” they challenge through this suit. Massachusetts v. Kennedy, No. 1:25-cv-10814 (D. Mass.), 
Dkt. 76-1 at 3. The delayed reveal of this Directive underscores the need to include in Plaintiffs’ claims any “non-
public or undisclosed directives that curtail NIH support for previously advertised funding opportunities and 
previously awarded grants, on the grounds that the opportunities or grants relate to one or more of the [] topics 
identified as inconsistent with defendants’ priorities after the opportunities or grants were issued[.]” See id. 
Defendants’ complaints fall flat, ECF No. 66 at 19 n.10, as this description gives notice of the set of challenged 
Directives—a set uniquely known by Defendants. That Plaintiffs are still learning of additional Directives also 
counsels in favor of at least limited discovery into the full set of Directives. 
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but to demonstrate the breadth of devastation that Defendants’ actions are causing the medical 

community and public health, see, e.g., ECF No. 41 at 40–43, and the boilerplate “reasoning” 

given to each member for the termination of their grants, see, e.g., ECF No. 41 at 15. Moreover, 

Defendants provide no citation for the idea that a plaintiff asserting associational standing cannot 

seek injunctive relief. See Section III, infra. And the First Circuit has long held the opposite. See 

Camel Hair & Cashmere Inst. of Am., Inc. v. Associated Dry Goods Corp., 799 F.2d 6, 12 (1st Cir. 

1986) (“Actions for declaratory, injunctive and other forms of prospective relief have generally 

been held particularly suited to group representation.”).  

II. Plaintiffs are likely to succeed on the merits. 

A. Plaintiffs are likely to succeed on their Section 706(2) APA claims. 

1. Defendants’ actions are contrary to law. 

a. Defendants flouted congressional mandates. 
As Plaintiffs have detailed, the Directives and terminations contradict congressional 

mandates regarding health disparities and underrepresentation in the biomedical field of racial 

minorities, women, and those from economically disadvantaged backgrounds. ECF No. 41 at 24–

27, 32. Defendants do not and cannot dispute they are subject to these mandates. 

Instead, Defendants hide behind a distorted account of their actions. First, Defendants 

allege that they are “preserving grants [researching] health disparities” by pointing to “at least 25” 

such grants that survived their purge of hundreds and asserting they terminated “DEI grants that 

[NIH] determined did not promote health.” 5 ECF No. 66 at 32. Yet Defendants fail to define “DEI 

grants” or how, for example, a grant that addresses specific challenges related to kidney health 

faced by racial minorities constitutes “DEI.” Ex. 45 ¶ 6. Even if the survival of a smattering of 

 
5 All twenty-five grants that Defendants cite were awarded by a single IC, the National Institute on Minority Health 
and Health Disparities, whereas Congress has mandated that ICs collectively foster collaboration between their various 
clinical research projects and encourage them to “utilize diverse study populations, with special consideration to 
biological, social, and other determinants of health that contribute to health disparities[.]” 42 U.S.C. § 282(b)(8)(D)(ii). 
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disparities and minority health research grants could satisfy Congress’s will that NIH prioritize 

such research, Defendants’ table is misleading. First, of the 25 grants listed, at least 3 were 

terminated, 2 ended before the Lorsch Declaration was signed,6 and 4 more projects will end this 

calendar year. Ex. 46 ¶ 3. By July of 2026, only 4 of the 25 grants will remain. Id. It is telling that 

NIH musters such scant evidence to attempt to show it is meeting Congress’s mandate to consider 

“social and other determinants of health that contribute to health disparities” in identifying 

“strategic research priorities.” ECF No. 66 at 40–41. 

Defendants’ claim that they are “supporting . . . the recruitment of researchers from 

disadvantaged backgrounds” is also belied by the evidence. Defendants assert they continue to 

fund Kirschstein-NRSA grants, ECF No. 66 at 32–33, listing over 5,170 “active NRSA grants”7 

and pointing to four with “diverse” in the title. This too is wholly misleading. While many NRSA 

opportunities remain, Defendants have categorically terminated those NRSA programs 

specifically intended to fulfill Congress’ mandates to increase recruitment of underrepresented 

groups. ECF No. 41 at 26; Ex. 45 ¶¶ 9, 10 (of the 11 broadest NRSA training programs, the 5 that 

specifically recruit from underrepresented communities have been terminated); id. at Ex. B 

(demonstrating similar terminations of non-NRSA programs focused on increasing diversity). NIH 

has stripped all mention of workforce diversity from the newly posted T32 and T35 NRSA 

opportunities it highlights (ECF No. 66 at 32–33; No. 38–27 ¶19; Decl. of Shalini Agarwal ¶ 9), 

revised instructions for institutional training grant applications to state that Recruitment Plans to 

 
6 Compare ECF No. 38-27 at 33 (showing termination on Mar. 28, 2025 of “The ADELANTE Trial: Testing a multi-
level approach for improving household food insecurity and glycemic control among Latinos with Diabetes”) with 
ECF No. 66-2 at 3 (listing the same grant as a “NIH Minority-Related Health Project[] that [Was] Not Terminated.”) 
Compare Ex. 45 at Ex. A (showing termination on May 5, 2025 of “Elucidating the high and heterogeneous risk of 
gestational diabetes among Asian Americans: an integrative approach of metabolomics, lifestyles, and social 
determinants”) with ECF No. 66-2 at 2 (listing the same grant as a “NIH Minority-Related Health Project[] that [Was] 
Not Terminated”). 
7 At least ten of these grants have already been terminated. Ex. 45 ¶ 8.  
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Enhance Diversity will no longer be required or considered, Ex. 49 at 3, and revised “peer review 

processes to eliminate consideration of Plans for Enhancing Diversity (PEDP) across all 

opportunities.” Ex. 50 at 5. 

Defendants’ actions are also contrary to law because they run directly counter to the 

priorities Defendants set in their NIH and IC strategic plans. While Defendants argue these plans 

are not meant to be “a six-year straight jacket [sic],” ECF No. 66 at 33, Congress mandated that 

NIH “shall ensure” funding is “sufficiently allocated for research projects identified in strategic 

plans,” see 42 U.S.C. § 282(b)(6), providing researchers and institutions with the stability and 

predictability needed for the pursuit of scientific endeavors. See, e.g., Proposed Brief of Amici 

Curiae Association of American Medical Colleges et al, ECF No. 47-01 at 8–11. 

b.  Defendants violated HHS regulations. 

Defendants make two arguments that the terminations are legal despite their violation of 

HHS regulations. ECF No. 66 at 31–33. Both are inapposite. First, Defendants argue that 45 C.F.R. 

§ 75.372(a) (specifying two grounds for termination: “for cause” or “fail[ure] to comply with the 

terms and conditions of the award”) sets out non-exclusive bases for termination because of its use 

of the word “may.” ECF No. 66 at 28. But this is refuted by the regulation’s structure and text, 

which set forth provisions for “termination” in its “Remedies for Noncompliance” section and 

prefaces its list of termination grounds by stating that “the Federal award may be terminated . . . 

as follows.” (emphasis added).8 The more natural reading of 45 C.F.R. § 75.372(a) is that “may” 

connotes that termination is not required for noncompliance. This is consistent with 45 C.F.R. § 

75.371, which includes termination as one among many actions that HHS “may take” for 

 
8 Notably, in placing so much weight on the appearance of the word “may” in the regulation, Defendants ignore the 
holding of the very case they cite, see ECF No. 66 at 28, that an interpretation of the word “may” as connoting 
permissiveness “can be defeated by . . . obvious inferences from the structure and purpose of the statute.” United 
States v. Rodgers, 461 U.S. 677, 706–07 (1983). 
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noncompliance. Courts have interpreted the list of termination grounds in 45 C.F.R.§ 75.372(a) as 

the “only” basis on which HHS regulations allow for termination. See, e.g., Policy & Rsch. LLC 

v. HHS, 313 F.Supp. 3d 62, 76 (D.D.C. 2018); Healthy Teen Network v. Azar, 322 F. Supp. 3d 

647, 651 (D. Md. 2018). 45 C.F.R. § 75.372(a) simply does not give Defendants authority to 

terminate grants where the “award no longer effectuates agency priorities.” HHS declined to adopt 

that language until an effective date of October 2025. If Defendants’ reading were correct there 

would have been no reason for HHS’s revision.  

Second, Defendants argue their actions are lawful because Notices of Award incorporate 

the NIH Grants Policy Statement 8.5.2, which incorporates 2 CFR § 200.340. ECF No. 66 at 27–

29. But Plaintiffs’ case does not turn on award terms and conditions. Defendants’ failure to follow 

HHS’s regulations resolves this case. See Policy & Rsch., 313 F.Supp.3d at 82 (holding that 

irrespective of what the Grants Policy Statement “might be read to authorize, its authority does 

not, and cannot, trump the agency’s formal regulations”). Nevertheless, Defendants are wrong that 

8.5.2 incorporates 2 C.F.R. § 200.340 to allow for unilateral termination without noncompliance. 

Defendants make much of the fact that termination is in a separate sentence from other 

enforcement actions and uses the word “also,” ECF No. 66 at 28–29, but ignore the context, that 

it is in a section titled “8.5.2 Remedies for Non-Compliance or Enforcement Actions: Suspension, 

Termination, and Withholding of Support.” (emphasis added). Further, the Grants Policy 

Statement makes clear it is “intended to be compliant with . . . 2 C.F.R. § 200, as modified by 

previously approved waivers and deviations” and that the regulations control if there is a conflict 

(emphasis added). ECF No. 38–5 at 12. HHS modified 2 C.F.R. § 200 by declining to adopt 

termination provisions “if an award no longer effectuates the program goals or agency priorities.” 

In fact, another NIH document describing its terms and conditions underscores this. Ex. 51 at 2 
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(“NIH does not adopt 2 CFR § 200.240(a)(2) [sic], stating that the Federal awarding agency may 

terminate a Federal award if the award no longer effectuates the program goals or agency 

priorities.”(emphasis added)).9 

2. Defendants’ actions are arbitrary and capricious. 

Defendants stress that they “provided the reasons for” grant terminations and “explained 

why” NIH would not prioritize the research. ECF. No. 66 at 31. But they cannot articulate how the 

boilerplate language in the Directives and termination letters based on undefined terms like “DEI” 

constitutes a “reasoned explanation for its action.” DHS v. Regents of the Univ. of California, 140 

S. Ct. 1891, 1916 (2020); see also, Section II.D, infra. Nor could they: “conclusory statements will 

not do; an ‘agency’s statement must be one of reasoning.’” Massachusetts v. NIH, No. 25-CV-

10338, 2025 WL 702163, at *17 (D. Mass. Mar. 5, 2025) (citation omitted).  

As courts have stressed, the use of “template or boilerplate” language “issued to all Grant 

Recipients further strengthens Plaintiffs’ argument that [an agency] did not consider individual, or 

any, data or information.” Am. Ass’n of Colleges for Tchr. Educ. v. McMahon, No. 1:25-CV-

00702, 2025 WL 833917, at *21 (D. Md. Mar. 17, 2025); see also Massachusetts, 2025 WL 

702163, at *18 (absence of reasoning renders directives “arbitrary and capricious.”).10 The lack of 

engagement with data underlying or resulting from the research supported by the terminated grants 

highlights that failure here. DHS, 140 S. Ct. at 1896, 1913 (agency “entirely failed to consider [] 

 
9 The Lorsch Declaration misleadingly claims that NIH adopted OMB’s 2020 revisions to the Uniform Guidance in a 
November 17, 2020 notice, see ECF No. 66-1 ¶ 9 (citing Ex. 51), yet wholly ignores that NIH specifically declined to 
adopt the disputed provision pertaining to termination “if an award no longer effectuates the program goals or agency 
priorities.” Ex. 51 at 2. 
10 In asserting that they satisfy the arbitrary and capricious standard, Defendants also emphasize that the Directives 
and termination letters provided “the authority under which [NIH] was terminating [the] grants” and “the grantee’s 
appeal rights.” ECF No. 66 at 30. But neither constitutes any agency reasoning for its decision. And for the reasons 
discussed below and in Plaintiffs’ opening brief, Defendants lacked authority under regulation, statute, and the U.S. 
Constitution for their actions. See, e.g., ECF No. 41 at 23–27; see Section II.A.1, supra. 
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important aspect of the problem” because “rescission memorandum contains no discussion” of that 

aspect); McMahon, 2025 WL 833917, at *21.  

Further, as stated, terminating NIH grants studying health disparities and diversifying the 

workforce runs afoul of congressional and other mandates. See, e.g., ECF No. 41 at 23–27. Doing 

so reflects that Defendants “relied on factors which Congress has not intended it to consider.” 

Motor Vehicle Mfrs. Ass’n v. State Farm Mut. Auto. Ins. Co., 463 U.S. 29, 43 (1983). 

Defendants cannot credibly argue that they “provide[d] a reasoned explanation for [their] 

change” in policy.11 Encino Motorcars, LLC v. Navarro, 579 U.S. 211, 221 (2016); Massachusetts, 

2025 WL 702163, at *20. The Directives and termination letters “fail[ed] to address,” among other 

things, “how [the] research will be conducted absent” government funding, a concern of particular 

importance “considering the number of [researchers] and associations that have made clear that 

research will have to be cut, as other funding sources will not be able to make up the shortfall.” 

Massachusetts, 2025 WL 702163, at *17; see also id. at *20; AIDS Vaccine Advoc. Coal. v. Dep’t 

of State, No. CV 25-00400, 2025 WL 485324, at *5 (D.D.C. Feb. 13, 2025); DHS, 140 S. Ct. at 

1896 (failure to “address whether there was ‘legitimate reliance’ on the DACA Memorandum” 

rendered agency action arbitrary and capricious).  

Plaintiffs and Members whose applications have been delayed also have reliance interests 

NIH must consider: among other things, delays endanger the career progression of researchers 

who would diversify the field (a goal mandated by statute and regulation), see ECF No. 41 at 38–

 
11 Defendants attempt to undercut the evidence suggesting that members of the so-called Department of Government 
Efficiency (“DOGE”) played a role in issuing the Directives and terminations. ECF No. 66 at 31 n.15. But this is 
contradicted by deposition testimony by the former director of NIH’s extramural research office indicating that DOGE 
members played a significant role in those efforts. ECF No. 38-9 at 38:3–20 (“Q: How did you first learn that grants 
were going to be terminated on February 28th? A: . . . [Rachel Riley] introduced herself as being part of DOGE, who 
was working with HHS. And she informed me that a number of grants will need to be terminated and that Matt Memoli 
will be sending me . . . a list of grants in an email shortly thereafter.”). 
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39, and they are unable to move forward with parallel funding opportunities, see ECF No. 41 at 

42–43. There is no evidence that NIH considered these reliance interests. 

Defendants attempt to refute NIH’s failure to consider reliance interests by asserting, 

without citation, that it “necessarily understood and considered that it was terminating funding on 

which the grantee relied to conduct research when it terminated the grant for that research.” ECF 

No. 66 at 31. Defendants’ sole declarant is silent as to this “fact” and no evidence supports the 

assertion. Instead, Defendants invite the Court to assume that NIH considered reliance interests. 

But “[a]n agency must defend its actions based on the reasons it gave when it acted,” and 

Defendants cannot “rely upon reasons absent from [their] original decision[s].” DHS, 140 S. Ct. at 

1909–10. Accordingly, Defendants may not now turn to post hoc justifications.  

Finally, given “the seriousness of the . . . deficiencies” of the Directives and terminations, 

remand is inappropriate. Env’t Def. Fund v. FERC, 2 F.4th 953, 976 (D.C. Cir. 2021). 

3. Defendants’ actions are contrary to constitutional right. 

For reasons Plaintiffs have explained, at Section II.C–D, infra; ECF No. 41 at 23–27, 35–

37, Defendants’ actions also violate separation of powers principles and the Due Process Clause, 

and are thus “contrary to constitutional right, power, privilege, or immunity” under the APA. 

Defendants do not counter that constitutional violations give rise to a separate APA claim. 

B. Plaintiffs are likely to succeed on their Section 706(1) APA claim. 
Defendants incorrectly argue that Plaintiffs’ applicant claims are moot because delayed and 

suspended study sections and advisory councils allegedly are generally on track again. ECF No. 

66 at 32–34. But Defendants fail to address the essential question raised by this claim: whether 

Plaintiffs’ and their Members’ applications are being reviewed. The evidence suggests they are 

not. Since Plaintiffs filed this motion, Defendants have begun to “administratively withdraw” 

applications for some programs purged as a result of the Directives, Ex. 52 ¶ 3, Ex. B, and others, 
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based on counsel’s continued contact with declarants, appear to remain suspended, Ex. 46 ¶ 6–7.12 

These discrete agency actions violate laws and regulations requiring that all applications “shall be 

evaluated,” that the evaluation proceed through the peer review process, and that NIH “will” reach 

a disposition on their applications. 42 C.F.R. § 52.5; 42 U.S.C. §§ 289a, 284a; ECF No. 66 at 37.  

Defendants’ claim that they have discretion to defer applications under 42 C.F.R. § 52.5(b) 

and “[n]o statute or regulation mandates a decision,” ECF No. 66 at 37, misstates the law. Under 

42 C.F.R. § 52.5(b), Defendants may only defer disposition “because of either lack of funds or a 

need for further evaluation[.]” Defendants ignore these limits on their discretion.  

Defendants fail to counter additional bases for Plaintiffs’ applicant claims, as Defendants’ 

actions also violate separation of powers principles, are arbitrary and capricious, and are contrary 

to law and constitutional right under Section 706(2). ECF No. 66 at 36–37. 

C. Defendants violate separation of powers principles. 

Along with the arguments discussed above in Section II.A.1, Defendants also claim they do 

not violate separation of powers principles because the Public Health Act “explicitly” confers 

broad discretion in the management and operation of NIH programs and activities. ECF No. 66 at 

39–40. Yet they ignore both that this general discretionary authority is limited to fulfilling the 

overall purpose of the Public Health Act, and that other congressional mandates limit their 

authority by requiring research into health disparities and steps to address underrepresentation of 

certain groups in the medical profession. See PFLAG, Inc. v. Trump, No. CV 25-337, 2025 WL 

685124 at *14–18 (D. Md. March 4, 2025) (“Defendants’ attempt to transform statutory language 

providing agencies some limited discretion in determining research priorities into specific 

authorization for the action at issue here, which goes well beyond determining research priorities, 

 
12 Indeed, while NIH could easily have removed F31 diversity statements and considered F31 applicants for the parent 
grant, NIH is refusing to do so, severely disadvantaging those previously encouraged to self-report their identities. 

Case 1:25-cv-10787-WGY     Document 71     Filed 05/19/25     Page 19 of 26



   
 

16 

‘stretch[es] the statutory language beyond hope of recognition.’”) (citing City of Providence v. 

Barr, 954 F.3d 23, 32 (1st Cir. 2020)). 

D. Defendants’ Directives and terminations are unconstitutionally vague.  

Defendants cannot refute that the Directives and termination notices lack definitions for 

terms like “DEI,” “gender identity,” “transgender issues,” “amorphous equity objectives,” and 

“COVID-related research.” See ECF No. 41 at 35–37. Nor can they explain away high-level NIH 

officials’ testimony attesting to the vagueness of these terms. See id. at 36; see also ECF No. 38-9 

at 44:6–17, 48:8–14, 50:9–17, 51:16–24, 63:21–64:12. Recent news exposes the resulting arbitrary 

enforcement. See Ex. 53 ¶ 3 (“NIH staff members have been given lists of terms . . . to be used as 

reasons to reject proposals or flag grants for investigation. They include ‘inequity,’ ‘racism,’ 

‘underserved,’ ‘SDOH,’ which stands for social determinants of health.”). Courts have held similar 

directives unconstitutionally vague, echoing this Court’s concern about these undefined terms in 

the States’ case. See NEA v. Dep’t of Educ., No. 25-CV-091, 2025 WL 1188160, at *18 (D.N.H. 

Apr. 24, 2025) (collecting cases) (“The Letter does not make clear . . . what the Department 

believes constitutes a DEI program” and “does not even define what a ‘DEI program’ is.”); NAACP 

v. Dep’t of Educ., No. 25-CV-1120, 2025 WL 1196212, at *6 (D.D.C. Apr. 24, 2025). Where a 

law or policy “regulates conduct based on ‘wholly subjective judgments without statutory 

definitions, narrowing context, or settled legal meanings,’ it is likely to be void for vagueness.” 

NEA, 2025 WL 1188160, at *18. 

Defendants try to distract the Court from these infirmities. For instance, Defendants assert 

that “the Directives do not regulate [the] conduct” of Plaintiffs and Members “but instead direct 

the agency to conduct a review.” ECF No. 66 at 34. But the Directives regulate which grants are 

precluded from funding—and therefore govern Plaintiffs’ and Members’ own work and research. 

See NEA, 2025 WL 1188160, at *19 (“The Supreme Court has repeatedly struck down legal 
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prohibitions that sweep in a wide swath of conduct while leaving individual enforcement decisions 

to the subjective determinations of enforcement authorities.”) (collecting cases). 

Defendants’ assertion that a facial challenge is improper likewise lacks merit. Courts in 

this Circuit enjoined agency directives based on facial void-for-vagueness challenges. See NEA, 

2025 WL 1188160, at *23; Loc. 8027, AFT-N.H., AFL-CIO v. Edelblut, 651 F. Supp. 3d 444, 454 

(D.N.H. 2023); see also NAACP, 2025 WL 1196212, at *23. Regardless, Plaintiffs and Members 

have “identif[ied] specific [research] activities that they plan to engage in but are arguably barred” 

by the Directives, making a sufficient showing for an as-applied challenge. See Edelblut, 651 F. 

Supp. 3d at 454; see also ECF Nos. 38-21 ¶ 18–22; 38-38 ¶ 13–14, 38-32 ¶ 21–22. 

Contrary to Defendants’ argument, grants can constitute a property interest protected by 

the Due Process Clause. See Bd. of Regents of State Colleges v. Roth, 408 U.S. 564, 576–77 (1972) 

(collecting cases); see also NEA, 2025 WL 1188160, at *21–23. Because the Directives are 

inherently vague and “encourage[] an arbitrary and discriminatory enforcement,” they are 

unconstitutional. See Papachristou v. City of Jacksonville, 405 U.S. 156, 170 (1972). 

III. Plaintiffs and their members will suffer irreparable harm. 

Defendants attempt to divert the Court’s attention from Plaintiffs’ substantial irreparable 

harm by demanding, without support, individualized showings of harm for each member. But 

associational standing exists precisely for this situation and only requires “specific allegations 

establishing that at least one identified member had suffered or would suffer harm.” Summers v. 

Earth Island Inst., 555 U.S. 488, 498 (2009) (emphasis added). 

Recent cases in this District follow this approach. In Doe v. Trump, the court found that 

two associational plaintiffs demonstrated irreparable harm through “numerous” declarations that 

describe “one or more members facing the same type of injury.” No. CV 25-10135, 2025 WL 

485070 at *6, *13 (D. Mass. Feb. 13, 2025). Similarly, in a recent case challenging the slashing 
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and capping of indirect cost rates on NIH grant awards, the court analyzed irreparable harm without 

demanding evidence from every institution in the plaintiff states. Massachusetts, 2025 WL 

702163, at *58–68. Defendants’ reliance on Adams v. Freedom Forge Corporation is misplaced. 

There, the court sought individual showings from 136 individual plaintiffs—bearing no 

resemblance to the associational plaintiffs here. 204 F.3d 475, 485-86 (3d Cir. 2000). Here, each 

Plaintiff has demonstrated irreparable harm. See ECF No. 41 at 39–43. 

Defendants also incorrectly assert that “the primary claimed injury is the delayed payment 

of money.” ECF No. 66 at 42. The declarations address harms far beyond that. See ECF No. 41 at 

39–43. Plaintiffs and Members have been forced to suspend critical scientific research, risking the 

usability of data, the credibility and outcomes of the research, and the well-being of research study 

participants. ECF Nos. 38-30 ¶¶ 25–27; 38-31 ¶ 32; 38-34 ¶ 30. Some study participants will have 

treatment or intervention interrupted. ECF Nos. 38-30 ¶¶ 27–28; 38-20 ¶ 37. Staff members have 

been or will be laid off. ECF Nos. 38-33 ¶ 23; 38-34 ¶ 25; 38-37 ¶ 21. These injuries amount to 

irreparable harm. See Massachusetts, 2025 WL 702163, at *31. 

Defendants likewise wrongly assert that harm is speculative, cherry-picking statements 

from declarations. ECF No. 66 at 42–43. But the record conclusively demonstrates concrete, 

immediate harm from the Directives, terminations, and delays. See, e.g., ECF Nos. 38-28 ¶ 23; 38-

31 ¶ 24; 38-20 ¶ 37; 38-21 ¶ 16. Since the motion, these harms have continued, compounding the 

harm to public health research, institutional capacity, and scientific progress. See, e.g., Ex. 52 ¶¶ 

2–3 (previously pending application now “withdrawn”); Ex. 54 ¶ 3 (putting study on hold and 

additional reductions of team members’ hours). 
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IV. The balance of equities weighs in favor of an injunction. 

Defendants argue solely that “[t]he government has a strong interest in safeguarding the 

public fisc.” ECF No. 66 at 43. But as multiple courts considering similar issues have recently 

noted, in the case of an injunction, “Federal Defendants ‘merely would have to disburse funds that 

Congress has appropriated’” for grants. Maine v. USDA, No. 1:25-CV-00131, 2025 WL 1088946, 

at *29 (D. Me. Apr. 11, 2025) (quoting New York v. Trump, No. 25-CV-39, 2025 WL 357368, at 

*4, *17 (D.R.I. Jan. 31, 2025) ). Meanwhile, absent an injunction, Plaintiffs will suffer irreparable 

injury to their careers, valuable research will cease, and Defendants’ unlawful actions will 

continue. See id. at *13. The balance of equities favors granting preliminary relief. 

V. Plaintiffs seek an injunction on behalf of themselves and their members. 

Contra Defendants, Plaintiffs do not seek a “nationwide injunction,” but rather an 

injunction on behalf of Plaintiffs and their members.13 Where an association has standing, an 

injunction as to all members is appropriate, even where “not every member may derive any 

immediate benefit from the injunction.” Playboy Enters. v. Public Serv. Comm’n, 906 F.2d 25, 35 

(1st Cir. 1990); see also NEA, 2025 WL 1188160, at *30–31 (holding proper scope of relief was 

on behalf of plaintiff association, its members, and institutions that employ them). 

Defendants argue to limit relief, contending that “irreparable harm resulting from one grant 

termination” does not “warrant a preliminary injunction for all other terminations.” ECF No. 66 at 

44. Yet Defendants offer no support for the idea that injunctions for associational Plaintiffs should 

 
13 While not relevant to the pending motion, it is worth noting Plaintiffs’ position that a nationwide injunction is 
unnecessary, as similarly broad relief should follow were the Court to issue a ruling setting aside the Directives as 
arbitrary and capricious. Section 706(2) of the APA empowers courts to “hold unlawful and set aside” final agency 
actions. Courts have repeatedly ruled that this requires vacatur of the unlawful agency action in its entirety. See, e.g., 
E. Bay Sanctuary Covenant v. Biden, 993 F.3d 640, 681 (9th Cir. 2021) (“When a reviewing court determines that 
agency regulations are unlawful, the ordinary result is that the rules are vacated—not that their application to the 
individual petitioners is proscribed.”); Nat’l Min. Ass’n v. Army Corps of Eng’rs, 145 F.3d 1399, 1409 (D.C. Cir. 
1988); Career Colleges & Sch. of Texas v. Dep’t of Educ., 98 F.4th 220, 255 (5th Cir. 2024). 
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be limited to members who show some heightened individual harm. Cf., City of Evanston v. Barr, 

412 F. Supp. 3d 873, 888 (N.D. Ill. 2019) (“[A]n association that establishes standing and prevails 

is entitled to obtain relief for all of its impacted members.”). This Court should enter an injunction 

that provides relief to all Plaintiffs and their members. 

VI. The court should not require a bond and should not stay any injunction.  

Courts do not require bonds in “suits to enforce important federal rights or ‘public 

interests.’” Crowley v. Loc. No. 82, Furniture & Piano Moving, Furniture Store Drivers, Helpers, 

Warehousemen, & Packers, 679 F.2d 978, 1000 (1st Cir. 1982), rev’d on other grounds, 467 U.S. 

526 (1984). Plaintiffs seek to vindicate public interests by enjoining the Directives and 

terminations. See ECF No. 37-1. Where the federal government has withheld previously-awarded 

funding and defendants face no individual monetary harm, a bond would “hold Plaintiffs hostage 

for the resulting harm.” See, e.g., Nat’l Council of Nonprofits v. OMB, No. 25-cv-239, 2025 WL 

597959, at *19 (D.D.C. Feb. 25, 2025). Additionally, no stay should accompany preliminary relief, 

as Plaintiffs’ irreparable harms are ongoing. Defendants are unlikely to succeed on appeal, 

Plaintiffs would suffer substantial injury, and a stay would not serve the public interest. See New 

York v. Trump, 133 F.4th at 65 (citation omitted) 

CONCLUSION 

For the reasons discussed here and in Plaintiffs’ opening brief, ECF No. 41, Plaintiffs 

respectfully request that the Court grant their motion for preliminary injunction, ECF No. 37. 
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terminated NIH grants. Together with a colleague, Dr. Noam Ross of rOpenSci, we built the 

most comprehensive, up-to-date database of specific grants that NIH has prematurely terminated 

since February 28, 2025. Our database aggregates data from multiple sources, including reports 

from Principal Investigators (i.e., scientists) whose grants were terminated; news reports; social 

media; Doge.gov; NIH's X feed; NIH RePORTER; USASpending.gov; and the HHS TAGGS 

system. Using this database, I previously identified in my April 25 Declaration 755 grants that I 

believe were terminated for vague policy reasons. 

4. Since I compiled the list of terminated grants for my April 25 Declaration, I have learned 

of more grant terminations. Accordingly, I have updated my count of terminated NIH grants 

using the same methods outlined in my April 25 Declaration. 

5. As of Friday, May 16, 2025, at 10:00 p.m. Eastern Daylight Time, I have identified 813 

total grants (i.e., fifty-eight more than the previously reported 755 grants) that NIH has 

terminated based on vague “policy” assertions. A true and correct list of these fifty-eight 

additional grants is attached to this Declaration as Exhibit A. 

6. Among these additional terminations was Grant Number U24DK137631, which was 

awarded to researchers at Duke University. The grant, entitled Interventions that Address 

Structural Racism to Reduce Kidney Health Disparities Research Coordinating Center, was part 

of six-institution (and thus six-grant) consortium organized by the National Institute of Diabetes 

and Digestive Kidney Diseases (NIDDK) that focused on addressing specific challenges related 

to kidney health faced by racial minority communities. Other consortium members included 

researchers at the University of Colorado at Denver (U01DK137272), the University of North 

Carolina at Chapel Hill (U01DK137262), Northwestern University at Chicago (U01DK137258), 
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Icahn School of Medicine at Mount Sinai (U01DK137259), and Emory University 

(U01DK137269). All six of these grants were terminated on April 30, 2025. 

7. In addition to investigating these additional fifty-eight grants, I also read carefully the

Defendants’ Opposition to Plaintiffs’ Motion for Preliminary Injunction, as well as the 

Declaration of Jon Lorsch (“Lorsch Declaration”), both of which were filed with the Court on 

May 12, 2025. The Lorsch Declaration included Exhibit B, which purported to list active 

National Research Service Award (NRSA) grants. In reference to Exhibit B, Dr. Lorsch declared 

that “[n]one of these grants were terminated.” (Lorsch Declaration, Paragraph 34). 

8. I reviewed all grants listed in Exhibit B of the Lorsch Declaration and compared them to 

evidence I previously collected of terminated grants. Based on my analysis, at least ten NRSA 

grants listed in the Lorsch Declaration have been and remain terminated, contrary to Dr. Lorsch’s 

assertion. They include, F31AI186480, F31GM155995, F31GM151846, F31HG013889, 

F31MD018931, T32HL007854, T32GM154636, T32HL105323, T34GM145539, 

T34GM149430. Eight of these ten NRSA grants were part of programs specifically meant to 

recruit and train diverse future scientists from underrepresented backgrounds. I believe two other 

NRSA awards listed in Dr. Lorsch’s exhibit—F30AG074618 and F31AG090071—may have 

been terminated and subsequently reinstated for unknown reasons. 

9. More broadly, Defendants contend that, despite terminating some NRSA awards and 

programs, “NIH is supporting . . . the recruitment of researchers from disadvantaged 

backgrounds.” Defendant’s Opposition, ECF No. 66 at 33. To explore this contention, I 

identified the primary NRSA grant programs from the past year. I focused my analysis on 

programs in which multiple institutes or centers (ICs) participated. I categorized these programs 

based on whether they are (1) currently available, such that applicants can apply to them, or (2) 
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UNITED STATES DISTRICT COURT 

DISTRICT OF MASSACHUSETTS 

 

AMERICAN PUBLIC HEALTH 

ASSOCIATION, et al., 

 

Plaintiffs, 

 

v. 

 

NATIONAL INSTITUES OF HEALTH, et 

al., 

 

Defendants. 

Case No. 1:25-cv-10787-WGY 

 

 

SUPPLEMENTAL DECLARATION OF JEREMY M. BERG, PH.D. 

 

I, Jeremy M. Berg, declare as follows: 

 

1. I provide this supplemental declaration in support of Plaintiffs’ Motion for 

Preliminary Injunction (ECF No. 37) and in response to Defendants’ Opposition (ECF No. 66), 

including the Declaration of Jon Lorsch (ECF No. 66-1).  

2. I am a former director of the National Institute of General Medical Sciences 

(NIGMS), one of the twenty-seven National Institutes of Health (NIH). I was Director of NIGMS 

from 2003-2011. To my knowledge, no terminations of any grants awarded by NIGMS occurred 

during my time as Director. 

3. In his declaration (¶15), Jon Lorsch attaches and explains Exhibit A: a list of grants 

“related to health disparities in minority populations” which he represents NIH does not presently 

have any intent to terminate. However, searches of NIH Reporter revealed that MD013352 

(“Impact of Navajo Nation Tax on Junk Food”) ended in fiscal year 2021 and that MD018641 

(“Understanding cancer and comorbidities among American Indian and Alaska Native people”) 

was a two-year R21 award that ended on 4/30/25. In addition, two other awards (MD017106 
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(“Reducing Hypertension among African American Men: A Mobile Stress Management 

Intervention to Address Health Disparities”) and MD018459 (“Elucidating the high and 

heterogeneous risk of gestational diabetes among Asian Americans:  an integrative approach to 

metabolomics, lifestyles, and social determinants”) have unusual records in NIH Reporter with 

Award Notice Dates of 5/4/25 and Budget End Dates and Project End Dates of 5/5/25. A Project 

End Date of 5/5/25 would normally indicate that these awards, made very recently, were no longer 

active. The Project End Dates for the remaining grants included in Exhibit A are as follows:  

MD015221, 6/30/26; MD019748, 5/31/29; MD018583, 12/31/27; MD014859, 11/30/25; 

MD018193, 6/30/27; MD014127, 12/31/25; MD015724, 4/30/26; MD012610, 7/31/25; 

MD016068, 2/28/27; MD015186, 1/31/26; MD020158, 6/30/26; MD014035, 1/31/26; 

MD013752, 1/31/26; MD014146, 4/30/26; MD013858, 1/31/26; MD016961, 3/31/26; 

MD014145, 4/30/26; MD016738, 4/30/26; MD019397, 4/30/26; MD015080, 5/31/26; 

MD019333, 12/31/25; MD019227, 1/31/26. 

4. Lorsch notes (¶13) that 431 appeals of grant terminations have been received by 

NIH. This process is quite opaque, and at this point I have not been able to learn of any appeals 

that have been successful. In addition, although I have not been able to obtain specific information, 

colleagues have shared that some requests to appeal have been declined because the Notice of 

Funding Opportunities to which the applicant responded has been discontinued by the new 

administration so that there is no remedy for an appeal because there is no available funding 

opportunity for the specific grant that was terminated. 

5. Lorsch states (¶16) that “any funds that are not re-obligated will return to the 

treasury at the end of the fiscal year consistent with standard practice.” While this appears to 

suggest that returning appropriated funds to the treasury was a common occurrence, my 
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recollection is that, during my time as NIGMS Director, NIH fully obligated all appropriated funds, 

such that NIH had final balances of less than $1000 out of an appropriation of nearly $2 billion for 

each year’s appropriated funds. 

6. Lorsch states (¶22-26) that NIH has made good progress catching up with the 

delayed scientific review and advisory council meetings and claims that “NIH anticipates that it 

will have reviewed 100% of cycle III grant applications” (¶25). However, it is not clear whether 

100% of applicants Lorsch refers to includes all applications that were submitted in response to 

Notices of Funding Opportunities that were active at the time of application submission that were 

subsequently “expired” – i.e., there are some NOFOs that were active and had applications 

submitted and assigned out to specific peer reviewers but which were subsequently withdrawn by 

the new administration. It is not clear how many applications were connected to these withdrawn 

NOFOs and whether they are included in Lorsch’s reporting.1 It is also not clear what the status is 

for applications that were submitted in response to active Notices of Funding Opportunities that 

have been subsequently “expired” with regard to advisory council review. It is possible that such 

applications may have completed scientific review at study section but then were withdrawn so 

that they were never made available for advisory council review. 

7. In some cases, some applications, specifically F31 applications responding to F31-

Diversity funding opportunities were repeatedly reassigned to different study sections and it is not 

clear if these applications were ever reviewed. My understanding is that for some of these F31-

Diversity applications, reviewers asked NIH review staff if such applications could simply be 

assigned to the Parent funding announcement as the applications are identical except for a single 

page used to justify eligibility for the diversity program – i.e., remove the one page diversity 

 
1 https://www.statnews.com/2025/02/07/trump-nih-scraps-prestigious-diversity-program/ 
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statement for F31-Diversity grants and allow these applications to continue under the standard F31 

parent track. However, these reviewers were told that continuing to review the F31-Diversity 

applications was not possible as a matter of NIH policy. 

8. Lorsch states (¶27) that “[f]rom the date of the temporary pause through May 12, 

2025, NIH issued 11,362 non-competitive grants. NIH has also issued 1,971 new competitive 

grants in that same time frame.” I was able to essentially reproduce those numbers through searches 

of the public database NIH Reporter (https://reporter.nih.gov/). To put Lorsch’s 2025 numbers in 

context, I note that from January 28, 2024 through May 12, 2024, NIH issued 14,995 non-

competitive grants and 5,557 competitive grants. In the last Presidential transition year (2021), 

NIH issued 15,691 non-competitive grants and 6,685 competitive grants from January 28 through 

May 12. Thus, compared to the last Presidential transition year, NIH has issued 72% as many non-

competitive grants and 29% as many competitive grants over this same time period. 

9. Lorsch states (¶31) that “the parent (NRSA) programs remain active”. The parent 

Notices of Funding Opportunities for the F302, F313 and F324 all had their expiration dates moved 

up to May 8, 2025 and there were no Notice of Funding Opportunities for the F-series grants active 

at the time of his declaration as seen from a screen shot from May 13 from the page Lorsch cites 

in ¶32. 

 
2 https://grants.nih.gov/grants/guide/pa-files/PA-23-260.html 
3 https://grants.nih.gov/grants/guide/pa-files/PA-23-272.html 
4 https://grants.nih.gov/grants/guide/pa-files/PA-23-262.html 
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Exhibit B and my analysis is attached to this declaration as Exhibit A. This analysis reveals that 

25% of these awards are expected to end by 9/30/2025 with an additional 33% expected to end by 

9/30/26. Furthermore, an additional 5% of the grants are at risk for being terminated in fiscal year 

2026 as they were awarded in response to a NOFO with a substantial diversity focus and require a 

non-competitive renewal award for continuation in fiscal year 2027. Finally, it is noted that NIH 

is making new and competitive renewal awards at a rate that is only 18% of the average rate for 

the same period in the five previous fiscal years. Taken together, these observations suggests that 

the level of NRSA funding will drop dramatically if present policies are continued. 

11. I have been tracking the amount of the NIH appropriation remaining to be 

committed and the time remaining in the fiscal year. A recent analysis is attached as Exhibit B. 

The conclusion from this analysis is that, in order to fully allocate the funds appropriated for this 

fiscal year, NIH must commit more than $27 B appropriated funds from May 1st through 

September 30th. Such a pace is has essentially never occurred over any month period over the past 

decade (and likely ever). 
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Analysis of Lorsch Exhibit B
Jeremy M. Berg
5/19/2025
The pdf file supplied as Exhibit B in association with the Lorsch declaration was converted to an Excel file using Adobe Acrobat. This resulted in
5161 records. This is slightly less than the 5172 records claimed in the Lorsch declaration. It is not clear whether this small difference is related to
the conversion to the Excel file or an error in the declaration, but the small difference is not material to the following analysis.

The distribution of Activity codes for these awards is as follows:

F30: 750

F31: 1919

F32: 674

FM1: 3

T32: 1597

T34: 78

T35: 60

T90: 23

TL1: 47

TL4: 10

These 5161 records correspond to 5087 distinct grants with 74 having multiple records in the pdf. These all or essentially all correspond to grants
for which both the new, competitive renewal, on non-competitive renewal awards and a supplement to that award (identifiable by a grant number
that begins with “3”).

With these grant numbers available, we can search the NIH Reporter database to recover the full records for these grants including information
about the Funding Opportunity used to obtain each award.

In doing this search, five grants (F31DE033887, F31AR082294, F31HL163924, TL4GM118986, F31AG077880) were not found doing a search for
active grants. Subsequent searches revealed that the first four grants ended on 9/30/24, 5/31/24, 8/1/24, and 6/30/24. The remaining grant
(F31AG077880) has a project end date of 5/24/25 but is not listed as an active grant.

The remaining 5082 grant numbers were found among active grants on May 17, 2025.

Searching the NIH Reporter database for Active grants with these grant numbers and Activity codes (F30, F31, F32, FM1, T32, T35, T36, T90,
TL1, TL4) resulted in 5225 records. This is slightly higher than 5172, presumably due to capturing some additional awards with the same core
grant number such as supplements. The sources of this difference could be identified with more analysis but, again, the difference will not be
material for the present work.

Funding announcements focused on increasing diversity in the biomedical workforce
These awards were made in response to 83 Notices of Funding Opportunities (NOFOs). Of these NOFOs, 18 had a substantial focus on
increasing the diversity of the biomedical workforce (hereafter “Diversity Opportunities”)

Grant end dates
Among the 5225 grants, 1075 had Project End Dates on or prior to 9/30/25. Thus, 21% of these NRSA awards will end by the end of the current
fiscal year. For the grants that were awarded in response to a Diversity Opportunity this percentage is slightly higher at 25%. The activity codes
for these diversity grants are 144 F31, 3 T32, and 15 T34.

Of the 4149 grants that extend past the end of this fiscal year, the number of grants anticipated to end is fiscal year 2026 is 1706. Of these, 222
where awarded in response to Diversity Opportunities. The activity codes for these applications are 205 F31, 1 F32, 11 T32, and 5 T34.

Challenges to maintaining a robust NRSA portfolio
In order to maintain a reasonable level of NRSA awards, NIH will have to make a substantial number of new or competitive renewal awards. We
can examine how NIH has been doing in this regard since the start of the current administration.

Between January 20, 2025 and May 10, 2025, NIH awarded 120 new or competitive renewal awards with an activity code F30, F31, F32, FM1,
T32, T35, T90, TL1, or TL4.

For comparison, the number of these awards over the period from January 20 through May 10 for earlier years were:

2020: 709

2021: 686

2022: 627

2023: 703

2024: 590

Thus, the number of these awards in during this administration is 18% of the average over the prevous 5 years.
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Time Remaining for Award Making in Fiscal Year
2025
Jeremy Berg
5/4/2025

The Rate of NIH Grant Making and the Risk of not Investing the
Entire NIH Appropriation in Fiscal Year 2025
NIH has 27 institutes and centers, of which 24 have grant-making authority. In addition, some grants are funded through the NIH Office of the
Director’s Common Fund.

The rate does NIH award making
Data about NIH awards are available in the NIH Reporter database.

Data for fiscal years 2015-2024 reveal that the number of awards of all types (not including subawards) ranged from 50007 in fiscal year 2015 to
63483 in fiscal year 2024.

A plot of the fraction of awards over the course of these fiscal years is shown below:

The curves are very similar. They are not linear. The rate of making grant awards is relatively low at the beginning of each year and then increases
before tapering off at the end of the year. This is due to several factors including the appropriations process (almost always delayed) and the
timing of grant application submission opportunities, and the timing of advisory council meetings for grant approval (which occur three times per
year).

The daily number of grant awards ranges from 0 to 719. However, rather than just looking at daily rates, a more informative quantity is the rate
over a more extended period of time. A histogram of the average daily rate over 30 day periods is shown below:

The median for the distribution is 174 with the 80%ile of 246, that is, 80% of all average daily rates are below this value.

Results for fiscal year 2025
The results for fiscal year to date can be added to the previous graph:

This shows that the curve for fiscal year 2025 started off along a normal curve but then, with the grant “pause” at the beginning of the Trump
administration in early February 2025, the fiscal year 2025 diverged, lying below the other curves. It has remained there, due to a relatively low
rate of award release.

Does NIH have sufficient time to release its full appropriation in fiscal year 2025?
We can address this important question but we need to make some assumptions.

One set of limiting assumptions are:

1. The number of awards for fiscal year 2025 will be the same as that for fiscal year 2024.

2. The low current rate will continue until some date;

3. At this date, the rate will change to the 80th percentile rate from the previous years.

The results from these assumptions are shown below:

From this analysis, the rate must change on or before approximately June 12th or there will not be sufficient
time to release an adequate number of awards.
Alternatively, either the subsequent rate of award release will have to exceed the 80%ile rate or the sizes of awards will need to be increased so
that more funds will be released with a smaller number of awards.

Sustained funding over five months
For the period from May 1st to September 30th, the number of awards that are needed to be made is 46444 and the amount of funding that
needs to be distributed is $27.25 B. This must occur over 152 days. Has this every occurred?

This can examined by looking a fiscal years 2015 to 2024 over windows of 152 days. The amount of funding in each year was corrected for
inflation to 2025 dollars.

The results are shown below.

For the number of awards, it appears that this number in unprecedented over this period of time.

In terms of inflation-corrected amount of funding distributed, this appears to be nearly unprecedented. The maximum amount of inflation-
corrected funding distributed over 152 days was $27.65B in fiscal year 2020.

This analysis suggests that it is even more imperative that the rate of fund distribution accelerate as soon as
possible.
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March 31, 2025
This funding opportunity was updated to align with agency priorities. Carefully reread the full funding opportunity and make any

needed adjustments to your application prior to submission.

Department of Health and Human Services

Part 1. Overview Information

Participating Organization(s)
National Institutes of Health (NIH (http://www.nih.gov))

Components of Participating Organizations
Office of The Director, National Institutes of Health (OD (https://www.nih.gov/institutes-nih/nih-office-director))

National Eye Institute (NEI (https://www.nei.nih.gov/))

National Heart, Lung, and Blood Institute (NHLBI (https://www.nhlbi.nih.gov/))

National Institute on Aging (NIA (https://www.nia.nih.gov/))

National Institute on Alcohol Abuse and Alcoholism (NIAAA (https://www.niaaa.nih.gov/))

National Institute of Biomedical Imaging and Bioengineering (NIBIB (https://www.nibib.nih.gov/))

National Institute on Deafness and Other Communication Disorders (NIDCD (https://www.nidcd.nih.gov/))

National Institute of Diabetes and Digestive and Kidney Diseases (NIDDK (https://www.niddk.nih.gov/))

National Institute of Environmental Health Sciences (NIEHS (https://www.niehs.nih.gov/))

National Center for Complementary and Integrative Health (NCCIH (https://nccih.nih.gov/))

Special Note: Not all NIH Institutes and Centers participate in Parent Announcements. Applicant organizations should carefully note which ICs
participate in this announcement and view their respective areas of research interest and requirements at the 
(//grants.nih.gov/grants/guide/contacts/parent_T32.html)https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html
(https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html) website. ICs that do not participate in this announcement will not
consider applications for funding. Consultation with NIH staff before submitting an application is strongly encouraged.

Funding Opportunity Title

Ruth L. Kirschstein National Research Service Award (NRSA) Short-Term Institutional Research
Training Grant (Parent T35)

Activity Code
T35 (//grants.nih.gov/grants/funding/ac_search_results.htm?text_curr=t35&Search.x=0&Search.y=0&Search_Type=Activity) National Research
Service Award (NRSA) Short-Term Research Training

Announcement Type
Reissue of PA-23-080 (https://grants.nih.gov/grants/guide/pa-files/PA-23-080.html)

Related Notices
See Notices of Special Interest (https://grants.nih.gov/grants/guide/NOSIs_targetingList.cfm?GuideDocID=42231) associated with this funding
opportunity

March 31, 2025 - This funding opportunity was updated to align with agency priorities. Carefully reread the full funding opportunity and make
any needed adjustments to your application prior to submission.

5/14/25, 10:52 AM PA-25-280: Ruth L. Kirschstein National Research Service Award (NRSA) Short-Term Institutional Research Training Grant (Paren…
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Key Dates

The following table includes NIH standard due dates (https://grants.nih.gov/grants/how-to-apply-application-guide/due-dates-and-submission-
policies/due-dates.htm) marked with an asterisk.

April 4, 2024 - Overview of Grant Application and Review Changes for Due Dates on or after January 25, 2025. See Notice NOT-OD-24-084
(https://grants.nih.gov/grants/guide/notice-files/NOT-OD-24-084.html).

Funding Opportunity Number (FON)

PA-25-280

Companion Funding Opportunity

None

Number of Applications

See Section III. 3. Additional Information on Eligibility.

Assistance Listing Number(s)
93.351, 93.866, 93.173, 93.867, 93.213, 93.273, 93.286, 93.847, 93.233, 93.113

Funding Opportunity Purpose
The National Institutes of Health (NIH) will award Ruth L. Kirschstein National Research Service Award (NRSA) Short-Term Institutional Research
Training Grants (T35) to eligible, domestic institutions to develop and/or enhance research training opportunities for predoctoral students interested in
careers within biomedical, behavioral, or clinical research workforce. Many NIH Institutes and Centers (ICs) use this NRSA program exclusively to
support intensive, short-term research training experiences for health professional students (medical students, veterinary students, and/or students in
other health-professional programs) during the summer. This program is also intended to encourage training of graduate students in the physical or
quantitative sciences to pursue interests in careers within the biomedical research workforce by providing short-term exposure to, and involvement in,
the health-related sciences. The training should be of sufficient depth to enable the trainees, upon completion of the program, to have a thorough
exposure to the principles underlying the conduct of biomedical research.

This Notice of Funding Opportunity (NOFO) does not allow Trainees to lead an independent clinical trial, but does allow them to obtain research
experience in a clinical trial led by a mentor or co-mentor.

Funding Opportunity Goal(s)

NIH’s mission is to seek fundamental knowledge about the nature and behavior of living systems and the application of that knowledge to enhance
health, lengthen life, and reduce illness and disability..

Posted Date

January 03, 2025

Open Date (Earliest Submission Date)

December 25, 2024

Letter of Intent Due Date(s)
Not Applicable

5/14/25, 10:52 AM PA-25-280: Ruth L. Kirschstein National Research Service Award (NRSA) Short-Term Institutional Research Training Grant (Paren…
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Application Due Dates Review and Award Cycles

New

Renewal /
Resubmission /

Revision (as
allowed)

AIDS -
New/Renewal/Resubmission/Revision,

as allowed
Scientific

Merit Review

Advisory
Council
Review

Earliest
Start Date

January 25,
2025 *

January 25, 2025 * May 07, 2025 * July 2025 August 2025 December
2025

May 25, 2025 * May 25, 2025 * September 07, 2025 * November 2025 January 2026 April 2026

September 25,
2025 *

September 25,
2025 *

January 07, 2026 * March 2026 May 2026 July 2026

January 25,
2026 *

January 25, 2026 * May 07, 2026 * July 2026 August 2026 December
2026

May 25, 2026 * May 25, 2026 * September 07, 2026 * November 2026 January 2027 April 2027

September 25,
2026 *

September 25,
2026 *

January 07, 2027 * March 2027 May 2027 July 2027

January 25,
2027 *

January 25, 2027 * May 07, 2027 * July 2027 August 2027 December
2027

January 25,
2027 *

January 25, 2027 * May 07, 2027 * July 2027 October 2027 December
2027

May 25, 2027 * May 25, 2027 * September 07, 2027 * November 2027 January 2028 April 2028

September 25,
2027 *

September 25,
2027 *

January 07, 2028 * March 2028 May 2028 July 2028

January 25,
2028 *

January 25, 2028 * May 07, 2028 * July 2028 August 2028 December
2028

All applications are due by 5:00 PM local time of applicant organization.

Applicant organizations are encouraged to apply early to allow adequate time to make any corrections to errors found in the application during the
submission process by the due date.

Required Application Instructions
It is critical that applicant organizations follow the Training (T) Instructions in the How to Apply Application Guide,
(//grants.nih.gov/grants/guide/url_redirect.php?id=82400) except where instructed to do otherwise (in this NOFO or in a Notice from the NIH Guide for
Grants and Contracts (//grants.nih.gov/grants/guide/url_redirect.php?id=11164)). Conformance to all requirements (both in the How to Apply
Application Guide, (//grants.nih.gov/grants/guide/url_redirect.php?id=82400) and the NOFO) is required and strictly enforced. Applicant organizations
must read and follow all application instructions in the How to Apply Application Guide, (//grants.nih.gov/grants/guide/url_redirect.php?id=82400) as
well as any program-specific instructions noted in Section IV. When the program-specific instructions deviate from those in the How to Apply

Expiration Date
May 08, 2028

Due Dates for E.O. 12372
Not Applicable
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Application Guide, (//grants.nih.gov/grants/guide/url_redirect.php?id=82400), follow the program-specific instructions. Applications that do not
comply with these instructions may be delayed or not accepted for review.
There are several options available to submit your application through Grants.gov to NIH and Department of Health and Human Services partners.
You must use one of these submission options to access the application forms for this opportunity.

1. Use the NIH ASSIST system to prepare, submit and track your application online.

Apply Online Using ASSIST

2. Use an institutional system-to-system (S2S) solution to prepare and submit your application to Grants.gov and eRA Commons
(https://public.era.nih.gov/commons/) to track your application. Check with your institutional officials regarding availability.

3. Use Grants.gov (https://grants.gov/search-grants?oppStatuses=closed|archived|posted|forecasted&fon=PA-25-280) Workspace to prepare and
submit your application and eRA Commons (http://public.era.nih.gov/commons/) to track your application.
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Part 2. Full Text of Announcement

Section I. Funding Opportunity Description
The overall purpose of the NIH Ruth L. Kirschstein National Research Service Award (NRSA) program is to help ensure that a pool of highly trained
scientists is available in appropriate scientific disciplines to address the Nation's biomedical, behavioral, and clinical research needs.  In order to
accomplish this goal, NRSA training programs are designed to train individuals to conduct research and to prepare for research careers. More
information about NRSA programs may be found at the Ruth L. Kirschstein National Research Service Award (NRSA)
(//grants.nih.gov/grants/guide/url_redirect.php?id=41125) website.

The NRSA program has been the primary means of supporting predoctoral and postdoctoral research training programs since enactment of the NRSA
legislation in 1974.  Institutional NRSA programs allow the Training Program Director/Principal Investigator (Training PD/PI) to select trainees and
develop an enhanced program of coursework, mentored research experiences, and technical and professional skills development appropriate for the
appointed trainees that provides added value to already existing programs.

The grant offsets the cost of stipends, tuition and fees, and training related expenses, including health insurance, for the appointed trainees in
accordance with the approved NIH support levels.

Program Objective
The goal of the Ruth L. Kirschstein National Research Service Award Short-Term Institutional Research Training Grant (T35) program is to develop
and/or enhance research training opportunities for health professional students and for graduate students in the physical or quantitative sciences
interested in careers in biomedical, behavioral and clinical research workforce that are relevant to the NIH mission. The T35 program provides short-
term support for a period of at least 8, but no more than 12, weeks in a grant year for full-time training experiences under the supervision of
experienced researchers.  Trainees are exposed to mentors with active research careers and learn about further research training opportunities and
research career options. The training program should be of sufficient depth to enable selected trainees, upon completion of the program, to have a
thorough exposure to the principles underlying the conduct of biomedical research.

The proposed institutional research training program may complement other ongoing research training and career development programs at the
applicant institution, but the proposed program must be clearly distinct from related programs currently receiving Federal support. 

Program Considerations
Institutional short-term training grants are intended to introduce predoctoral students to research that would not otherwise be available through their
regular course of graduate study.  The research experiences should be tailored to the individual to meet their training goals.  Didactic instruction must
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include training in the responsible conduct of research. Positions on NRSA short-term institutional training grants may not be used for courses and
study leading to the MD, DDS, DO, DVM, or other clinical, health professional degree, nor to support residency training.

Research elective credit may be granted for students who complete a short-term, research training experience supported by the T35.  The decision to
award elective credit will be at the discretion of the sponsoring institution and must be consistent with the policies of the institution (see Funding
Restrictions).

Recipient organizations may provide training to students enrolled at other institutions through a partnership or consortium structure.  Consortia should
be well justified to enhance the goals and objectives of the training program.  Consortium partners will be identified by the applicant organization, and
each partner institution must identify faculty at their location who have agreed to serve as mentors.

Consistent with existing NIH practices and applicable law: (1) Funded programs may not use the race, ethnicity, or sex of a trainee or faculty
candidate as an eligibility or selection criterion, and (2) NIH does not use the race, ethnicity, or sex of trainee candidates, trainees, or faculty in the
application review process or funding decisions.   Applicant organizations and award recipients are encouraged to consult with their General Counsel
to ensure all applicable laws and regulations are being followed in program design and implementation.
This Notice of Funding Opportunity (NOFO) does not allow appointed Trainees to lead an independent clinical trial but does allow them to obtain
research experience in a clinical trial led by a mentor or co-mentor. NIH strongly supports training towards a career in clinically relevant research and
so gaining experience in clinical trials under the guidance of a mentor or co-mentor is encouraged.

Special Note: Because of the differences in individual Institute and Center (IC) program requirements for this NOFO, prospective applicant
organizations MUST consult the Table of IC-Specific Information, Requirements and Staff Contacts
(https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html), to make sure that their application is appropriate for the
requirements of one of the participating NIH ICs. Prior consultation with NIH staff is strongly encouraged.

See Section VIII. Other Information for award authorities and regulations.

Section II. Award Information
Funding Instrument
Grant: A financial assistance mechanism providing money, property, or both to an eligible entity to carry out an approved project or activity.

Application Types Allowed
New
Renewal
Resubmission
Revision

The OER Glossary (//grants.nih.gov/grants/guide/url_redirect.php?id=11116) and the How to Apply Application Guide,
(//grants.nih.gov/grants/guide/url_redirect.php?id=82400) provide details on these application types. Only those application types listed here are
allowed for this NOFO.

Clinical Trial?

Not Allowed: Only accepting applications that do not propose clinical trials.

Note: Appointed Trainees are permitted to obtain research experience in a clinical trial led by a mentor or co-mentor.

Need help determining whether you are doing a clinical trial? (https://grants.nih.gov/grants/guide/url_redirect.php?id=82370)

Funds Available and Anticipated Number of Awards
The number of awards is contingent upon NIH appropriations and the submission of a sufficient number of meritorious applications.

Award Budget
Application budgets are not limited, but need to reflect the actual needs of the proposed project.
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Other Award Budget Information

NIH grants policies as described in the NIH Grants Policy Statement (//grants.nih.gov/grants/guide/url_redirect.php?id=11120) will apply to the
applications submitted and awards made from this NOFO.

Section III. Eligibility Information
1. Eligible Applicant Organizations

Eligible Organizations
Higher Education Institutions

Public/State Controlled Institutions of Higher Education
Private Institutions of Higher Education

Nonprofits Other Than Institutions of Higher Education

Recipients are expected to be familiar with and comply with applicable cost policies and the NRSA Guidelines (NIH Grants Policy Statement -
Institutional Research Training Grants (//grants.nih.gov/grants/guide/url_redirect.php?id=41126)). Funds may be used only for those expenses that
are directly related to and necessary for the research training and must be expended in conformance with OMB Cost Principles, the NIH Grants
Policy Statement (//grants.nih.gov/grants/guide/url_redirect.php?id=11120), and the NRSA regulations, policies, guidelines, and conditions set forth in
this document.

Award Project Period
Awards for T35 short-term institutional NRSA research training grants may be for project periods up to five years in duration and are renewable.

Stipends, Tuition, and Fees
Ruth L. Kirschstein-NRSA awards provide stipends as a subsistence allowance to help defray living expenses during the research training
experience.

NIH will contribute to the combined cost of tuition and fees at the rate in place at the time of award.

Stipend levels, as well as funding amounts for tuition and fees and the institutional allowance are announced annually in the NIH Guide for Grants
and Contracts, and are also posted on the Ruth L. Kirschstein National Research Service Award (NRSA) webpage
(https://researchtraining.nih.gov/resources/policy-notices).

Trainee Travel
Travel for trainees to attend scientific meetings and workshops that the institution determines to be necessary for the individual’s research training
experience is an allowable expense for predoctoral and postdoctoral trainees. This includes trainees on short-term appointments. Trainees must be
appointed to the training grant at the time of the actual travel for this to be an allowable cost.

The amount of funds provided for trainee travel may vary by NIH Institute or Center; applicant organizations are encouraged to consult the Table of IC-
Specific Information, Requirements and Staff Contacts (https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html) for further
information.

Training Related Expenses

NIH will provide funds to help defray other research training expenses, such as health insurance, staff salaries, consultant costs, mentor training
activities, equipment, research supplies, and faculty/staff travel directly related to the research training program. The most recent levels of training
related expenses are announced annually in the NIH Guide for Grants and Contracts, and are also posted on the Ruth L. Kirschstein National
Research Service Award (NRSA) webpage (https://researchtraining.nih.gov/resources/policy-notices).

Indirect Costs

Indirect Costs (also known as Facilities & Administrative [F&A] Costs) are reimbursed at 8% of modified total direct costs (exclusive of tuition and
fees, consortium costs in excess of $25,000, and expenditures for equipment), rather than on the basis of a negotiated rate agreement.
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Nonprofits with 501(c)(3) IRS Status (Other than Institutions of Higher Education)
Nonprofits without 501(c)(3) IRS Status (Other than Institutions of Higher Education)

Local Governments

Indian/Native American Tribal Governments (Federally Recognized)
Indian/Native American Tribal Governments (Other than Federally Recognized)
U.S. Territory or Possession

Other

Native American Tribal Organizations (other than Federally recognized tribal governments)
Faith-based or Community-based Organizations

Federal Governments

Eligible Agencies of the Federal Government
U.S. Territory or Possession

The sponsoring institution must assure support for the proposed program. Appropriate institutional commitment to the program includes the provision
of adequate staff, facilities, and educational resources that can contribute to the planned program.

Foreign Organizations
Non-domestic (non-U.S.) Entities (Foreign Institutions) are not eligible to apply.

 

Non-domestic (non-U.S.) components of U.S. Organizations are not eligible to apply.

Required Registrations
Applicant Organizations

Applicant organizations must complete and maintain the following registrations as described in the How to Apply - Application Guide
(https://grants.nih.gov/grants/guide/url_redirect.php?id=82400), (//grants.nih.gov/grants/guide/url_redirect.php?id=82400) to be eligible to apply for or
receive an award. All registrations must be completed prior to the application being submitted. Registration can take 6 weeks or more, so applicant
organizations should begin the registration process as soon as possible. Failure to complete registrations in advance of a due date is not a valid
reason for a late submission, please reference NIH Grants Policy Statement Section 2.3.9.2 Electronically Submitted Applications
(//grants.nih.gov/grants/guide/url_redirect.php?id=82423) for additional information.

System for Award Management (SAM) (https://grants.nih.gov/grants/guide/url_redirect.php?id=82390) – Applicant organizations must complete
and maintain an active registration, which requires renewal at least annually. The renewal process may require as much time as the initial
registration. SAM registration includes the assignment of a Commercial and Government Entity (CAGE) Code for domestic organizations which
have not already been assigned a CAGE Code.
NATO Commercial and Government Entity (NCAGE) Code (//grants.nih.gov/grants/guide/url_redirect.php?id=11176) – Foreign organizations
must obtain an NCAGE code (in lieu of a CAGE code) in order to register in SAM.
Unique Entity Identifier (UEI)- A UEI is issued as part of the SAM.gov registration process. The same UEI must be used for all registrations, as
well as on the grant application.
eRA Commons (https://grants.nih.gov/grants/guide/url_redirect.php?id=11123) - Once the unique organization identifier is established,
organizations can register with eRA Commons in tandem with completing their Grants.gov registration; all registrations must be in place by time
of submission. eRA Commons requires organizations to identify at least one Signing Official (SO) and at least one Program Director/Principal
Investigator (PD/PI) account in order to submit an application.
Grants.gov (//grants.nih.gov/grants/guide/url_redirect.php?id=82300) – Applicant organizations must have an active SAM registration in order to
complete the Grants.gov registration.

Program Directors/Principal Investigators (PD(s)/PI(s))

All PD(s)/PI(s) must have an eRA Commons account. PD(s)/PI(s) should work with their organizational officials to either create a new account or to
affiliate their existing account with the applicant organization in eRA Commons. If the PD/PI is also the organizational Signing Official, they must have
two distinct eRA Commons accounts, one for each role. Obtaining an eRA Commons account can take up to 2 weeks.

Eligible Individuals (Program Director/Principal Investigator)
Any individual(s) with the skills, knowledge, and resources necessary to carry out the proposed research training program as the Training Program
Director/Principal Investigator (Training PD/PI) is invited to work with their organization to develop an application for support.

For institutions/organizations proposing multiple PDs/PIs, visit the Multiple Program Director/Principal Investigator Policy
(//grants.nih.gov/grants/multi_pi/index.htm) and submission details in the Senior/Key Person Profile (Expanded) Component of the How to Apply -
Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

The PD/PI should be an established investigator in the scientific area in which the application is targeted and capable of providing both administrative
and scientific leadership to the development and implementation of the proposed program. The PD/PI will be responsible for the selection and
appointment of trainees to the approved research training program consistent with applicable law, and for the overall direction, management,
administration, and evaluation of the program. The PD/PI will be expected to monitor and assess the program and submit all documents and reports
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as required. The PD/PI has responsibility for the day to day administration of the program and is responsible for appointing members of the Advisory
Committee (when applicable), using their recommendations to determine the appropriate allotment of funds.

2. Cost Sharing
This NOFO does not require cost sharing as defined in the NIH Grants Policy Statement Section 1.2 Definition of Terms
(//grants.nih.gov/grants/guide/url_redirect.php?id=11126).

3. Additional Information on Eligibility

Number of Applications
Applicant organizations may submit more than one application, provided that each application is programmatically distinct.

NIH will not accept duplicate or highly overlapping applications under review at the same time per NIH Grants Policy Statement Section 2.3.7.4
Submission of Resubmission Application (//grants.nih.gov/grants/guide/url_redirect.php?id=82415). This means that the NIH will not accept:

A new (A0) application that is submitted before issuance of the summary statement from the review of an overlapping new (A0) or resubmission
(A1) application.
A resubmission (A1) application that is submitted before issuance of the summary statement from the review of the previous new (A0)
application.
An application that has substantial overlap with another application pending appeal of initial peer review (see NIH Grants Policy Statement
2.3.9.4 Similar, Essentially Identical, or Identical Applications (//grants.nih.gov/grants/guide/url_redirect.php?id=82423))

Preceptors/Mentors
Program faculty should be active researchers in the biomedical sciences as demonstrated by recent publications and research support in the area of
the proposed research training program.When building a training team, programs should include faculty who are committed to training, mentoring, and
providing safe and supportive research training environments.  All program faculty should have a mentoring philosophy appropriately tailored to the
needs of potential trainees that ensures trainees will receive the tailored mentorship needed to develop skills and advance their career.  Program
faculty should also have sufficient time to commit to training given their other professional obligations.

Trainees
The applicant organization will select the trainees to be supported by the research training program and is responsible for establishing trainee
eligibility and selection criteria that are consistent with applicable law.

The individual to be trained must be a citizen or a noncitizen national of the United States or have been lawfully admitted for permanent residence at
the time of appointment. Additional details on citizenship, training period, and aggregate duration of support are available in the NIH Grants Policy
Statement (//grants.nih.gov/grants/guide/url_redirect.php?id=61131).

All trainees are required to pursue their research training full time, normally defined as 40 hours per week, or as specified by the sponsoring institution
in accordance with its own policies. Appointments are normally made in 12-month increments, and no trainee may be appointed for less than 9
months during the initial period of appointment, except with prior approval of the awarding unit, or when trainees are appointed to approved, short-
term training positions.

Trainees selected for short-term training are required to pursue research training for 2-3 months on a full-time basis devoting at least 40 hours per week,
or as specified by the sponsoring institution in accordance with its own policies. Within the full-time training period, trainees must devote their time to the
proposed research training and must confine clinical duties to those that are an integral part of the research training experience. Successful trainees may
be appointed for additional periods of short-term training or, if appropriate to their career level, they should be encouraged to apply for an extended
period of full-time training supported by an NRSA training grant or fellowship, or an NIH career development award.

Short-term training is not intended, and may not be used, to support activities that would ordinarily be part of a research degree program, nor for any
undergraduate-level training.

Short-term trainees must be medical students, dental students, students in other health-professional programs, or graduate students in the physical or
quantitative sciences. To be eligible for short-term, predoctoral research training positions students must be enrolled, in good standing, and must have
completed at least one quarter or semester in a program leading to a clinical doctorate or a doctorate in a physical or quantitative science such as
physics, mathematics, or engineering before participating in the training program. Individuals already matriculated in a formal research degree program in
the health sciences, or those holding a research doctorate, a master’s degree, or a combined health-professional/research doctorate normally are not
eligible for short-term training positions. Within schools of pharmacy, only individuals who are candidates for the PharmD degree are eligible for short-
term, research training positions.

Section IV. Application and Submission Information
1. Requesting an Application Package
The application forms package specific to this opportunity must be accessed through ASSIST, Grants.gov Workspace or an institutional system-to-
system solution. Links to apply using ASSIST or Grants.gov Workspace are available in Part 1 of this NOFO. See your administrative office for
instructions if you plan to use an institutional system-to-system solution.

2. Content and Form of Application Submission
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It is critical that applicant organizations follow the Training (T) Instructions in the How to Apply - Application Guide
(https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) except where instructed in this Notice of Funding Opportunity to do otherwise.
Conformance to the requirements in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) is required
and strictly enforced. Applications that are out of compliance with these instructions may be delayed or not accepted for review.

Page Limitations
All page limitations described in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) and the Table of
Page Limits (//grants.nih.gov/grants/guide/url_redirect.php?id=11133) must be followed.

Instructions for Application Submission
The following section supplements the instructions found in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?
id=82400) and should be used for preparing an application to this NOFO.

SF424(R&R) Cover
All instructions in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) must be followed.

SF424(R&R) Project/Performance Site Locations
All instructions in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) must be followed.

SF424 (R&R) Other Project Information
All instructions in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) must be followed.

Project Summary/Abstract. Provide an abstract of the entire application. Include the objectives, rationale and design of the research
training/career development program, as well as key activities in the training plan. Indicate the planned duration of appointments, the projected
number of trainees/scholars including their levels (i.e., predoctoral, postdoctoral, short-term faculty), and intended trainee/scholar outcomes.

Other Attachments. An Advisory Committee is not a required, but a highly recommended component of a training program. However, if an
Advisory Committee is intended, provide a plan for the appointment of an Advisory Committee to monitor progress of the training program. The
composition, roles, responsibilities, and desired expertise of committee members, frequency of committee meetings, and other relevant information
should be included. Describe how the Advisory Committee will evaluate the overall effectiveness of the program. Proposed Advisory Committee
members should be named in the application if they have been invited to participate at the time the application is submitted. Renewal applications
with Advisory Committees should include the names of all committee members during the past project period. Please name your file
“Advisory_Committee.pdf”.

The filename provided for each “Other Attachment” will be the name used for the bookmark in the electronic application in eRA Commons.

SF424(R&R) Senior/Key Person Profile Expanded
Follow all instructions provided in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

PHS 398 Cover Page Supplement
Follow all instructions provided in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

PHS 398 Training Subaward Budget Attachment(s)
Follow all instructions provided in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

Training Budget
Follow all instructions provided in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) with the
following additional modifications:

Include all personnel other than the Training PD(s)/PI(s) in the Other Personnel section, including clerical and administrative staff.

PHS 398 Research Training Program Plan
The PHS 398 Research Training Program Plan Form is comprised of the following sections:

Training Program
Faculty, Trainees, and Training Record
Other Training Program
Appendix - Note that the Appendix should only be used in circumstances covered in the NIH policy on appendix materials or if the
NOFO specifically instructs applicant organizations to do so.

Follow all instructions provided in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

Particular attention must be given to the required International Training Data Tables (//grants.nih.gov/grants/guide/url_redirect.php?id=61169).
Applicant organizations should summarize, in the body of the application, key data from the tables that highlight the characteristics of the prospective
trainee candidate pool, faculty mentors, the educational and career outcomes of past participants, and other factors that contribute to the overall
environment of the program.

Training Program
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Program Plan

Program Administration (Training Program Director(s)/Principal Investigator(s))

The application should describe how the Training Program Director(s)/Principal Investigator(s) (PDs/PIs) will promote the success of the trainees
and training program.  Multiple PDs/PIs are encouraged, particularly when each brings a unique background and skill set that will enhance
training. The application should expand on the information in the biosketch(es) to address how the PD/PI or PD/PI team has:

The appropriate expertise (for example, a record of rigorous research), as well as the administrative and training experience to provide strong
leadership, direction, management, and administration of the proposed research training program.
The time to commit sufficient effort to ensure the program's success, given other professional obligations (applicant organizations should
indicate the program director's percent effort in the proposed program).
A demonstrated commitment to training future biomedical research researchers.
Received training (or have a plan in place to ensure they receive training) on how to effectively mentor trainees prior to the start of the program.

This section should describe how previous mentoring experiences of the PD(s)/PI(s) will support the success of the proposed training program

Program Faculty

The application should describe (a) the faculty participants and (b) planned mentor training and oversight.

Faculty Participants, please describe:

The efforts made to recruit a pool of prospective program faculty from a range of career stages and scientific disciplines relevant to the training
goals, to provide potential role models within the training program and to enhance the training environment.

Mentor Training and Oversight, please describe:

The planned strategy and administrative structure to oversee and monitor the program and ensure appropriate and timely trainee progress.
This should include a mechanism to monitor mentoring, including oversight of the effectiveness of the trainee/participating faculty match, and a
plan for removing faculty who continue to display unacceptable mentorship qualities from the training program.
How the participating faculty are trained to ensure the use of evidence-informed mentoring practices that promote the development of all
trainees. Include the planned format, duration, and frequency of mentor training activities for program faculty and a description of how mentor
training has been tailored to the goals and objectives of the broader training program. Describe the major topics covered in mentor training.
Examples of relevant topics include, but are not limited to:

Aligning expectations.
Maintaining effective communication.
Fostering independence.
Assessing scholars’ understanding of scientific research.
Enhancing professional development.
Articulating your mentoring philosophy and plan.

Proposed Training

In addition to the information specified in the Application Guide, describe:

How the training activities will employ evidence-informed approaches to trainee learning, mentorship, and professional development, and how
these activities will address the program’s training goals and objectives.
How trainees will be instructed on data science principles that are relevant to their areas of research. Examples include statistics,
computational science, bioinformatics, data sharing and access, data management, data security, and data privacy in human subjects
research.

Career Development

The proposed training should include a section on career development activities for trainees involved in the program, and should describe:

How the pool of potential applicant organizations and trainees will be provided with information about the overall biomedical research workforce
employment landscape, the variety of careers in the biomedical research workforce for which their training would be useful, and the career
outcomes of graduates of the program (e.g., on publicly accessible websites).
How the proposed program will engage a range of potential employers to ensure the trainees will acquire the appropriate skills, knowledge, and
steps needed to attain positions in the sectors of the biomedical research workforce that are of interest to them and consistent with their values.
How the training program or institution will provide appropriate experiential learning opportunities (e.g., internships, shadowing, informational
interviews, teaching opportunities) that allow trainees to develop the professional skills and networks necessary to transition into careers in the
biomedical research workforce.

Training Program Evaluation

The application should describe:

How the proposed evaluation will assess the extent to which the overall program is effective in meeting its training goals and objectives, and
whether the research training environment is safe and supportive of trainee development.
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The program’s procedures for responding to program evaluation findings.
 

Trainee Candidates and Retention Plans

Through the narrative and summaries of the information presented in the Training Data Tables (https://grants.nih.gov/grants/forms/data-
tables.htm) and the attachments, the application should:

Provide a strong justification for the number of requested trainee positions.
Describe a multifactorial candidate review process (i.e., a process that considers metrics beyond previous institution, GPA, and standardized
test scores) that will allow a broad group of research-oriented trainees who have taken advantage of the research opportunities available to
them and are committed to contributing to the biomedical research enterprise the ability to participate in the training program.  Programs are
encouraged to consider individuals who have the potential to strongly benefit from, and with proper training and support, succeed in the
program (see also, Program Considerations in section I above).

Retention Plans

Describe efforts to sustain the scientific interests as well as monitor the academic and research progress of all trainees within the program (i.e.,
retention). Applicant organizations are encouraged to use evidence-informed practices for retention with the recognition that the variety of trainee
backgrounds and experiences may necessitate the need to tailor retention approaches. Describe the specific efforts to be undertaken by the
training program and how these might coordinate with broader trainee retention efforts of the institution(s).

Institutional Environment and Commitment to Training

The application should describe how the level of institutional and departmental commitment to research training will promote the success of the
trainees and training program. This includes providing a safe and supportive environment with procedures to ensure accountability and
reporting of concerns. For institutions that have multiple NIH-funded training grants, the letter should also explain what distinguishes the
proposed program from existing ones at the same training level, how the programs will synergize and share resources when appropriate, and
how the training faculty, pool of potential trainees, and resources are sufficiently robust to support the proposed program in addition to existing
ones. A letter providing assurances of the institutional commitment should be provided in the Letters of Support section of the application.
Detailed instructions on the types of support are found below in the Letters of Support section of the NOFO. Do not repeat information
contained elsewhere in the application.

Training Outcomes

This section is intended to provide outcomes for the program described in the application (or for new programs, to provide outcomes for recent
graduates in similar training to the proposed program). The application should provide the information below about recent outcomes through
narrative descriptions and a summary of the data presented in the required  training tables (https://grants.nih.gov/grants/forms/data-tables.htm) . 
The application should describe the following:

Evidence that recent program graduates conducted rigorous research that advanced scientific knowledge and/or technologies, with increasing
self-direction (e.g., peer-reviewed publications in Training Table 5 (https://grants.nih.gov/grants/forms/data-tables.htm), or other measures of
scientific accomplishment appropriate to the field);
The rate of program completion and length of training (for predoctoral trainees, explain how time-to-degree  Training Table 8
(https://grants.nih.gov/grants/forms/data-tables.htm) ).
The success of recent graduates transitioning to careers in the biomedical research workforce (Training Table 8).
(https://grants.nih.gov/grants/forms/data-tables.htm)

If disparities are observed in trainee outcomes, describe approaches to identify the causes and, where warranted, the approaches to feasibly
address the issues in the Program Plan.

Progress Report for Renewal Applications

For renewal applications include information in the “Program Overview” section to demonstrate that the program successfully trained a pool of
individuals who have the technical, operational, and professional skills to transition into careers in the biomedical research workforce. Highlight how
the training program has evolved in response to changes in relevant scientific and technical knowledge, educational practices, and evaluation of the
training program. Describe successes and challenges with implementation of the programmatic elements described in the previous application (e.g.,
curricular elements, mentor training activities, efforts to promote safe and supportive research training environments) and provide justifications for
failing to implement previously proposed programmatic elements.  Include success rates for graduation and successful transitions to postdoc or
careers in the biomedical research workforce and describe how the program made aggregate data on training and career outcomes publicly available.

Faculty, Trainees, and Training Record
Participating Faculty Biosketches

Program faculty are encouraged to provide a personal statement that describes their prior experience with:

Training, mentoring, and promoting a safe and supportive scientific environment.
Providing training in rigorous and unbiased experimental design, methodology, analysis, interpretation, and reporting of results.
Aiding and supporting trainees in identifying and transitioning into careers in the biomedical research workforce that are consistent with
trainees' skills, interests, and values.
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Letters of Support

Institutional Support Letter.  The application must include a signed letter on institutional letterhead from a President, Provost, Dean or key institutional
leader that describes the activities and resources provided by the institution that will ensure the success of the planned training program and the
productivity of its trainees (not to exceed 10 pages). Institutional commitment to the following areas must also be described in the letter:

Developing and promoting a culture in which the highest standards of scientific rigor, reproducibility and responsible conduct are advanced.
Ensuring sufficient resources and support will be available to the training faculty and trainees, for example, to permit early stage faculty to
participate in training and trainees to continue in training if their mentors experience a hiatus in research funding.
Supporting core facilities and technology resources and describing how they can be used to enhance training.
Providing adequate staff, facilities, and educational resources to the planned program.
Supporting the PDs/PIs and other key staff associated with the planned training program; ensuring faculty have protected time available to
devote to mentoring, training and research; considering activities integral to excellent training (such as teaching and mentorship) in tenure and
promotion decisions.
Promoting safe and supportive research training environments at all levels (trainees, staff, faculty, and leadership); ensuring the research
facilities and laboratory practices promote the safety of trainees (see The NIH Grants Policy Statement Section 4
(https://grants.nih.gov/grants/policy/nihgps/HTML5/section_4/4_public_policy_requirements__objectives_and_other_appropriation_mandates.htm)
regarding NIH recipient institutions expectations to provide safe and healthful working condition for their employees and foster work
environments conducive to high-quality research); ensuring the research facilities are accessible to trainees with disabilities.
Ensuring that proper policies, procedures, and oversight are in place to prevent discrimination, harassment and other discriminatory practices
and to appropriately respond to allegations of such discriminatory practices, including providing any required notifications to NIH (see NOT-OD-
22-129 (https://grants.nih.gov/grants/guide/notice-files/NOT-OD-22-129.html)).
Providing the types and levels of support necessary for trainees to successfully complete the research training program.
Supporting evaluation of the training program and procedures for responding to evaluation findings.

Other Training Program Section

Appendix:

Limited items are allowed in the Appendix. Follow all instructions for the Appendix as described in the How to Apply - Application Guide
(https://grants.nih.gov/grants/guide/url_redirect.php?id=82400); any instructions provided here are in addition to the How to Apply - Application Guide
(https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) instructions.

PHS Assignment Request Form
All instructions in the How to Apply - Application Guide (https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) must be followed.

3. Unique Entity Identifier and System for Award Management (SAM)
See Part 2. Section III.1 for information regarding the requirement for obtaining a unique entity identifier and for completing and maintaining active
registrations in System for Award Management (SAM), NATO Commercial and Government Entity (NCAGE) Code (if applicable), eRA Commons, and
Grants.gov

4. Submission Dates and Times
Part I. contains information about Key Dates and times. Applicant organizations are encouraged to submit applications before the due date to ensure
they have time to make any application corrections that might be necessary for successful submission. When a submission date falls on a weekend or
Federal holiday (https://grants.nih.gov/grants/guide/url_redirect.php?id=82380), the application deadline is automatically extended to the next
business day.

Organizations must submit applications to Grants.gov (//grants.nih.gov/grants/guide/url_redirect.php?id=11128) (the online portal to find and apply for
grants across all Federal agencies). Applicant organizations must then complete the submission process by tracking the status of the application in
the eRA Commons (https://grants.nih.gov/grants/guide/url_redirect.php?id=11123), NIH’s electronic system for grants administration. NIH and
Grants.gov systems check the application against many of the application instructions upon submission. Errors must be corrected and a
changed/corrected application must be submitted to Grants.gov on or before the application due date and time. If a Changed/Corrected application is
submitted after the deadline, the application will be considered late. Applications that miss the due date and time are subjected to the NIH Policy on
Late Application Submission.

Applicant organizations are responsible for viewing their application before the due date in the eRA Commons to ensure accurate and
successful submission.

Information on the submission process and a definition of on-time submission are provided in the How to Apply - Application Guide
(https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

5. Intergovernmental Review (E.O. 12372)
This initiative is not subject to intergovernmental review (https://grants.nih.gov/grants/policy/nihgps/html5/section_10/10.10.1_executive_orders.htm).

6. Funding Restrictions
All NIH awards are subject to the terms and conditions, cost principles, and other considerations described in the NIH Grants Policy Statement
(//grants.nih.gov/grants/guide/url_redirect.php?id=11120). The National Research Service Award (NRSA) policies
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(//grants.nih.gov/grants/guide/url_redirect.php?id=41171) apply to this program. An NRSA appointment may not be held concurrently with another
Federally sponsored fellowship, traineeship, or similar Federal award that provides a stipend or otherwise duplicates provisions of the NRSA.

Pre-award costs are allowable only as described in the NIH Grants Policy Statement Section 7.9.1 Selected Items of Cost
(//grants.nih.gov/grants/guide/url_redirect.php?id=11143). Note, however, that pre-award costs are not allowable charges for stipends or tuition/fees
on institutional training grants because these costs may not be charged to the grant until a trainee has actually been appointed and the appropriate
paperwork submitted to the NIH awarding component. Any additional costs associated with the decision to allow research elective credit for short-term
research training are not allowable charges on an institutional training grant.

7. Other Submission Requirements and Information
Applications must be submitted electronically following the instructions described in the How to Apply - Application Guide
(https://grants.nih.gov/grants/guide/url_redirect.php?id=82400). Paper applications will not be accepted.

Applicant organizations must complete all required registrations before the application due date. Section III. Eligibility Information contains
information about registration.

For assistance with your electronic application or for more information on the electronic submission process, visit How to Apply – Application Guide
(https://grants.nih.gov/grants/how-to-apply-application-guide.html). If you encounter a system issue beyond your control that threatens your ability to
complete the submission process on-time, you must follow the Dealing with System Issues (https://grants.nih.gov/grants/how-to-apply-application-
guide/due-dates-and-submission-policies/dealing-with-system-issues.htm) guidance. For assistance with application submission, contact the
Application Submission Contacts in Section VII.

Important reminders:

All PD(s)/PI(s) must include their eRA Commons ID in the Credential field of the Senior/Key Person Profile form.Failure to register in the Commons
and to include a valid PD/PI Commons ID in the credential field will prevent the successful submission of an electronic application to NIH.

The applicant organization must ensure that the unique entity identifier provided on the application is the same identifier used in the organization’s
profile in the eRA Commons and for the System for Award Management. Additional information may be found in the How to Apply - Application Guide
(https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

See more tips (//grants.nih.gov/grants/guide/url_redirect.php?id=11146) for avoiding common errors.

Upon receipt, applications will be evaluated for completeness and compliance with application instructions by the Center for Scientific Review, NIH.
Applications that are incomplete or non-compliant will not be reviewed.

Mandatory Disclosure
Recipients or subrecipients must submit any information related to violations of federal criminal law involving fraud, bribery, or gratuity violations
potentially affecting the federal award. See Mandatory Disclosures, 2 CFR 200.113 (https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-
200/subpart-B/section-200.113) and NIH Grants Policy Statement Section 4.1.35
(https://grants.nih.gov/grants/policy/nihgps/html5/section_4/4.1.35_mandatory_disclosures.htm).

Send written disclosures to the NIH Chief Grants Management Officer listed on the Notice of Award for the IC that funded the award and to the HHS
Office of Inspector Grant Self Disclosure Program (https://oig.hhs.gov/compliance/self-disclosure-info/hhs-oig-grant-self-disclosure-program/) at
grantdisclosures@oig.hhs.gov (mailto:grantdisclosures@oig.hhs.gov)

Post Submission Materials
Applicant organizations are required to follow the instructions for post-submission materials, as described in the policy
(//grants.nih.gov/grants/guide/url_redirect.php?id=82299).

Any instructions provided here are in addition to the instructions in the policy.

Substitute the term “scholars” for all references to “trainees” in the SF424 (R&R) Application Guide, and substitute the term “career development” for
all references to “training” in the SF424 (R&R) Application Guide.

Section V. Application Review Information
1. Criteria
Only the review criteria described below will be considered in the review process.

Applications submitted to the NIH in support of the NIH mission (//grants.nih.gov/grants/guide/url_redirect.php?id=11149) are evaluated for scientific
and technical merit through the NIH peer review system. While any information in the application relevant to the program goals can be included as
part of the review process, the race, ethnicity, or sex of trainee candidates, trainees, or faculty may not be used as factors in the evaluation of
applications.

Overall Impact
Reviewers will provide an overall impact score to reflect their assessment of the likelihood that the proposed training program will equip the trainees
with the skills, knowledge and experiences necessary to transition to successful careers in the biomedical research workforce, in consideration of the
following review criteria and additional review criteria (as applicable for the project proposed.)
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Scored Review Criteria
Reviewers will consider each of the review criteria below in the determination of the merit of the training program and give a separate score for each.
When applicable, the reviewers will consider relevant questions in the context of proposed short-term training. An application does not need to be
strong in all categories to be judged likely to have major biomedical research training impact.

Training Program and Environment 
Does the application provide a compelling rationale for the proposed research training program and propose appropriate training goals and
objectives relevant to the rationale?
Will the courses, structured training activities, mentoring, and research experiences achieve the training program’s goals and objectives,
and provide opportunities for trainees to acquire skill and expertise in transparent, rigorous, reproducible and relevant research
methodologies and tools applicable to the goals of the training program?
Is there an effective mechanism to monitor mentoring and to promote the development, retention and success of all trainees throughout
their training?
Will the proposed training program provide the trainees appropriate information regarding the breadth of careers in the biomedical research
workforce for which their training may be useful, and appropriate learning opportunities that allow them to develop the professional skills
and networks necessary to transition into those careers?
Does the research training environment have adequate and appropriate facilities to support the proposed research training program?
Is the level of institutional commitment to the training program, including administrative and research training support, sufficient to promote
the success of the program?
Is it clear how the proposed training program is distinguished from other externally funded training programs at the institution?

Does the application provide a compelling rationale for the proposed short-term research training program and include appropriate training
goals and objectives relevant to the rationale?  Are the objectives, design, direction, and quality of the proposed short-term research
training program likely to ensure effective training?
Are the proposed courses, structured training activities, mentoring, and research experiences - where applicable - appropriate for the level
of trainees and the area(s) of science to be supported by the program?  Do the program activities appropriately introduce trainees to
transparent, rigorous, and reproducible research methodologies?
If appropriate, does the program provide training in inter- or multi-disciplinary research and/or provide training in state-of-the-art or novel
methodologies and techniques?

Is the proposed program of training likely to ensure that trainees will acquire knowledge and skills necessary to prepare them for a
research career? Does the program include features likely to encourage short-term trainees to consider careers in health-related
research?

Does the research training environment have adequate and appropriate facilities to support the proposed research training program?
Is the level of institutional commitment to the training program, including administrative and research training support, sufficient to promote
the success of the program?

Training Program Director(s)/Principal Investigator(s) (PD(s)/PI(s)) 
Do the PD(s)/PI(s) have the appropriate background, expertise, and administrative and training experience to provide strong leadership,
direction, management, and administration of the proposed research training program?
Do the PD(s)/PI(s) plan to commit sufficient effort to promote the program’s success?
Have the PD(s)/PI(s) demonstrated a strong commitment to training future researchers?
Does the application describe how the PD(s)/PI(s) will receive appropriate training on effective mentoring practices to promote trainee
success?
For applications designating multiple PDs/PIs:

Is a strong justification provided that the multiple PD/PI leadership approach will benefit the training program and the trainees?
Is a strong and compelling leadership approach evident, including the designated roles and responsibilities, governance, and
organizational structure consistent with and justified by the aims of the training program and the complementary expertise of the
PDs/PIs?

Preceptors/Mentors 

Does the proposed program demonstrate the presence of a sufficient pool of preceptors/mentors with appropriate expertise and adequate
resources available to support the training goals and objectives proposed in the application (including short-term training, if applicable)?
Is there a strong plan to ensure participating faculty receive appropriate training in the use of evidence-informed mentoring practices that
promote the development of all trainees?
Do participating faculty appropriately promote the trainees' career progression?

Do the preceptors/mentors have strong records of training individuals at the level of trainees (including short-term trainees, if applicable)
proposed in the program? Are appropriate plans in place to ensure that preceptors lacking sufficient research training experience are likely
to provide strong and successful mentoring?

Trainees 

Does the proposed short-term training program demonstrate the presence of a sufficient pool of potential trainees in appropriate disciplines
and training stages to achieve the training goals and objectives?  Are the outlined recruitment strategies likely to identify trainee candidates
with the potential to strongly benefit from, and with proper training and support, succeed in the training program?
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Does the program have access to and the ability to recruit high quality, short-term trainees from the applicant institution or another health-
professional school?
Are the recruiting procedures and trainee selection criteria appropriate and well defined?
Does the program propose an appropriate multifactorial candidate review process to allow a broad group of research-oriented trainees the
ability to participate in the training program (for example, a process that considers, consistent with applicable law, metrics beyond previous
institution, GPA, and standardized test scores)?

Training Record 

How successful are the trainees (or, for new applications, recent graduates in similar training) in completing the program?
Does the application provide evidence that trainees (or, for new applications, other recent graduates in similar training) conducted rigorous
research that, appropriate to the training stage of the proposed program, advanced scientific knowledge and/or technologies with
increasing self-direction (such as peer-reviewed publications and other accomplishments appropriate to the field)?
How successful are the trainees (or, for new applications, recent graduates in similar training) in transitioning to careers in the biomedical
research workforce that utilize their training and directly benefit the broader biomedical research enterprise?
If disparities are observed in outcomes for trainees (or, for new applications, recent graduates in similar training), has the program
proposed adequate approaches to identify the causes and, where warranted, approaches to feasibly address them?
Does the program propose a rigorous evaluation plan to assess the effectiveness of the training program and the extent to which it is
meeting its overall goals and objectives? Are effective mechanisms in place for obtaining feedback from current and former trainees, and
appropriate plans to respond to trainee feedback?
For applications that request short-term research training positions, is there a record of retaining health professional trainees in
research training or other research activities for at least two years?

Additional Review Criteria
As applicable for the project proposed, reviewers will evaluate the following additional items while determining scientific and technical merit, and in
providing an overall impact score, but will not give separate scores for these items.

Protections for Human Subjects 

Generally not applicable. Reviewers should bring any concerns to the attention of the Scientific Review Officer.

Inclusion of Women, Minorities, and Individuals Across the Lifespan 

Generally not applicable. Reviewers should bring any concerns to the attention of the Scientific Review Officer.

Vertebrate Animals 

Generally not applicable. Reviewers should bring any concerns to the attention of the Scientific Review Officer.

Biohazards 

Generally not applicable. Reviewers should bring any concerns to the attention of the Scientific Review Officer.

Training in the Responsible Conduct of Research 

All applications for support under this NOFO must include a plan to fulfill NIH requirements for instruction in the Responsible Conduct of
Research (RCR). Taking into account the specific characteristics of the training program, the level of trainee experience, and the particular
circumstances of the trainees, the reviewers will evaluate the adequacy of the proposed RCR training in relation to the following five required
components: 1) Format - Does the plan satisfactorily address the format of instruction, e.g., lectures, coursework and/or real-time discussion
groups, including face-to-face interaction? (A plan involving only on-line instruction is not acceptable.); 2) Subject Matter – Does the plan
include a sufficiently broad selection of subject matter, such as conflict of interest, authorship, data management, human subjects and animal
use, laboratory safety, research misconduct, research ethics? 3) Faculty Participation - Does the plan adequately describe how faculty will
participate in the instruction? For renewal applications, are all training faculty who served as course directors, speakers, lecturers, and/or
discussion leaders during the past project period named in the application? 4) Duration of Instruction - Does the plan meet the minimum
requirements for RCR, i.e., at least eight contact hours of instruction? 5) Frequency of Instruction – Does the plan meet the minimum
requirements for RCR, i.e., at least once during each career stage (undergraduate, post-baccalaureate, predoctoral, postdoctoral, and faculty
levels) and at a frequency of no less than once every four years?

For renewal applications, does the progress report document acceptable RCR instruction in the five components described above? Does the
plan describe how participation in RCR instruction is being monitored? Are appropriate changes in the plan for RCR instruction proposed in
response to feedback and in response to evolving issues related to responsible conduct of research?

Training in Methods for Enhancing Reproducibility 

Does the plan for Instruction in Methods for Enhancing Reproducibility describe how the program will provide training in scientific reasoning,
rigorous research design, relevant experimental methods, consideration of relevant biological variables such as sex, authentication of key
biological and/or chemical resources, quantitative approaches, and data analysis and interpretation, appropriate to field of study and the level
and prior preparation of the trainees?

For renewal applications, does the application document appropriate changes in the plan for Methods for Enhancing Reproducibility in
response to feedback and to evolving issues related to the conduct of rigorous and reproducible research? 

Resubmissions 
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For Resubmissions, the committee will evaluate the application as now presented, taking into consideration the responses to comments from the
previous scientific review group and changes made to the project.
Renewals 

For Renewals, the committee will consider the progress made in the last funding period.

Does the application describe the program’s accomplishments over the past funding period(s)? Is the program achieving its training
objectives?
To what extent have the training goals and objectives been achieved since the last cycle?  If certain goals were not met, did the program
provide reasonable explanations and describe appropriate alternative approaches taken?
Has the program evaluated the quality and effectiveness of the short-term training experience, and is there evidence that the evaluation
outcomes and feedback from trainees have been acted upon?
Are appropriate changes proposed that are likely to improve or strengthen the short-term research training experience during the next
project period?
Does the program use current, evidence-informed training and mentoring approaches and continue to evolve and reflect changes in the
research area in which the training occurs?

Revisions 

For Revisions, the committee will consider the appropriateness of the proposed expansion of the scope of the project. If the Revision application
relates to a specific aspect of the original application that was not recommended for approval by the committee, then the committee will consider
whether the responses to comments from the previous scientific review group are adequate and whether substantial changes are clearly evident.

Additional Review Considerations
As applicable for the project proposed, reviewers will consider each of the following items, but will not give scores for these items, and should not
consider them in providing an overall impact score.

Select Agent Research 

Reviewers will assess the information provided in this section of the application, including (1) the Select Agent(s) to be used in the proposed
research, (2) the registration status of all entities where Select Agent(s) will be used, (3) the procedures that will be used to monitor possession
use and transfer of Select Agent(s), and (4) plans for appropriate biosafety, biocontainment, and security of the Select Agent(s).

Budget and Period of Support 
Reviewers will consider whether the budget and the requested period of support are fully justified and reasonable in relation to the proposed
research.

2. Review and Selection Process
Applications will be evaluated for scientific and technical merit by (an) appropriate Scientific Review Group(s), convened by {LOCUS OF REVIEW} in
accordance with NIH peer review policy and procedures (//grants.nih.gov/grants/guide/url_redirect.php?id=11154), using the stated review criteria.
Assignment to a Scientific Review Group will be shown in the eRA Commons.

As part of the scientific peer review, all applications will receive a written critique.

Applications may undergo a selection process in which only those applications deemed to have the highest scientific and technical merit (generally the
top half of applications under review) will be discussed and assigned an overall impact score.

Applications will be assigned on the basis of established PHS referral guidelines to the appropriate NIH Institute or Center. Applications will compete
for available funds with all other recommended applications. Following initial peer review, recommended applications will receive a second level of
review by the appropriate national Advisory Council or Board.

The following will be considered in making funding decisions, consistent with applicable law:

Scientific and technical merit of the proposed project as determined by scientific peer review.
Availability of funds.
Relevance of the proposed project to program priorities.

If the application is under consideration for funding, NIH will request "just-in-time" information from the applicant as described in the NIH Grants Policy
Statement Section 2.5.1. Just-in-Time Procedures. (//grants.nih.gov/grants/guide/url_redirect.php?id=82418) This request is not a Notice of Award nor
should it be construed to be an indicator of possible funding.

Prior to making an award, NIH reviews an applicant’s federal award history in SAM.gov to ensure sound business practices. An applicant can review
and comment on any information in the Responsibility/Qualification records available in SAM.gov.  NIH will consider any comments by the applicant in
the Responsibility/Qualification records in SAM.gov to ascertain the applicant’s integrity, business ethics, and performance record of managing
Federal awards per 2 CFR Part 200.206 “Federal awarding agency review of risk posed by applicants.”  This provision will apply to all NIH grants and
cooperative agreements except fellowships.

3. Anticipated Announcement and Award Dates
After the peer review of the application is completed, the PD/PI will be able to access their Summary Statement (written critique) via the eRA
Commons (https://grants.nih.gov/grants/guide/url_redirect.php?id=11123). Refer to Part 1 for dates for peer review, advisory council review, and
earliest start date.
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Information regarding the disposition of applications is available in the NIH Grants Policy Statement (//grants.nih.gov/grants/guide/url_redirect.php?
id=11120).

Section VI. Award Administration Information
1. Award Notices
A Notice of Award (NoA) is the official authorizing document notifying the applicant that an award has been made and that funds may be requested
from the designated HHS payment system or office. The NoA is signed by the Grants Management Officer and emailed to the recipient’s business
official.

In accepting the award, the recipient agrees that any activities under the award are subject to all provisions currently in effect or implemented during
the period of the award, other Department regulations and policies in effect at the time of the award, and applicable statutory provisions.

Recipients must comply with any funding restrictions described in Section IV.6. Funding Restrictions. Any pre-award costs incurred before receipt of
the NoA are at the applicant's own risk.  For more information on the Notice of Award, please refer to the NIH Grants Policy Statement Section 5. The
Notice of Award (https://grants.nih.gov/grants/policy/nihgps/HTML5/section_5/5_the_notice_of_award.htm) and NIH Grants & Funding website, see
Award Process. (https://grants.nih.gov/grants/pre-award-process.htm#award)

2. Administrative and National Policy Requirements
The following Federal wide and HHS-specific policy requirements apply to awards funded through NIH:

The rules listed at 2 CFR Part 200 (https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200), Uniform Administrative Requirements,
Cost Principles, and Audit Requirements for Federal Awards.
All NIH grant and cooperative agreement awards include the NIH Grants Policy Statement (//grants.nih.gov/grants/guide/url_redirect.php?
id=11120) as part of the terms and conditions in the Notice of Award (NoA). The NoA includes the requirements of this NOFO. For these terms
of award, see the NIH Grants Policy Statement Part II: Terms and Conditions of NIH Grant Awards, Subpart A: General
(//grants.nih.gov/grants/guide/url_redirect.php?id=11120) and Part II: Terms and Conditions of NIH Grant Awards, Subpart B: Terms and
Conditions for Specific Types of Grants, Recipients, and Activities (//grants.nih.gov/grants/guide/url_redirect.php?id=11159).
If a recipient receives an award, the recipient must follow all applicable nondiscrimination laws. The recipient agrees to this when registering in
SAM.gov. The recipient must also submit an Assurance of Compliance (HHS-690 (https://www.hhs.gov/sites/default/files/form-hhs690.pdf)). To
learn more, see the Laws and Regulations Enforced by the HHS Office for Civil Rights website (https://www.hhs.gov/civil-rights/for-
providers/laws-regulations-guidance/laws/index.html).

HHS recognizes that NIH research projects are often limited in scope for many reasons that are nondiscriminatory, such as the principal
investigator’s scientific interest, funding limitations, recruitment requirements, and other considerations. Thus, criteria in research
protocols that target or exclude certain populations are warranted where nondiscriminatory justifications establish that such criteria are
appropriate with respect to the health or safety of the subjects, the scientific study design, or the purpose of the research. For additional
guidance regarding how the provisions apply to NIH grant programs, please contact the Scientific/Research Contact that is identified in
Section VII under Agency Contacts of this NOFO.

All federal statutes and regulations relevant to federal financial assistance, including those highlighted in NIH Grants Policy Statement Section 4
Public Policy Requirements, Objectives and Other Appropriation Mandates.
(https://grants.nih.gov/grants/policy/nihgps/HTML5/section_4/4_public_policy_requirements__objectives_and_other_appropriation_mandates.htm)

Recipients are responsible for ensuring that their activities comply with all applicable federal regulations.  NIH may terminate awards under certain
circumstances. See 2 CFR Part 200.340 Termination (https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-
ECFR86b76dde0e1e9dc/section-200.340) and NIH Grants Policy Statement Section 8.5.2 Remedies for Noncompliance or Enforcement Actions:
Suspension, Termination, and Withholding of Support
(https://grants.nih.gov/grants/policy/nihgps/html5/section_8/8.5.2_remedies_for_noncompliance_or_enforcement_actions-
_suspension__termination__and_withholding_of_support.htm). 

Institutional NRSA training grants must be administered in accordance with the current NRSA section of the NIH Grants Policy Statement - Institutional
Research Training Grants (//grants.nih.gov/grants/guide/url_redirect.php?id=61170).

The taxability of stipends is described in the NIH Grants Policy Statement (//grants.nih.gov/grants/guide/url_redirect.php?id=41171). Policies regarding
the Ruth L. Kirschstein-NRSA payback obligation are explained in the NIH Grants Policy Statement (//grants.nih.gov/grants/guide/url_redirect.php?
id=41171).

Successful recipients under this NOFO agree that:

Where the award funding involves implementing, acquiring, or upgrading health IT for activities by any funded entity, recipients and subrecipient(s) are
required to: Use health IT that meets standards and implementation specifications adopted in 45 CFR part 170, Subpart B, if such standards and
implementation specifications can support the activity.  Visit https://www.ecfr.gov/current/title-45/subtitle-A/subchapter-D/part-170/subpart-B
(https://www.ecfr.gov/current/title-45/subtitle-A/subchapter-D/part-170/subpart-B) to learn more.

Where the award funding involves implementing, acquiring, or upgrading health IT for activities by eligible clinicians in ambulatory settings, or
hospitals, eligible under Sections 4101, 4102, and 4201 of the HITECH Act, use health IT certified under the ONC Health IT Certification Program if
certified technology can support the activity. Visit https://www.healthit.gov/topic/certification-ehrs/certification-health-it
(https://www.healthit.gov/topic/certification-ehrs/certification-health-it) to learn more.
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Pursuant to the Cybersecurity Act of 2015, Div. N, § 405, Pub. Law 114-113, 6 USC § 1533(d), the HHS Secretary has established a common set of
voluntary, consensus-based, and industry-led guidelines, best practices, methodologies, procedures, and processes.

Successful recipients under this NOFO agree that:

When recipients, subrecipients, or third-party entities have:

1. ongoing and consistent access to HHS owned or operated information or operational technology systems; and
2. receive, maintain, transmit, store, access, exchange, process, or utilize personal identifiable information (PII) or personal health information

(PHI) obtained from the awarding HHS agency for the purposes of executing the award.

Recipients shall develop plans and procedures, modeled after the NIST Cybersecurity framework (https://www.nist.gov/cyberframework), to protect
HHS systems and data. Please refer to NIH Post-Award Monitoring and Reporting (https://grants.nih.gov/grants/post-award-monitoring-and-
reporting.htm) for additional information. 

Inventions and Copyrights
Awards made primarily for educational purposes are exempted from the PHS invention requirements and thus invention reporting is not required, as
described in the NIH Grants Policy Statement (//grants.nih.gov/grants/guide/url_redirect.php?id=61131).
Cooperative Agreement Terms and Conditions of Award
Not Applicable

3. Data Management and Sharing
Consistent with the 2023 NIH Policy for Data Management and Sharing, when data management and sharing is applicable to the award, recipients will
be required to adhere to the Data Management and Sharing requirements as outlined in the NIH Grants Policy Statement.
(https://grants.nih.gov/grants/policy/nihgps/HTML5/section_8/8.2.3_sharing_research_resources.htm#Data)

4. Reporting
When multiple years are involved, recipients will be required to submit the Research Performance Progress Report (RPPR)
(//grants.nih.gov/grants/rppr/index.htm) annually. Continuation support will not be provided until the required forms are submitted and accepted. 

Failure by the recipient institution to submit required forms in a timely, complete, and accurate manner may result in an expenditure disallowance or a
delay in any continuation funding for the award. The Federal Funding Accountability and Transparency Act of 2006 as amended (FFATA), includes a
requirement for recipients of Federal grants to report information about first-tier subawards and executive compensation under Federal assistance
awards issued in FY2011 or later. All recipients of applicable NIH grants and cooperative agreements are required to report to the Federal Subaward
Reporting System (FSRS) available at www.fsrs.gov (//grants.nih.gov/grants/guide/url_redirect.php?id=11170) on all subawards over $25,000. See the
NIH Grants Policy Statement (//grants.nih.gov/grants/guide/url_redirect.php?id=82420) for additional information on this reporting requirement.

Other Reporting Requirements
The institution must submit a completed Statement of Appointment (PHS Form 2271 (//grants.nih.gov/grants/guide/url_redirect.php?id=61189)) for
each trainee appointed or reappointed to the training grant for 8 weeks or more. Recipients must submit the PHS 2271 data electronically using the
xTrain system. More information on xTrain is available at xTrain (eRA Commons) (//grants.nih.gov/grants/guide/url_redirect.php?id=41183). An
appointment or reappointment may begin any time during the budget period, but not before the budget period start date of the grant year.

A final RPPR, the expenditure data portion of the Federal Financial Report, and Termination Notices for all Trainees, are required for closeout of an
award as described in the  NIH Grants Policy Statement Section 8.6 Closeout
(https://grants.nih.gov/grants/policy/nihgps/HTML5/section_8/8.6_closeout.htm). NIH NOFOs outline intended research goals and objectives. Post
award, NIH will review and measure performance based on the details and outcomes that are shared within the RPPR, as described at 2 CFR Part
200.301.

In accordance with the regulatory requirements provided at 45 CFR 75.113 and 2 CFR Part 200.113 and Appendix XII to 45 CFR Part 75 and 2 CFR
Part 200, recipients that have currently active Federal grants, cooperative agreements, and procurement contracts from all Federal awarding agencies
with a cumulative total value greater than $10,000,000 for any period of time during the period of performance of a Federal award, must report and
maintain the currency of information reported in the System for Award Management (SAM) about civil, criminal, and administrative proceedings in
connection with the award or performance of a Federal award that reached final disposition within the most recent five-year period. The recipient must
also make semiannual disclosures regarding such proceedings. Proceedings information will be made publicly available in the designated integrity
and performance system (currently FAPIIS). This is a statutory requirement under section 872 of Public Law 110-417, as amended (41 U.S.C. 2313).
As required by section 3010 of Public Law 111-212, all information posted in the designated integrity and performance system on or after April 15,
2011, except past performance reviews required for Federal procurement contracts, will be publicly available. Full reporting requirements and
procedures are found in Appendix XII to 45 CFR Part 75 and 2 CFR Part 200 Award Term and Condition for Recipient Integrity and Performance
Matters.

5. Evaluation
In carrying out its stewardship of human resource-related programs, NIH may request information essential to an assessment of the effectiveness of
this program from databases and from participants themselves. Participants may be contacted after the completion of this award for periodic updates
on various aspects of their employment history, publications, support from research grants or contracts, honors and awards, professional activities,
and other information helpful in evaluating the impact of the program.
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Within ten years of making awards under this program, NIH will assess the program’s overall outcomes, gauge its effectiveness in achieving its goals,
and consider whether there is a continuing need for the program. Upon the completion of this evaluation, NIH will determine whether to (a) continue
the program as currently configured, (b) continue the program with modifications, or (c) discontinue the program.

The overall evaluation of the program will be based on metrics that will include, but are not limited to, the following:

For programs involving undergraduate students:

Successful completion of an undergraduate degree in a STEM field
Pending application for and/or enrollment in an advanced degree program in a STEM field
Subsequent participation in a formal research training or career development program in a STEM field
Subsequent participation in research or employment in a STEM field
Authorship of scientific publications in a STEM field

For programs involving graduate students:

Successful completion of a STEM graduate program
Subsequent participation in a formal research training or career development program in a STEM field
Subsequent participation in research or employment in a STEM field
Authorship of scientific publications in a STEM field
Subsequent independent research grant support from NIH or another source

For programs involving postdoctorates and early career investigators:

Subsequent participation in a formal research training or career development program in a STEM field
Subsequent participation in research or employment in a STEM field
Authorship of scientific publications in a STEM field
Subsequent independent research grant support from NIH or another source 

Section VII. Agency Contacts
We encourage inquiries concerning this funding opportunity and welcome the opportunity to answer questions from potential applicants.

Because of the difference in individual Institute and Center (IC) program requirements for this NOFO, prospective applications MUST consult
the Table of IC-Specific Information, Requirements, and Staff Contacts (https://grants.nih.gov/grants/guide/contacts/IC-specific-information-
PA-25-280.html), to make sure that their application is responsive to the requirements of one of the participating NIH ICs. Prior consultation with NIH
staff is strongly encouraged.

Application Submission Contacts
eRA Service Desk (Questions regarding ASSIST, eRA Commons, application errors and warnings, documenting system problems that threaten on-
time submission, and post-submission issues)

Finding Help Online: https://www.era.nih.gov/need-help (https://www.era.nih.gov/need-help) (preferred method of contact)
Telephone: 301-402-7469 or 866-504-9552 (Toll Free)

General Grants Information (Questions regarding application processes and NIH grant resources)
Email: GrantsInfo@nih.gov (mailto:GrantsInfo@nih.gov) (preferred method of contact)
Telephone: 301-480-7075

Grants.gov Customer Support (Questions regarding Grants.gov registration and Workspace)
Contact Center Telephone: 800-518-4726
Email: support@grants.gov (mailto:support@grants.gov)

Scientific/Research Contacts
Please see IC-specific contacts here - https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html
(https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html) 

Neeraj Agarwal
NEI - NATIONAL EYE INSTITUTE
Phone: 301-435-8155
E-mail: agarwalnee@nei.nih.gov (mailto:agarwalnee@nei.nih.gov)

Edwin C Clayton
NEI - NATIONAL EYE INSTITUTE
Phone: (301) 480-9350
E-mail: ed.clayton@nih.gov (mailto:ed.clayton@nih.gov)

Jennifer N. Baumgartner, Ph.D.
National Center for Complementary and Integrative Health (NCCIH)
Phone: 301-402-4084 
Email: jennifer.baumgartner@nih.gov (mailto:jennifer.baumgartner@nih.gov)
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Carol Shreffler, PhD
NIEHS - National Institute of Environmental Health Sciences
Phone: 984-287-3322
Email: Shreffl1@niehs.nih.gov (mailto:Shreffl1@niehs.nih.gov)
Peer Review Contact(s)
Examine your eRA Commons account for review assignment and contact information (information appears two weeks after the submission due date).

Financial/Grants Management Contacts
Please see IC-specific contacts here - https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html
(https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html)

Karen Robinson Smith
NEI - NATIONAL EYE INSTITUTE
Phone: 301-435-8178
E-mail: kyr@nei.nih.gov (mailto:kyr@nei.nih.gov)

Debbie Chen
National Center for Complementary and Integrative Health (NCCIH)
Phone: 301-594-3788
Email: debbie.chen@nih.gov (mailto:debbie.chen@nih.gov)

Jenny Greer
NIEHS - National Institute of Environmental Health Sciences
Phone: 984-287-3332
Email: jenny.greer@nih.gov (mailto:jenny.greer@nih.gov)

Section VIII. Other Information
Recently issued trans-NIH policy notices (//grants.nih.gov/grants/guide/url_redirect.php?id=11163) may affect your application submission. A full list of
policy notices published by NIH is provided in the NIH Guide for Grants and Contracts (//grants.nih.gov/grants/guide/url_redirect.php?id=11164). All
awards are subject to the terms and conditions, cost principles, and other considerations described in the NIH Grants Policy Statement
(//grants.nih.gov/grants/guide/url_redirect.php?id=11120).

Authority and Regulations
Awards are made under the authorization of Sections 301 and 405 of the Public Health Service Act as amended (42 USC 241 and 284) and under
Federal Regulations 42 CFR 63A and 2 CFR Part 200.

Weekly TOC for this Announcement (/grants/guide/WeeklyIndex.cfm?01-03-25)
NIH Funding Opportunities and Notices (/grants/guide/index.html)

 (/grants/oer.htm)

 (https://www.hhs.gov/) Department of Health
and Human Services (HHS)

 (https://www.usa.gov/)

NIH... Turning Discovery Into Health®
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The Wayback Machine - https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/pa-files/pa-25-280.html

Department of Health and Human Services
Part 1. Overview Information

Participating Organization(s) National Institutes of Health (NIH (https://web.archive.org/web/20250122105054/http://www.nih.gov/))

Components of Participating Organizations Office of The Director, National Institutes of Health (OD
(https://web.archive.org/web/20250122105054/https://www.nih.gov/institutes-nih/nih-office-director))

National Eye Institute (NEI (https://web.archive.org/web/20250122105054/https://www.nei.nih.gov/))

National Heart, Lung, and Blood Institute (NHLBI
(https://web.archive.org/web/20250122105054/https://www.nhlbi.nih.gov/))

National Institute on Aging (NIA (https://web.archive.org/web/20250122105054/https://www.nia.nih.gov/))

National Institute on Alcohol Abuse and Alcoholism (NIAAA
(https://web.archive.org/web/20250122105054/https://www.niaaa.nih.gov/))

National Institute of Biomedical Imaging and Bioengineering (NIBIB
(https://web.archive.org/web/20250122105054/https://www.nibib.nih.gov/))

National Institute on Deafness and Other Communication Disorders (NIDCD
(https://web.archive.org/web/20250122105054/https://www.nidcd.nih.gov/))

National Institute of Diabetes and Digestive and Kidney Diseases (NIDDK
(https://web.archive.org/web/20250122105054/https://www.niddk.nih.gov/))

National Institute of Environmental Health Sciences (NIEHS
(https://web.archive.org/web/20250122105054/https://www.niehs.nih.gov/))

National Center for Complementary and Integrative Health (NCCIH
(https://web.archive.org/web/20250122105054/https://nccih.nih.gov/))

Special Note: Not all NIH Institutes and Centers participate in Parent Announcements. Applicant organizations should
carefully note which ICs participate in this announcement and view their respective areas of research interest and
requirements at the 
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/contacts/parent_T32.html)https://grants.nih.go
specific-information-PA-25-280.html
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-
25-280.html) website. ICs that do not participate in this announcement will not consider applications for funding.
Consultation with NIH staff before submitting an application is strongly encouraged.

Funding Opportunity Title Ruth L. Kirschstein National Research Service Award (NRSA) Short-Term
Institutional Research Training Grant (Parent T35)

Activity Code T35 (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/funding/ac_search_results.htm?
text_curr=t35&Search.x=0&Search.y=0&Search_Type=Activity) National Research Service Award (NRSA) Short-Term
Research Training

Announcement Type Reissue of PA-23-080 (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/pa-files/PA-23-
080.html)

Related Notices See Notices of Special Interest
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/NOSIs_targetingList.cfm?
GuideDocID=42231) associated with this funding opportunity

April 4, 2024 - Overview of Grant Application and Review Changes for Due Dates on or after January 25, 2025.
See Notice NOT-OD-24-084
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/notice-files/NOT-OD-24-
084.html).

Funding Opportunity Number (FON) PA-25-280

Companion Funding Opportunity None

Number of Applications See Section III. 3. Additional Information on Eligibility.
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Key Dates

The following table includes NIH standard due dates (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/how-to-apply-application-guide/due-dates-and-
submission-policies/due-dates.htm) marked with an asterisk.

Application Due Dates Review and Award Cycles

New

Renewal /
Resubmission /

Revision (as
allowed)

AIDS -
New/Renewal/Resubmission/Revision,

as allowed
Scientific Merit

Review
Advisory Council

Review Earliest Start Date

January 25, 2025 * January 25, 2025 * May 07, 2025 * July 2025 August 2025 December 2025

May 25, 2025 * May 25, 2025 * September 07, 2025 * November 2025 January 2026 April 2026

September 25, 2025 * September 25, 2025 * January 07, 2026 * March 2026 May 2026 July 2026

January 25, 2026 * January 25, 2026 * May 07, 2026 * July 2026 August 2026 December 2026

May 25, 2026 * May 25, 2026 * September 07, 2026 * November 2026 January 2027 April 2027

September 25, 2026 * September 25, 2026 * January 07, 2027 * March 2027 May 2027 July 2027

January 25, 2027 * January 25, 2027 * May 07, 2027 * July 2027 August 2027 December 2027

January 25, 2027 * January 25, 2027 * May 07, 2027 * July 2027 October 2027 December 2027

May 25, 2027 * May 25, 2027 * September 07, 2027 * November 2027 January 2028 April 2028

September 25, 2027 * September 25, 2027 * January 07, 2028 * March 2028 May 2028 July 2028

January 25, 2028 * January 25, 2028 * May 07, 2028 * July 2028 August 2028 December 2028

All applications are due by 5:00 PM local time of applicant organization.

Applicant organizations are encouraged to apply early to allow adequate time to make any corrections to errors found in the application during the submission process by the due date.

Assistance Listing Number(s) 93.351, 93.866, 93.173, 93.867, 93.213, 93.273, 93.286, 93.847, 93.233, 93.113

Funding Opportunity Purpose The National Institutes of Health (NIH) will award Ruth L. Kirschstein National Research Service Award (NRSA) Short-
Term Institutional Research Training Grants (T35) to eligible, domestic institutions to develop and/or enhance research
training opportunities for predoctoral students interested in careers within biomedical, behavioral, or clinical research
workforce. Many NIH Institutes and Centers (ICs) use this NRSA program exclusively to support intensive, short-term
research training experiences for health professional students (medical students, veterinary students, and/or students in
other health-professional programs) during the summer. This program is also intended to encourage training of graduate
students in the physical or quantitative sciences to pursue interests in careers within the biomedical research workforce
by providing short-term exposure to, and involvement in, the health-related sciences. The training should be of sufficient
depth to enable the trainees, upon completion of the program, to have a thorough exposure to the principles underlying
the conduct of biomedical research.

This Notice of Funding Opportunity (NOFO) does not allow Trainees to lead an independent clinical trial, but does allow
them to obtain research experience in a clinical trial led by a mentor or co-mentor.

Funding Opportunity Goal(s) NIH’s mission is to seek fundamental knowledge about the nature and behavior of living systems and the application of
that knowledge to enhance health, lengthen life, and reduce illness and disability..

Posted Date January 03, 2025

Open Date (Earliest Submission Date) December 25, 2024

Letter of Intent Due Date(s) Not Applicable

Expiration Date May 08, 2028

Due Dates for E.O. 12372 Not Applicable
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Required Application Instructions
It is critical that applicant organizations follow the Training (T) Instructions in the How to Apply Application Guide,
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) except where instructed to do otherwise (in this NOFO or in a Notice from
the NIH Guide for Grants and Contracts (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11164)). Conformance to all requirements (both
in the How to Apply Application Guide, (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) and the NOFO) is required and strictly
enforced. Applicant organizations must read and follow all application instructions in the How to Apply Application Guide,
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) as well as any program-specific instructions noted in Section IV. When the
program-specific instructions deviate from those in the How to Apply Application Guide, (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?
id=82400), follow the program-specific instructions. Applications that do not comply with these instructions may be delayed or not accepted for review.

There are several options available to submit your application through Grants.gov to NIH and Department of Health and Human Services partners. You must use one of these
submission options to access the application forms for this opportunity.

1. Use the NIH ASSIST system to prepare, submit and track your application online.

Apply Online Using ASSIST

2. Use an institutional system-to-system (S2S) solution to prepare and submit your application to Grants.gov and eRA Commons
(https://web.archive.org/web/20250122105054/https://public.era.nih.gov/commons/) to track your application. Check with your institutional officials regarding availability.

3. Use Grants.gov (/web/20250122105054/https://grants.nih.gov/grants/guide/ApplyButtonSplash.cfm?dest=https://grants.gov/search-grants?
oppStatuses=closed|archived|posted|forecasted&fon=PA-25-280) Workspace to prepare and submit your application and eRA Commons
(https://web.archive.org/web/20250122105054/http://public.era.nih.gov/commons/) to track your application.

Table of Contents
Part 1. Overview Information

Key Dates
Part 2. Full Text of Announcement

Section I. Funding Opportunity Description
Section II. Award Information
Other Award Budget Information
Section III. Eligibility Information
Section IV. Application and Submission Information
Section V. Application Review Information
Section VI. Award Administration Information
Section VII. Agency Contacts
Section VIII. Other Information

Part 2. Full Text of Announcement

Section I. Funding Opportunity Description
The overall purpose of the NIH Ruth L. Kirschstein National Research Service Award (NRSA) program is to help ensure that a diverse pool of highly trained scientists is available in
appropriate scientific disciplines to address the Nation's biomedical, behavioral, and clinical research needs.  In order to accomplish this goal, NRSA training programs are designed to
train individuals to conduct research and to prepare for research careers. More information about NRSA programs may be found at the Ruth L. Kirschstein National Research Service
Award (NRSA) (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=41125) website.

The NRSA program has been the primary means of supporting predoctoral and postdoctoral research training programs since enactment of the NRSA legislation in 1974.  Institutional
NRSA programs allow the Training Program Director/Principal Investigator (Training PD/PI) to select trainees and develop an enhanced program of coursework, mentored research
experiences, and technical and professional skills development appropriate for the appointed trainees that provides added value to already existing programs.

The grant offsets the cost of stipends, tuition and fees, and training related expenses, including health insurance, for the appointed trainees in accordance with the approved NIH
support levels.

Program Objective
The goal of the Ruth L. Kirschstein National Research Service Award Short-Term Institutional Research Training Grant (T35) program is to develop and/or enhance research training
opportunities for health professional students and for graduate students in the physical or quantitative sciences interested in careers in biomedical, behavioral and clinical research
workforce that are relevant to the NIH mission. The T35 program provides short-term support for a period of at least 8, but no more than 12, weeks in a grant year for full-time training
experiences under the supervision of experienced researchers.  Trainees are exposed to mentors with active research careers and learn about further research training opportunities and
research career options. The training program should be of sufficient depth to enable selected trainees, upon completion of the program, to have a thorough exposure to the principles
underlying the conduct of biomedical research.

The proposed institutional research training program may complement other ongoing research training and career development programs at the applicant institution, but the proposed
program must be clearly distinct from related programs currently receiving Federal support. 

Program Considerations
Institutional short-term training grants are intended to introduce predoctoral students to research that would not otherwise be available through their regular course of graduate study. 
The research experiences should be tailored to the individual to meet their training goals.  Didactic instruction must include training in the responsible conduct of research. Positions on
NRSA short-term institutional training grants may not be used for courses and study leading to the MD, DDS, DO, DVM, or other clinical, health professional degree, nor to support
residency training.

Research elective credit may be granted for students who complete a short-term, research training experience supported by the T35.  The decision to award elective credit will be at the
discretion of the sponsoring institution and must be consistent with the policies of the institution (see Funding Restrictions).
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Recipient organizations may provide training to students enrolled at other institutions through a partnership or consortium structure.  Consortia should be well justified to enhance the
goals and objectives of the training program.  Consortium partners will be identified by the applicant organization, and each partner institution must identify faculty at their location who
have agreed to serve as mentors.

Consistent with existing NIH practices and applicable law: (1) Funded programs may not use the race, ethnicity, or sex (including gender identity, sexual orientation, or transgender
status) of a trainee or faculty candidate as an eligibility or selection criterion, and (2) NIH does not use the race, ethnicity, or sex of trainee candidates, trainees, or faculty in the
application review process or funding decisions.   Applicant organizations and award recipients are encouraged to consult with their General Counsel to ensure all applicable laws and
regulations are being followed in program design and implementation.

This Notice of Funding Opportunity (NOFO) does not allow appointed Trainees to lead an independent clinical trial but does allow them to obtain research experience in a clinical trial led
by a mentor or co-mentor. NIH strongly supports training towards a career in clinically relevant research and so gaining experience in clinical trials under the guidance of a mentor or co-
mentor is encouraged.

Special Note: Because of the differences in individual Institute and Center (IC) program requirements for this NOFO, prospective applicant organizations MUST consult the Table of IC-
Specific Information, Requirements and Staff Contacts (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/contacts/IC-specific-information-
PA-25-280.html), to make sure that their application is appropriate for the requirements of one of the participating NIH ICs. Prior consultation with NIH staff is strongly encouraged.

See Section VIII. Other Information for award authorities and regulations.

Section II. Award Information

Other Award Budget Information

Funding Instrument Grant: A financial assistance mechanism providing money, property, or both to an eligible entity to carry out an approved
project or activity.

Application Types Allowed New
Renewal
Resubmission
Revision

The OER Glossary (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?
id=11116) and the How to Apply Application Guide,
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) provide details
on these application types. Only those application types listed here are allowed for this NOFO.

Clinical Trial? Not Allowed: Only accepting applications that do not propose clinical trials.

Note: Appointed Trainees are permitted to obtain research experience in a clinical trial led by a mentor or co-mentor.

Need help determining whether you are doing a clinical trial?
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82370)

Funds Available and Anticipated Number of Awards The number of awards is contingent upon NIH appropriations and the submission of a sufficient number of meritorious
applications.

Award Budget Application budgets are not limited, but need to reflect the actual needs of the proposed project.

Recipients are expected to be familiar with and comply with applicable cost policies and the NRSA Guidelines (NIH
Grants Policy Statement - Institutional Research Training Grants
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=41126)). Funds may be
used only for those expenses that are directly related to and necessary for the research training and must be expended
in conformance with OMB Cost Principles, the NIH Grants Policy Statement
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11120), and the NRSA
regulations, policies, guidelines, and conditions set forth in this document.

Award Project Period Awards for T35 short-term institutional NRSA research training grants may be for project periods up to five years in
duration and are renewable.

Stipends, Tuition, and Fees Ruth L. Kirschstein-NRSA awards provide stipends as a subsistence allowance to help defray living expenses during the
research training experience.

NIH will contribute to the combined cost of tuition and fees at the rate in place at the time of award.

Stipend levels, as well as funding amounts for tuition and fees and the institutional allowance are announced annually in
the NIH Guide for Grants and Contracts, and are also posted on the Ruth L. Kirschstein National Research Service
Award (NRSA) webpage
(https://web.archive.org/web/20250122105054/https://researchtraining.nih.gov/resources/policy-notices).

Trainee Travel Travel for trainees to attend scientific meetings and workshops that the institution determines to be necessary for the
individual’s research training experience is an allowable expense for predoctoral and postdoctoral trainees. This includes
trainees on short-term appointments. Trainees must be appointed to the training grant at the time of the actual travel for
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NIH grants policies as described in the NIH Grants Policy Statement (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11120) will apply
to the applications submitted and awards made from this NOFO.

Section III. Eligibility Information
1. Eligible Applicant Organizations

Eligible Organizations
Higher Education Institutions

Public/State Controlled Institutions of Higher Education
Private Institutions of Higher Education

The following types of Higher Education Institutions are always encouraged to apply for NIH support as Public or Private Institutions of Higher Education:

Hispanic-serving Institutions
Historically Black Colleges and Universities (HBCUs)
Tribally Controlled Colleges and Universities (TCCUs)
Alaska Native and Native Hawaiian Serving Institutions
Asian American Native American Pacific Islander Serving Institutions (AANAPISIs)

Nonprofits Other Than Institutions of Higher Education

Nonprofits with 501(c)(3) IRS Status (Other than Institutions of Higher Education)
Nonprofits without 501(c)(3) IRS Status (Other than Institutions of Higher Education)

Local Governments

Indian/Native American Tribal Governments (Federally Recognized)
Indian/Native American Tribal Governments (Other than Federally Recognized)
U.S. Territory or Possession

Other

Native American Tribal Organizations (other than Federally recognized tribal governments)
Faith-based or Community-based Organizations

Federal Governments

Eligible Agencies of the Federal Government
U.S. Territory or Possession

The sponsoring institution must assure support for the proposed program. Appropriate institutional commitment to the program includes the provision of adequate staff, facilities, and
educational resources that can contribute to the planned program.

Foreign Organizations
Non-domestic (non-U.S.) Entities (Foreign Institutions) are not eligible to apply.

 

Non-domestic (non-U.S.) components of U.S. Organizations are not eligible to apply.

Required Registrations
Applicant Organizations

Applicant organizations must complete and maintain the following registrations as described in the How to Apply - Application Guide
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400),
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) to be eligible to apply for or receive an award. All registrations must be
completed prior to the application being submitted. Registration can take 6 weeks or more, so applicant organizations should begin the registration process as soon as possible. Failure
to complete registrations in advance of a due date is not a valid reason for a late submission, please reference NIH Grants Policy Statement Section 2.3.9.2 Electronically Submitted
Applications (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82423) for additional information.

this to be an allowable cost.

The amount of funds provided for trainee travel may vary by NIH Institute or Center; applicant organizations are encouraged
to consult the Table of IC-Specific Information, Requirements and Staff Contacts
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-
280.html) for further information.

Training Related Expenses NIH will provide funds to help defray other research training expenses, such as health insurance, staff salaries,
consultant costs, mentor training activities, equipment, research supplies, and faculty/staff travel directly related to the
research training program. The most recent levels of training related expenses are announced annually in the NIH Guide
for Grants and Contracts, and are also posted on the Ruth L. Kirschstein National Research Service Award (NRSA)
webpage (https://web.archive.org/web/20250122105054/https://researchtraining.nih.gov/resources/policy-notices).

Indirect Costs Indirect Costs (also known as Facilities & Administrative [F&A] Costs) are reimbursed at 8% of modified total direct costs
(exclusive of tuition and fees, consortium costs in excess of $25,000, and expenditures for equipment), rather than on
the basis of a negotiated rate agreement.
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System for Award Management (SAM) (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82390) – Applicant organizations
must complete and maintain an active registration, which requires renewal at least annually. The renewal process may require as much time as the initial registration. SAM
registration includes the assignment of a Commercial and Government Entity (CAGE) Code for domestic organizations which have not already been assigned a CAGE Code.
NATO Commercial and Government Entity (NCAGE) Code (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11176) – Foreign
organizations must obtain an NCAGE code (in lieu of a CAGE code) in order to register in SAM.
Unique Entity Identifier (UEI)- A UEI is issued as part of the SAM.gov registration process. The same UEI must be used for all registrations, as well as on the grant application.
eRA Commons (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11123) - Once the unique organization identifier is
established, organizations can register with eRA Commons in tandem with completing their Grants.gov registration; all registrations must be in place by time of submission. eRA
Commons requires organizations to identify at least one Signing Official (SO) and at least one Program Director/Principal Investigator (PD/PI) account in order to submit an
application.
Grants.gov (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82300) – Applicant organizations must have an active SAM
registration in order to complete the Grants.gov registration.

Program Directors/Principal Investigators (PD(s)/PI(s))

All PD(s)/PI(s) must have an eRA Commons account. PD(s)/PI(s) should work with their organizational officials to either create a new account or to affiliate their existing account with the
applicant organization in eRA Commons. If the PD/PI is also the organizational Signing Official, they must have two distinct eRA Commons accounts, one for each role. Obtaining an
eRA Commons account can take up to 2 weeks.

Eligible Individuals (Program Director/Principal Investigator)
Any individual(s) with the skills, knowledge, and resources necessary to carry out the proposed research training program as the Training Program Director/Principal Investigator (Training
PD/PI) is invited to work with their organization to develop an application for support. Individuals from diverse backgrounds, including individuals from underrepresented racial and
ethnic groups, individuals with disabilities, and women are always encouraged to apply for NIH support. See, Reminder: Notice of NIH's Encouragement of Applications Supporting
Individuals from Underrepresented Ethnic and Racial Groups as well as Individuals with Disabilities, NOT-OD-22-019
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/notice-files/NOT-OD-22-019.html) and Notice of NIH's Interest in Diversity, NOT-OD-20-031
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/notice-files/NOT-OD-20-031.html).

For institutions/organizations proposing multiple PDs/PIs, visit the Multiple Program Director/Principal Investigator Policy
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/multi_pi/index.htm) and submission details in the Senior/Key Person Profile (Expanded) Component of the How to
Apply - Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

The PD/PI should be an established investigator in the scientific area in which the application is targeted and capable of providing both administrative and scientific leadership to the
development and implementation of the proposed program. The PD/PI will be responsible for the selection and appointment of trainees to the approved research training program
consistent with applicable law, and for the overall direction, management, administration, and evaluation of the program. The PD/PI will be expected to monitor and assess the program
and submit all documents and reports as required. The PD/PI has responsibility for the day to day administration of the program and is responsible for appointing members of the
Advisory Committee (when applicable), using their recommendations to determine the appropriate allotment of funds.

2. Cost Sharing
This NOFO does not require cost sharing as defined in the NIH Grants Policy Statement Section 1.2 Definition of Terms
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11126).

3. Additional Information on Eligibility

Number of Applications
Applicant organizations may submit more than one application, provided that each application is programmatically distinct.

NIH will not accept duplicate or highly overlapping applications under review at the same time per NIH Grants Policy Statement Section 2.3.7.4 Submission of Resubmission Application
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82415). This means that the NIH will not accept:

A new (A0) application that is submitted before issuance of the summary statement from the review of an overlapping new (A0) or resubmission (A1) application.
A resubmission (A1) application that is submitted before issuance of the summary statement from the review of the previous new (A0) application.
An application that has substantial overlap with another application pending appeal of initial peer review (see NIH Grants Policy Statement 2.3.9.4 Similar, Essentially Identical, or
Identical Applications (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82423))

Preceptors/Mentors
Program faculty should be active researchers in the biomedical sciences as demonstrated by recent publications and research support in the area of the proposed research training
program.When building a training team, programs should include faculty who are committed to training, mentoring, and providing inclusive, safe, accessible, and supportive research
training environments.  All program faculty should have a mentoring philosophy appropriately tailored to the needs of potential trainees that ensures trainees will receive the tailored
mentorship needed to develop skills and advance their career.  Program faculty should also have sufficient time to commit to training given their other professional obligations.

Trainees
The applicant organization will select the trainees to be supported by the research training program and is responsible for establishing trainee eligibility and selection criteria that are
consistent with applicable law.

The individual to be trained must be a citizen or a noncitizen national of the United States or have been lawfully admitted for permanent residence at the time of appointment. Additional
details on citizenship, training period, and aggregate duration of support are available in the NIH Grants Policy Statement
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=61131).

All trainees are required to pursue their research training full time, normally defined as 40 hours per week, or as specified by the sponsoring institution in accordance with its own
policies. Appointments are normally made in 12-month increments, and no trainee may be appointed for less than 9 months during the initial period of appointment, except with prior
approval of the awarding unit, or when trainees are appointed to approved, short-term training positions.

Trainees selected for short-term training are required to pursue research training for 2-3 months on a full-time basis devoting at least 40 hours per week, or as specified by the sponsoring
institution in accordance with its own policies. Within the full-time training period, trainees must devote their time to the proposed research training and must confine clinical duties to those
that are an integral part of the research training experience. Successful trainees may be appointed for additional periods of short-term training or, if appropriate to their career level, they
should be encouraged to apply for an extended period of full-time training supported by an NRSA training grant or fellowship, or an NIH career development award.

Short-term training is not intended, and may not be used, to support activities that would ordinarily be part of a research degree program, nor for any undergraduate-level training.

Short-term trainees must be medical students, dental students, students in other health-professional programs, or graduate students in the physical or quantitative sciences. To be eligible for
short-term, predoctoral research training positions students must be enrolled, in good standing, and must have completed at least one quarter or semester in a program leading to a clinical
doctorate or a doctorate in a physical or quantitative science such as physics, mathematics, or engineering before participating in the training program. Individuals already matriculated in a
formal research degree program in the health sciences, or those holding a research doctorate, a master’s degree, or a combined health-professional/research doctorate normally are not
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eligible for short-term training positions. Within schools of pharmacy, only individuals who are candidates for the PharmD degree are eligible for short-term, research training positions.

Section IV. Application and Submission Information
1. Requesting an Application Package
The application forms package specific to this opportunity must be accessed through ASSIST, Grants.gov Workspace or an institutional system-to-system solution. Links to apply using
ASSIST or Grants.gov Workspace are available in Part 1 of this NOFO. See your administrative office for instructions if you plan to use an institutional system-to-system solution.

2. Content and Form of Application Submission
It is critical that applicant organizations follow the Training (T) Instructions in the How to Apply - Application Guide
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) except where instructed in this Notice of Funding Opportunity to do
otherwise. Conformance to the requirements in the How to Apply - Application Guide
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) is required and strictly enforced. Applications that are out of compliance
with these instructions may be delayed or not accepted for review.

Page Limitations
All page limitations described in the How to Apply - Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400)
and the Table of Page Limits (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11133) must be followed.

Instructions for Application Submission
The following section supplements the instructions found in the How to Apply - Application Guide
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) and should be used for preparing an application to this NOFO.

SF424(R&R) Cover
All instructions in the How to Apply - Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) must be followed.

SF424(R&R) Project/Performance Site Locations
All instructions in the How to Apply - Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) must be followed.

SF424 (R&R) Other Project Information
All instructions in the How to Apply - Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) must be followed.

Project Summary/Abstract. Provide an abstract of the entire application. Include the objectives, rationale and design of the research training/career development program, as well
as key activities in the training plan. Indicate the planned duration of appointments, the projected number of trainees/scholars including their levels (i.e., predoctoral, postdoctoral,
short-term faculty), and intended trainee/scholar outcomes.

Other Attachments. An Advisory Committee is not a required, but a highly recommended component of a training program. However, if an Advisory Committee is intended, provide a
plan for the appointment of an Advisory Committee to monitor progress of the training program. The composition, roles, responsibilities, and desired expertise of committee members,
frequency of committee meetings, and other relevant information should be included. Describe how the Advisory Committee will evaluate the overall effectiveness of the program.
Proposed Advisory Committee members should be named in the application if they have been invited to participate at the time the application is submitted. Renewal applications with
Advisory Committees should include the names of all committee members during the past project period. Please name your file “Advisory_Committee.pdf”.

The filename provided for each “Other Attachment” will be the name used for the bookmark in the electronic application in eRA Commons.

SF424(R&R) Senior/Key Person Profile Expanded
Follow all instructions provided in the How to Apply - Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

PHS 398 Cover Page Supplement
Follow all instructions provided in the How to Apply - Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

PHS 398 Training Subaward Budget Attachment(s)
Follow all instructions provided in the How to Apply - Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

Training Budget
Follow all instructions provided in the How to Apply - Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400)
with the following additional modifications:

Include all personnel other than the Training PD(s)/PI(s) in the Other Personnel section, including clerical and administrative staff.

PHS 398 Research Training Program Plan
The PHS 398 Research Training Program Plan Form is comprised of the following sections:

Training Program
Faculty, Trainees, and Training Record
Other Training Program
Appendix - Note that the Appendix should only be used in circumstances covered in the NIH policy on appendix materials or if the NOFO specifically instructs applicant
organizations to do so.

Follow all instructions provided in the How to Apply - Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

Particular attention must be given to the required International Training Data Tables (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?
id=61169). Applicant organizations should summarize, in the body of the application, key data from the tables that highlight the characteristics of the prospective trainee candidate pool,
faculty mentors, the educational and career outcomes of past participants, and other factors that contribute to the overall environment of the program.

Training Program
Program Plan

Program Administration (Training Program Director(s)/Principal Investigator(s))

The application should describe how the Training Program Director(s)/Principal Investigator(s) (PDs/PIs) will promote the success of the trainees and training program.  Multiple
PDs/PIs are encouraged, particularly when each brings a unique background and skill set that will enhance training. The application should expand on the information in the
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biosketch(es) to address how the PD/PI or PD/PI team has:

The appropriate expertise (for example, a record of rigorous research), as well as the administrative and training experience to provide strong leadership, direction, management,
and administration of the proposed research training program.
The time to commit sufficient effort to ensure the program's success, given other professional obligations (applicant organizations should indicate the program director's percent
effort in the proposed program).
A demonstrated commitment to training future biomedical research researchers.
Received training (or have a plan in place to ensure they receive training) on how to effectively mentor trainees from all backgrounds including trainees from groups
underrepresented in the biomedical sciences (e.g., see Notice of NIH's Interest in Diversity
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/notice-files/NOT-OD-20-031.html)) prior to the start of the program.

This section should describe how previous mentoring experiences of the PD(s)/PI(s) will support the success of the proposed training program

Program Faculty

The application should describe (a) the faculty participants and (b) planned mentor training and oversight.

Faculty Participants, please describe:

The efforts made to recruit a pool of prospective program faculty from a wide variety of backgrounds, for example, faculty from underrepresented groups, and a range of career
stages and scientific disciplines relevant to the training goals, to provide potential role models within the training program and to enhance the training environment.

Mentor Training and Oversight, please describe:

The planned strategy and administrative structure to oversee and monitor the program and ensure appropriate and timely trainee progress. This should include a mechanism to
monitor mentoring, including oversight of the effectiveness of the trainee/participating faculty match, and a plan for removing faculty who continue to display unacceptable
mentorship qualities from the training program.
How the participating faculty are trained to ensure the use of evidence-informed mentoring practices that promote the development of trainees from all backgrounds, including
trainees from groups underrepresented in the biomedical sciences. Include the planned format, duration, and frequency of mentor training activities for program faculty and a
description of how mentor training has been tailored to the goals and objectives of the broader training program. Describe the major topics covered in mentor training. Examples
of relevant topics include, but are not limited to:

Aligning expectations.
Maintaining effective communication.
Fostering independence.
Assessing scholars’ understanding of scientific research.
Enhancing professional development.
Addressing equity and inclusion.
Articulating your mentoring philosophy and plan.

Proposed Training

In addition to the information specified in the Application Guide, describe:

How the training activities will employ evidence-informed approaches to trainee learning, mentorship, inclusion, and professional development, and how these activities will
address the program’s training goals and objectives.
How trainees will be instructed on data science principles that are relevant to their areas of research. Examples include statistics, computational science, bioinformatics, data
sharing and access, data management, data security, and data privacy in human subjects research.

Career Development

The proposed training should include a section on career development activities for trainees involved in the program, and should describe:

How the pool of potential applicant organizations and trainees will be provided with information about the overall biomedical research workforce employment landscape, the
variety of careers in the biomedical research workforce for which their training would be useful, and the career outcomes of graduates of the program (e.g., on publicly accessible
websites).
How the proposed program will engage a range of potential employers to ensure the trainees will acquire the appropriate skills, knowledge, and steps needed to attain positions
in the sectors of the biomedical research workforce that are of interest to them and consistent with their values.
How the training program or institution will provide appropriate experiential learning opportunities (e.g., internships, shadowing, informational interviews, teaching opportunities)
that allow trainees to develop the professional skills and networks necessary to transition into careers in the biomedical research workforce.

Training Program Evaluation

The application should describe:

How the proposed evaluation will assess the extent to which the overall program is effective in meeting its training goals and objectives, and whether the research training
environment is inclusive and supportive of trainee development .
The program’s procedures for responding to program evaluation findings.
 

Trainee Candidates and Retention Plans

Through the narrative and summaries of the information presented in the Training Data Tables
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/forms/data-tables.htm) and the attachments, the application should:

Provide a strong justification for the number of requested trainee positions.
Describe a multifactorial candidate review process (i.e., a process that considers metrics beyond previous institution, GPA, and standardized test scores) that will allow a broad
group of research-oriented trainees who have taken advantage of the research opportunities available to them and are committed to contributing to the biomedical research
enterprise the ability to participate in the training program.  Programs are encouraged to consider individuals who have the potential to strongly benefit from, and with proper
training and support, succeed in the program (see also, Program Considerations in section I above).

Retention Plans

Describe efforts to sustain the scientific interests as well as monitor the academic and research progress of trainees from all backgrounds within the program (i.e., retention),
including those from underrepresented groups. Applicant organizations are encouraged to consult the NIH’s website to identify promising retention practices
(https://web.archive.org/web/20250122105054/https://extramural-diversity.nih.gov/building-participation/recruitment-retention) and to use evidence-informed practices for retention
with the recognition that the variety of trainee backgrounds and experiences may necessitate the need to tailor retention approaches. Describe the specific efforts to be undertaken
by the training program and how these might coordinate with broader trainee retention efforts of the institution(s).

Case 1:25-cv-10787-WGY     Document 72-6     Filed 05/19/25     Page 9 of 17



Institutional Environment and Commitment to Training

The application should describe how the level of institutional and departmental commitment to research training will promote the success of the trainees and training program.
This includes providing an inclusive, safe and supportive environment with procedures to ensure accountability and reporting of concerns. For institutions that have multiple NIH-
funded training grants, the letter should also explain what distinguishes the proposed program from existing ones at the same training level, how the programs will synergize and
share resources when appropriate, and how the training faculty, pool of potential trainees, and resources are sufficiently robust to support the proposed program in addition to
existing ones. A letter providing assurances of the institutional commitment should be provided in the Letters of Support section of the application. Detailed instructions on the
types of support are found below in the Letters of Support section of the NOFO. Do not repeat information contained elsewhere in the application.

Training Outcomes

This section is intended to provide outcomes for the program described in the application (or for new programs, to provide outcomes for recent graduates in similar training to the
proposed program). The application should provide the information below about recent outcomes through narrative descriptions and a summary of the data presented in the
required  training tables (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/forms/data-tables.htm) .  The application should describe the following:

Evidence that recent program graduates conducted rigorous research that advanced scientific knowledge and/or technologies, with increasing self-direction (e.g., peer-reviewed
publications in Training Table 5 (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/forms/data-tables.htm), or other measures of scientific
accomplishment appropriate to the field);
The rate of program completion and length of training (for predoctoral trainees, explain how time-to-degree  Training Table 8
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/forms/data-tables.htm) ).
The success of recent graduates transitioning to careers in the biomedical research workforce (Training Table 8).
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/forms/data-tables.htm)

If disparities are observed in trainee outcomes, describe approaches to identify the causes and, where warranted, the approaches to feasibly address the issues in the Program
Plan.

Progress Report for Renewal Applications

For renewal applications include information in the “Program Overview” section to demonstrate that the program successfully trained a diverse pool of individuals who have the
technical, operational, and professional skills to transition into careers in the biomedical research workforce. Highlight how the training program has evolved in response to changes in
relevant scientific and technical knowledge, educational practices, and evaluation of the training program. Describe successes and challenges with implementation of the programmatic
elements described in the previous application (e.g., curricular elements, mentor training activities, efforts to promote inclusive, safe, accessible and supportive research training
environments) and provide justifications for failing to implement previously proposed programmatic elements.  Include success rates for graduation and successful transitions to
postdoc or careers in the biomedical research workforce and describe how the program made aggregate data on training and career outcomes publicly available.

Faculty, Trainees, and Training Record
Participating Faculty Biosketches

Program faculty are encouraged to provide a personal statement that describes their prior experience with:

Training, mentoring, and promoting an inclusive and supportive scientific environment.
Providing training in rigorous and unbiased experimental design, methodology, analysis, interpretation, and reporting of results.
Aiding and supporting trainees in identifying and transitioning into careers in the biomedical research workforce that are consistent with trainees' skills, interests, and values.

Letters of Support

Institutional Support Letter.  The application must include a signed letter on institutional letterhead from a President, Provost, Dean or key institutional leader that describes the activities
and resources provided by the institution that will ensure the success of the planned training program and the productivity of its trainees (not to exceed 10 pages). Institutional
commitment to the following areas must also be described in the letter:

Developing and promoting a culture in which the highest standards of scientific rigor, reproducibility and responsible conduct are advanced.
Ensuring sufficient resources and support will be available to the training faculty and trainees, for example, to permit early stage faculty to participate in training and trainees to
continue in training if their mentors experience a hiatus in research funding.
Supporting core facilities and technology resources and describing how they can be used to enhance training.
Providing adequate staff, facilities, and educational resources to the planned program.
Supporting the PDs/PIs and other key staff associated with the planned training program; ensuring faculty have protected time available to devote to mentoring, training and
research; considering activities integral to excellent training (such as teaching and mentorship) in tenure and promotion decisions.
Promoting safe, accessible, and inclusive and supportive research training environments at all levels (trainees, staff, faculty, and leadership); ensuring the research facilities and
laboratory practices promote the safety of trainees (see The NIH Grants Policy Statement Section 4
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/policy/nihgps/HTML5/section_4/4_public_policy_requirements__objectives_and_other_appropriation_ma
regarding NIH recipient institutions expectations to provide safe and healthful working condition for their employees and foster work environments conducive to high-quality
research); ensuring the research facilities are accessible to trainees with disabilities; ensuring a positive, supportive, and inclusive research and training environment for individuals
from all backgrounds.
Ensuring that proper policies, procedures, and oversight are in place to prevent discrimination, harassment and other discriminatory practices and to appropriately respond to
allegations of such discriminatory practices, including providing any required notifications to NIH (see NOT-OD-22-129
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/notice-files/NOT-OD-22-129.html)).
Providing the types and levels of support necessary for trainees to successfully complete the research training program.
Supporting evaluation of the training program and procedures for responding to evaluation findings.

Other Training Program Section

Appendix:

Limited items are allowed in the Appendix. Follow all instructions for the Appendix as described in the How to Apply - Application Guide
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400); any instructions provided here are in addition to the How to Apply -
Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) instructions.

PHS Assignment Request Form
All instructions in the How to Apply - Application Guide (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400) must be followed.

3. Unique Entity Identifier and System for Award Management (SAM)
See Part 2. Section III.1 for information regarding the requirement for obtaining a unique entity identifier and for completing and maintaining active registrations in System for Award
Management (SAM), NATO Commercial and Government Entity (NCAGE) Code (if applicable), eRA Commons, and Grants.gov
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4. Submission Dates and Times
Part I. contains information about Key Dates and times. Applicant organizations are encouraged to submit applications before the due date to ensure they have time to make any
application corrections that might be necessary for successful submission. When a submission date falls on a weekend or Federal holiday
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82380), the application deadline is automatically extended to the next business
day.

Organizations must submit applications to Grants.gov (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11128) (the online portal to find
and apply for grants across all Federal agencies). Applicant organizations must then complete the submission process by tracking the status of the application in the eRA Commons
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11123), NIH’s electronic system for grants administration. NIH and Grants.gov
systems check the application against many of the application instructions upon submission. Errors must be corrected and a changed/corrected application must be submitted to
Grants.gov on or before the application due date and time. If a Changed/Corrected application is submitted after the deadline, the application will be considered late. Applications that
miss the due date and time are subjected to the NIH Policy on Late Application Submission.

Applicant organizations are responsible for viewing their application before the due date in the eRA Commons to ensure accurate and successful submission.

Information on the submission process and a definition of on-time submission are provided in the How to Apply - Application Guide
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

5. Intergovernmental Review (E.O. 12372)
This initiative is not subject to intergovernmental review
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/policy/nihgps/html5/section_10/10.10.1_executive_orders.htm).

6. Funding Restrictions
All NIH awards are subject to the terms and conditions, cost principles, and other considerations described in the NIH Grants Policy Statement
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11120). The National Research Service Award (NRSA) policies
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=41171) apply to this program. An NRSA appointment may not be held concurrently with
another Federally sponsored fellowship, traineeship, or similar Federal award that provides a stipend or otherwise duplicates provisions of the NRSA.

Pre-award costs are allowable only as described in the NIH Grants Policy Statement Section 7.9.1 Selected Items of Cost
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11143). Note, however, that pre-award costs are not allowable charges for stipends or
tuition/fees on institutional training grants because these costs may not be charged to the grant until a trainee has actually been appointed and the appropriate paperwork submitted to
the NIH awarding component. Any additional costs associated with the decision to allow research elective credit for short-term research training are not allowable charges on an
institutional training grant.

7. Other Submission Requirements and Information
Applications must be submitted electronically following the instructions described in the How to Apply - Application Guide
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400). Paper applications will not be accepted.

Applicant organizations must complete all required registrations before the application due date. Section III. Eligibility Information contains information about registration.

For assistance with your electronic application or for more information on the electronic submission process, visit How to Apply – Application Guide
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/how-to-apply-application-guide.html). If you encounter a system issue beyond your control that threatens
your ability to complete the submission process on-time, you must follow the Dealing with System Issues
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/how-to-apply-application-guide/due-dates-and-submission-policies/dealing-with-system-issues.htm)
guidance. For assistance with application submission, contact the Application Submission Contacts in Section VII.

Important reminders:

All PD(s)/PI(s) must include their eRA Commons ID in the Credential field of the Senior/Key Person Profile form.Failure to register in the Commons and to include a valid PD/PI Commons
ID in the credential field will prevent the successful submission of an electronic application to NIH.

The applicant organization must ensure that the unique entity identifier provided on the application is the same identifier used in the organization’s profile in the eRA Commons and for
the System for Award Management. Additional information may be found in the How to Apply - Application Guide
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82400).

See more tips (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11146) for avoiding common errors.

Upon receipt, applications will be evaluated for completeness and compliance with application instructions by the Center for Scientific Review, NIH. Applications that are incomplete or
non-compliant will not be reviewed.

Mandatory Disclosure
Recipients or subrecipients must submit any information related to violations of federal criminal law involving fraud, bribery, or gratuity violations potentially affecting the federal award.
See Mandatory Disclosures, 2 CFR 200.113 (https://web.archive.org/web/20250122105054/https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-B/section-
200.113) and NIH Grants Policy Statement Section 4.1.35
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/policy/nihgps/html5/section_4/4.1.35_mandatory_disclosures.htm).

Send written disclosures to the NIH Chief Grants Management Officer listed on the Notice of Award for the IC that funded the award and to the HHS Office of Inspector Grant Self
Disclosure Program (https://web.archive.org/web/20250122105054/https://oig.hhs.gov/compliance/self-disclosure-info/hhs-oig-grant-self-disclosure-program/) at
grantdisclosures@oig.hhs.gov (mailto:grantdisclosures@oig.hhs.gov)

Post Submission Materials
Applicant organizations are required to follow the instructions for post-submission materials, as described in the policy
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82299).

Any instructions provided here are in addition to the instructions in the policy.

Substitute the term “scholars” for all references to “trainees” in the SF424 (R&R) Application Guide, and substitute the term “career development” for all references to “training” in the
SF424 (R&R) Application Guide.

Section V. Application Review Information
1. Criteria
Only the review criteria described below will be considered in the review process.
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Applications submitted to the NIH in support of the NIH mission (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11149) are evaluated
for scientific and technical merit through the NIH peer review system. While any information in the application relevant to the program goals can be included as part of the review
process, the race, ethnicity, or sex (including gender identity, sexual orientation, or transgender status) of trainee candidates, trainees, or faculty may not, in and of themselves, be used
as factors in the evaluation of applications.

Overall Impact
Reviewers will provide an overall impact score to reflect their assessment of the likelihood that the proposed training program will equip the trainees with the skills, knowledge and
experiences necessary to transition to successful careers in the biomedical research workforce, in consideration of the following review criteria and additional review criteria (as
applicable for the project proposed.)

Scored Review Criteria
Reviewers will consider each of the review criteria below in the determination of the merit of the training program and give a separate score for each. When applicable, the reviewers will
consider relevant questions in the context of proposed short-term training. An application does not need to be strong in all categories to be judged likely to have major biomedical
research training impact.

Training Program and Environment 
Does the application provide a compelling rationale for the proposed research training program and propose appropriate training goals and objectives relevant to the
rationale?
Will the courses, structured training activities, mentoring, and research experiences achieve the training program’s goals and objectives, and provide opportunities for trainees
to acquire skill and expertise in transparent, rigorous, reproducible and relevant research methodologies and tools applicable to the goals of the training program?
Is there an effective mechanism to monitor mentoring and to promote the development, retention and success of all trainees throughout their training?
Will the proposed training program provide the trainees appropriate information regarding the breadth of careers in the biomedical research workforce for which their training
may be useful, and appropriate learning opportunities that allow them to develop the professional skills and networks necessary to transition into those careers?
Does the research training environment have adequate and appropriate facilities to support the proposed research training program?
Is the level of institutional commitment to the training program, including administrative and research training support, sufficient to promote the success of the program?
Is it clear how the proposed training program is distinguished from other externally funded training programs at the institution?

Does the application provide a compelling rationale for the proposed short-term research training program and include appropriate training goals and objectives relevant to
the rationale?  Are the objectives, design, direction, and quality of the proposed short-term research training program likely to ensure effective training?
Are the proposed courses, structured training activities, mentoring, and research experiences - where applicable - appropriate for the level of trainees and the area(s) of
science to be supported by the program?  Do the program activities appropriately introduce trainees to transparent, rigorous, and reproducible research methodologies?
If appropriate, does the program provide training in inter- or multi-disciplinary research and/or provide training in state-of-the-art or novel methodologies and techniques?

Is the proposed program of training likely to ensure that trainees will acquire knowledge and skills necessary to prepare them for a research career? Does the program
include features likely to encourage short-term trainees to consider careers in health-related research?

Does the research training environment have adequate and appropriate facilities to support the proposed research training program?
Is the level of institutional commitment to the training program, including administrative and research training support, sufficient to promote the success of the program?

Training Program Director(s)/Principal Investigator(s) (PD(s)/PI(s)) 
Do the PD(s)/PI(s) have the appropriate background, expertise, and administrative and training experience to provide strong leadership, direction, management, and
administration of the proposed research training program?
Do the PD(s)/PI(s) plan to commit sufficient effort to promote the program’s success?
Have the PD(s)/PI(s) demonstrated a strong commitment to training future researchers?
Does the application describe how the PD(s)/PI(s) will receive appropriate training on effective mentoring practices to promote trainee success?
For applications designating multiple PDs/PIs:

Is a strong justification provided that the multiple PD/PI leadership approach will benefit the training program and the trainees?
Is a strong and compelling leadership approach evident, including the designated roles and responsibilities, governance, and organizational structure consistent with
and justified by the aims of the training program and the complementary expertise of the PDs/PIs?

Preceptors/Mentors 
Does the proposed program demonstrate the presence of a sufficient pool of preceptors/mentors with appropriate expertise and adequate resources available to support the
training goals and objectives proposed in the application (including short-term training, if applicable)?
Is there a strong plan to ensure participating faculty receive appropriate training in the use of evidence-informed mentoring practices that promote the development of
trainees from all backgrounds, including trainees from groups underrepresented in the biomedical sciences?
Do participating faculty appropriately promote the trainees' career progression?

Do the preceptors/mentors have strong records of training individuals at the level of trainees (including short-term trainees, if applicable) proposed in the program? Are
appropriate plans in place to ensure that preceptors lacking sufficient research training experience are likely to provide strong and successful mentoring?

Trainees 
Does the proposed short-term training program demonstrate the presence of a sufficient pool of potential trainees in appropriate disciplines and training stages to achieve the
training goals and objectives?  Are the outlined recruitment strategies likely to identify trainee candidates with the potential to strongly benefit from, and with proper training
and support, succeed in the training program?
Does the program have access to and the ability to recruit high quality, short-term trainees from the applicant institution or another health-professional school?
Are the recruiting procedures and trainee selection criteria appropriate and well defined?
Does the program propose an appropriate multifactorial candidate review process to allow a broad group of research-oriented trainees the ability to participate in the training
program (for example, a process that considers, consistent with applicable law, metrics beyond previous institution, GPA, and standardized test scores)?

Training Record 
How successful are the trainees (or, for new applications, recent graduates in similar training) in completing the program?
Does the application provide evidence that trainees (or, for new applications, other recent graduates in similar training) conducted rigorous research that, appropriate to the
training stage of the proposed program, advanced scientific knowledge and/or technologies with increasing self-direction (such as peer-reviewed publications and other
accomplishments appropriate to the field)?
How successful are the trainees (or, for new applications, recent graduates in similar training) in transitioning to careers in the biomedical research workforce that utilize their
training and directly benefit the broader biomedical research enterprise?
If disparities are observed in outcomes for trainees (or, for new applications, recent graduates in similar training), has the program proposed adequate approaches to identify
the causes and, where warranted, approaches to feasibly address them?
Does the program propose a rigorous evaluation plan to assess the effectiveness of the training program and the extent to which it is meeting its overall goals and objectives?
Are effective mechanisms in place for obtaining feedback from current and former trainees, and appropriate plans to respond to trainee feedback?
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For applications that request short-term research training positions, is there a record of retaining health professional trainees in research training or other research
activities for at least two years?

Additional Review Criteria
As applicable for the project proposed, reviewers will evaluate the following additional items while determining scientific and technical merit, and in providing an overall impact score,
but will not give separate scores for these items.

Protections for Human Subjects 
Generally not applicable. Reviewers should bring any concerns to the attention of the Scientific Review Officer.

Inclusion of Women, Minorities, and Individuals Across the Lifespan 
Generally not applicable. Reviewers should bring any concerns to the attention of the Scientific Review Officer.

Vertebrate Animals 
Generally not applicable. Reviewers should bring any concerns to the attention of the Scientific Review Officer.

Biohazards 
Generally not applicable. Reviewers should bring any concerns to the attention of the Scientific Review Officer.

Recruitment Plan to Enhance Diversity 
Reviewers will examine the strategies to be used in the recruitment of prospective candidates from underrepresented groups.

For purposes of this review, “recruitment” refers to outreach efforts intended to encourage individuals to apply for the program.  “Recruitment” does not mean the appointment
or hiring of an individual into the program.  For renewals, the committee may consider the program’s account of past experiences, including successful and unsuccessful
strategies, but may not use the race, ethnicity, or sex of program trainees appointed during the previous funding period as factors in the evaluation.

Training in the Responsible Conduct of Research 
All applications for support under this NOFO must include a plan to fulfill NIH requirements for instruction in the Responsible Conduct of Research (RCR). Taking into account
the specific characteristics of the training program, the level of trainee experience, and the particular circumstances of the trainees, the reviewers will evaluate the adequacy of
the proposed RCR training in relation to the following five required components: 1) Format - Does the plan satisfactorily address the format of instruction, e.g., lectures,
coursework and/or real-time discussion groups, including face-to-face interaction? (A plan involving only on-line instruction is not acceptable.); 2) Subject Matter – Does the
plan include a sufficiently broad selection of subject matter, such as conflict of interest, authorship, data management, human subjects and animal use, laboratory safety,
research misconduct, research ethics? 3) Faculty Participation - Does the plan adequately describe how faculty will participate in the instruction? For renewal applications, are
all training faculty who served as course directors, speakers, lecturers, and/or discussion leaders during the past project period named in the application? 4) Duration of
Instruction - Does the plan meet the minimum requirements for RCR, i.e., at least eight contact hours of instruction? 5) Frequency of Instruction – Does the plan meet the
minimum requirements for RCR, i.e., at least once during each career stage (undergraduate, post-baccalaureate, predoctoral, postdoctoral, and faculty levels) and at a
frequency of no less than once every four years?

For renewal applications, does the progress report document acceptable RCR instruction in the five components described above? Does the plan describe how participation in
RCR instruction is being monitored? Are appropriate changes in the plan for RCR instruction proposed in response to feedback and in response to evolving issues related to
responsible conduct of research?

Training in Methods for Enhancing Reproducibility 
Does the plan for Instruction in Methods for Enhancing Reproducibility describe how the program will provide training in scientific reasoning, rigorous research design, relevant
experimental methods, consideration of relevant biological variables such as sex, authentication of key biological and/or chemical resources, quantitative approaches, and data
analysis and interpretation, appropriate to field of study and the level and prior preparation of the trainees?

For renewal applications, does the application document appropriate changes in the plan for Methods for Enhancing Reproducibility in response to feedback and to evolving
issues related to the conduct of rigorous and reproducible research? 

Resubmissions 
For Resubmissions, the committee will evaluate the application as now presented, taking into consideration the responses to comments from the previous scientific review group
and changes made to the project.

Renewals 
For Renewals, the committee will consider the progress made in the last funding period.

Does the application describe the program’s accomplishments over the past funding period(s)? Is the program achieving its training objectives?
To what extent have the training goals and objectives been achieved since the last cycle?  If certain goals were not met, did the program provide reasonable explanations and
describe appropriate alternative approaches taken?
Has the program evaluated the quality and effectiveness of the short-term training experience, and is there evidence that the evaluation outcomes and feedback from trainees
have been acted upon?
Are appropriate changes proposed that are likely to improve or strengthen the short-term research training experience during the next project period?
Does the program use current, evidence-informed training and mentoring approaches and continue to evolve and reflect changes in the research area in which the training
occurs?

Revisions 
For Revisions, the committee will consider the appropriateness of the proposed expansion of the scope of the project. If the Revision application relates to a specific aspect of the
original application that was not recommended for approval by the committee, then the committee will consider whether the responses to comments from the previous scientific
review group are adequate and whether substantial changes are clearly evident.

Additional Review Considerations
As applicable for the project proposed, reviewers will consider each of the following items, but will not give scores for these items, and should not consider them in providing an overall
impact score.

Select Agent Research 
Reviewers will assess the information provided in this section of the application, including (1) the Select Agent(s) to be used in the proposed research, (2) the registration status of all
entities where Select Agent(s) will be used, (3) the procedures that will be used to monitor possession use and transfer of Select Agent(s), and (4) plans for appropriate biosafety,
biocontainment, and security of the Select Agent(s).
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Budget and Period of Support 
Reviewers will consider whether the budget and the requested period of support are fully justified and reasonable in relation to the proposed research.

2. Review and Selection Process
Applications will be evaluated for scientific and technical merit by (an) appropriate Scientific Review Group(s), convened by {LOCUS OF REVIEW} in accordance with NIH peer review
policy and procedures (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11154), using the stated review criteria. Assignment to a
Scientific Review Group will be shown in the eRA Commons.

As part of the scientific peer review, all applications will receive a written critique.

Applications may undergo a selection process in which only those applications deemed to have the highest scientific and technical merit (generally the top half of applications under
review) will be discussed and assigned an overall impact score.

Applications will be assigned on the basis of established PHS referral guidelines to the appropriate NIH Institute or Center. Applications will compete for available funds with all other
recommended applications. Following initial peer review, recommended applications will receive a second level of review by the appropriate national Advisory Council or Board.

The following will be considered in making funding decisions, consistent with applicable law:

Scientific and technical merit of the proposed project as determined by scientific peer review.
Availability of funds.
Relevance of the proposed project to program priorities.

If the application is under consideration for funding, NIH will request "just-in-time" information from the applicant as described in the NIH Grants Policy Statement Section 2.5.1. Just-in-
Time Procedures. (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82418) This request is not a Notice of Award nor should it be
construed to be an indicator of possible funding.

Prior to making an award, NIH reviews an applicant’s federal award history in SAM.gov to ensure sound business practices. An applicant can review and comment on any information in
the Responsibility/Qualification records available in SAM.gov.  NIH will consider any comments by the applicant in the Responsibility/Qualification records in SAM.gov to ascertain the
applicant’s integrity, business ethics, and performance record of managing Federal awards per 2 CFR Part 200.206 “Federal awarding agency review of risk posed by applicants.”  This
provision will apply to all NIH grants and cooperative agreements except fellowships.

3. Anticipated Announcement and Award Dates
After the peer review of the application is completed, the PD/PI will be able to access their Summary Statement (written critique) via the eRA Commons
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11123). Refer to Part 1 for dates for peer review, advisory council review, and
earliest start date.

Information regarding the disposition of applications is available in the NIH Grants Policy Statement
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11120).

Section VI. Award Administration Information
1. Award Notices
A Notice of Award (NoA) is the official authorizing document notifying the applicant that an award has been made and that funds may be requested from the designated HHS payment
system or office. The NoA is signed by the Grants Management Officer and emailed to the recipient’s business official.

In accepting the award, the recipient agrees that any activities under the award are subject to all provisions currently in effect or implemented during the period of the award, other
Department regulations and policies in effect at the time of the award, and applicable statutory provisions.

Recipients must comply with any funding restrictions described in Section IV.6. Funding Restrictions. Any pre-award costs incurred before receipt of the NoA are at the applicant's own
risk.  For more information on the Notice of Award, please refer to the NIH Grants Policy Statement Section 5. The Notice of Award
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/policy/nihgps/HTML5/section_5/5_the_notice_of_award.htm) and NIH Grants & Funding website, see Award
Process. (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/pre-award-process.htm#award)

2. Administrative and National Policy Requirements
The following Federal wide and HHS-specific policy requirements apply to awards funded through NIH:

The rules listed at 2 CFR Part 200 (https://web.archive.org/web/20250122105054/https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200), Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Awards.
All NIH grant and cooperative agreement awards include the NIH Grants Policy Statement
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11120) as part of the terms and conditions in the Notice of Award (NoA). The
NoA includes the requirements of this NOFO. For these terms of award, see the NIH Grants Policy Statement Part II: Terms and Conditions of NIH Grant Awards, Subpart A:
General (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11120) and Part II: Terms and Conditions of NIH Grant Awards, Subpart
B: Terms and Conditions for Specific Types of Grants, Recipients, and Activities (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?
id=11159).
If a recipient receives an award, the recipient must follow all applicable nondiscrimination laws. The recipient agrees to this when registering in SAM.gov. The recipient must also
submit an Assurance of Compliance (HHS-690 (https://web.archive.org/web/20250122105054/https://www.hhs.gov/sites/default/files/form-hhs690.pdf)). To learn more, see the
Laws and Regulations Enforced by the HHS Office for Civil Rights website (https://web.archive.org/web/20250122105054/https://www.hhs.gov/civil-rights/for-providers/laws-
regulations-guidance/laws/index.html).

HHS recognizes that NIH research projects are often limited in scope for many reasons that are nondiscriminatory, such as the principal investigator’s scientific interest,
funding limitations, recruitment requirements, and other considerations. Thus, criteria in research protocols that target or exclude certain populations are warranted where
nondiscriminatory justifications establish that such criteria are appropriate with respect to the health or safety of the subjects, the scientific study design, or the purpose of
the research. For additional guidance regarding how the provisions apply to NIH grant programs, please contact the Scientific/Research Contact that is identified in Section
VII under Agency Contacts of this NOFO.

All federal statutes and regulations relevant to federal financial assistance, including those highlighted in NIH Grants Policy Statement Section 4 Public Policy Requirements, Objectives
and Other Appropriation Mandates.
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/policy/nihgps/HTML5/section_4/4_public_policy_requirements__objectives_and_other_appropriation_mandates

Recipients are responsible for ensuring that their activities comply with all applicable federal regulations.  NIH may terminate awards under certain circumstances. See 2 CFR Part
200.340 Termination (https://web.archive.org/web/20250122105054/https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-D/subject-group-
ECFR86b76dde0e1e9dc/section-200.340) and NIH Grants Policy Statement Section 8.5.2 Remedies for Noncompliance or Enforcement Actions: Suspension, Termination, and
Withholding of Support
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/policy/nihgps/html5/section_8/8.5.2_remedies_for_noncompliance_or_enforcement_actions-
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_suspension__termination__and_withholding_of_support.htm). 

Institutional NRSA training grants must be administered in accordance with the current NRSA section of the NIH Grants Policy Statement - Institutional Research Training Grants
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=61170).

The taxability of stipends is described in the NIH Grants Policy Statement (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=41171).
Policies regarding the Ruth L. Kirschstein-NRSA payback obligation are explained in the NIH Grants Policy Statement
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=41171).

Successful recipients under this NOFO agree that:

Where the award funding involves implementing, acquiring, or upgrading health IT for activities by any funded entity, recipients and subrecipient(s) are required to: Use health IT that
meets standards and implementation specifications adopted in 45 CFR part 170, Subpart B, if such standards and implementation specifications can support the activity.  Visit
https://www.ecfr.gov/current/title-45/subtitle-A/subchapter-D/part-170/subpart-B (https://web.archive.org/web/20250122105054/https://www.ecfr.gov/current/title-45/subtitle-
A/subchapter-D/part-170/subpart-B) to learn more.

Where the award funding involves implementing, acquiring, or upgrading health IT for activities by eligible clinicians in ambulatory settings, or hospitals, eligible under Sections 4101,
4102, and 4201 of the HITECH Act, use health IT certified under the ONC Health IT Certification Program if certified technology can support the activity. Visit
https://www.healthit.gov/topic/certification-ehrs/certification-health-it (https://web.archive.org/web/20250122105054/https://www.healthit.gov/topic/certification-ehrs/certification-
health-it) to learn more.

Pursuant to the Cybersecurity Act of 2015, Div. N, § 405, Pub. Law 114-113, 6 USC § 1533(d), the HHS Secretary has established a common set of voluntary, consensus-based, and
industry-led guidelines, best practices, methodologies, procedures, and processes.

Successful recipients under this NOFO agree that:

When recipients, subrecipients, or third-party entities have:

1. ongoing and consistent access to HHS owned or operated information or operational technology systems; and
2. receive, maintain, transmit, store, access, exchange, process, or utilize personal identifiable information (PII) or personal health information (PHI) obtained from the awarding HHS

agency for the purposes of executing the award.

Recipients shall develop plans and procedures, modeled after the NIST Cybersecurity framework (https://web.archive.org/web/20250122105054/https://www.nist.gov/cyberframework),
to protect HHS systems and data. Please refer to NIH Post-Award Monitoring and Reporting (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/post-award-
monitoring-and-reporting.htm) for additional information. 

Inventions and Copyrights
Awards made primarily for educational purposes are exempted from the PHS invention requirements and thus invention reporting is not required, as described in the NIH Grants Policy
Statement (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=61131).

Cooperative Agreement Terms and Conditions of Award
Not Applicable

3. Data Management and Sharing
Consistent with the 2023 NIH Policy for Data Management and Sharing, when data management and sharing is applicable to the award, recipients will be required to adhere to the Data
Management and Sharing requirements as outlined in the NIH Grants Policy Statement.
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/policy/nihgps/HTML5/section_8/8.2.3_sharing_research_resources.htm#Data)

4. Reporting
When multiple years are involved, recipients will be required to submit the Research Performance Progress Report (RPPR)
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/rppr/index.htm) annually. Continuation support will not be provided until the required forms are submitted and
accepted. 

Failure by the recipient institution to submit required forms in a timely, complete, and accurate manner may result in an expenditure disallowance or a delay in any continuation funding
for the award. The Federal Funding Accountability and Transparency Act of 2006 as amended (FFATA), includes a requirement for recipients of Federal grants to report information about
first-tier subawards and executive compensation under Federal assistance awards issued in FY2011 or later. All recipients of applicable NIH grants and cooperative agreements are
required to report to the Federal Subaward Reporting System (FSRS) available at www.fsrs.gov
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11170) on all subawards over $25,000. See the NIH Grants Policy Statement
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=82420) for additional information on this reporting requirement.

Other Reporting Requirements
The institution must submit a completed Statement of Appointment (PHS Form 2271 (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?
id=61189)) for each trainee appointed or reappointed to the training grant for 8 weeks or more. Recipients must submit the PHS 2271 data electronically using the xTrain system. More
information on xTrain is available at xTrain (eRA Commons) (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=41183). An appointment or
reappointment may begin any time during the budget period, but not before the budget period start date of the grant year.

A final RPPR, the expenditure data portion of the Federal Financial Report, and Termination Notices for all Trainees, are required for closeout of an award as described in the  NIH Grants
Policy Statement Section 8.6 Closeout (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/policy/nihgps/HTML5/section_8/8.6_closeout.htm). NIH NOFOs
outline intended research goals and objectives. Post award, NIH will review and measure performance based on the details and outcomes that are shared within the RPPR, as described
at 2 CFR Part 200.301.

In accordance with the regulatory requirements provided at 45 CFR 75.113 and 2 CFR Part 200.113 and Appendix XII to 45 CFR Part 75 and 2 CFR Part 200, recipients that have
currently active Federal grants, cooperative agreements, and procurement contracts from all Federal awarding agencies with a cumulative total value greater than $10,000,000 for any
period of time during the period of performance of a Federal award, must report and maintain the currency of information reported in the System for Award Management (SAM) about
civil, criminal, and administrative proceedings in connection with the award or performance of a Federal award that reached final disposition within the most recent five-year period. The
recipient must also make semiannual disclosures regarding such proceedings. Proceedings information will be made publicly available in the designated integrity and performance
system (currently FAPIIS). This is a statutory requirement under section 872 of Public Law 110-417, as amended (41 U.S.C. 2313). As required by section 3010 of Public Law 111-212, all
information posted in the designated integrity and performance system on or after April 15, 2011, except past performance reviews required for Federal procurement contracts, will be
publicly available. Full reporting requirements and procedures are found in Appendix XII to 45 CFR Part 75 and 2 CFR Part 200 Award Term and Condition for Recipient Integrity and
Performance Matters.

5. Evaluation
In carrying out its stewardship of human resource-related programs, NIH may request information essential to an assessment of the effectiveness of this program from databases and
from participants themselves. Participants may be contacted after the completion of this award for periodic updates on various aspects of their employment history, publications,
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support from research grants or contracts, honors and awards, professional activities, and other information helpful in evaluating the impact of the program.

Within ten years of making awards under this program, NIH will assess the program’s overall outcomes, gauge its effectiveness in achieving its goals, and consider whether there is a
continuing need for the program. Upon the completion of this evaluation, NIH will determine whether to (a) continue the program as currently configured, (b) continue the program with
modifications, or (c) discontinue the program.

The overall evaluation of the program will be based on metrics that will include, but are not limited to, the following:

For programs involving undergraduate students:

Successful completion of an undergraduate degree in a STEM field
Pending application for and/or enrollment in an advanced degree program in a STEM field
Subsequent participation in a formal research training or career development program in a STEM field
Subsequent participation in research or employment in a STEM field
Authorship of scientific publications in a STEM field

For programs involving graduate students:

Successful completion of a STEM graduate program
Subsequent participation in a formal research training or career development program in a STEM field
Subsequent participation in research or employment in a STEM field
Authorship of scientific publications in a STEM field
Subsequent independent research grant support from NIH or another source

For programs involving postdoctorates and early career investigators:

Subsequent participation in a formal research training or career development program in a STEM field
Subsequent participation in research or employment in a STEM field
Authorship of scientific publications in a STEM field
Subsequent independent research grant support from NIH or another source 

Section VII. Agency Contacts
We encourage inquiries concerning this funding opportunity and welcome the opportunity to answer questions from potential applicants.

Because of the difference in individual Institute and Center (IC) program requirements for this NOFO, prospective applications MUST consult the Table of IC-Specific Information,
Requirements, and Staff Contacts (https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html), to
make sure that their application is responsive to the requirements of one of the participating NIH ICs. Prior consultation with NIH staff is strongly encouraged.

Application Submission Contacts
eRA Service Desk (Questions regarding ASSIST, eRA Commons, application errors and warnings, documenting system problems that threaten on-time submission, and post-submission
issues)

Finding Help Online: https://www.era.nih.gov/need-help (https://web.archive.org/web/20250122105054/https://www.era.nih.gov/need-help) (preferred method of contact)
Telephone: 301-402-7469 or 866-504-9552 (Toll Free)

General Grants Information (Questions regarding application processes and NIH grant resources)
Email: GrantsInfo@nih.gov (mailto:GrantsInfo@nih.gov) (preferred method of contact)
Telephone: 301-480-7075

Grants.gov Customer Support (Questions regarding Grants.gov registration and Workspace)
Contact Center Telephone: 800-518-4726
Email: support@grants.gov (mailto:support@grants.gov)

Scientific/Research Contacts
Please see IC-specific contacts here - https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html) 

Neeraj Agarwal
NEI - NATIONAL EYE INSTITUTE
Phone: 301-435-8155
E-mail: agarwalnee@nei.nih.gov (mailto:agarwalnee@nei.nih.gov)

Edwin C Clayton
NEI - NATIONAL EYE INSTITUTE
Phone: (301) 480-9350
E-mail: ed.clayton@nih.gov (mailto:ed.clayton@nih.gov)

Jennifer N. Baumgartner, Ph.D.
National Center for Complementary and Integrative Health (NCCIH)
Phone: 301-402-4084 
Email: jennifer.baumgartner@nih.gov (mailto:jennifer.baumgartner@nih.gov)

Carol Shreffler, PhD
NIEHS - National Institute of Environmental Health Sciences
Phone: 984-287-3322
Email: Shreffl1@niehs.nih.gov (mailto:Shreffl1@niehs.nih.gov)

Peer Review Contact(s)
Examine your eRA Commons account for review assignment and contact information (information appears two weeks after the submission due date).

Financial/Grants Management Contacts
Please see IC-specific contacts here - https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html
(https://web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/contacts/IC-specific-information-PA-25-280.html)

Karen Robinson Smith
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NEI - NATIONAL EYE INSTITUTE
Phone: 301-435-8178
E-mail: kyr@nei.nih.gov (mailto:kyr@nei.nih.gov)

Debbie Chen
National Center for Complementary and Integrative Health (NCCIH)
Phone: 301-594-3788
Email: debbie.chen@nih.gov (mailto:debbie.chen@nih.gov)

Jenny Greer
NIEHS - National Institute of Environmental Health Sciences
Phone: 984-287-3332
Email: jenny.greer@nih.gov (mailto:jenny.greer@nih.gov)

Section VIII. Other Information
Recently issued trans-NIH policy notices (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11163) may affect your application
submission. A full list of policy notices published by NIH is provided in the NIH Guide for Grants and Contracts
(//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11164). All awards are subject to the terms and conditions, cost principles, and other
considerations described in the NIH Grants Policy Statement (//web.archive.org/web/20250122105054/https://grants.nih.gov/grants/guide/url_redirect.php?id=11120).

Authority and Regulations
Awards are made under the authorization of Sections 301 and 405 of the Public Health Service Act as amended (42 USC 241 and 284) and under Federal Regulations 42 CFR 63A and 2
CFR Part 200.

Weekly TOC for this Announcement (/web/20250122105054/https://grants.nih.gov/grants/guide/WeeklyIndex.cfm?01-03-25)
NIH Funding Opportunities and Notices (/web/20250122105054/https://grants.nih.gov/grants/guide/index.html)

(/web/20250122105054/https://grants.nih.gov/grants/oer.htm)
(https://web.archive.org/web/20250122105054/https://www.hhs.gov/)

Department of Health
and Human Services (HHS)

(https://web.archive.org/web/20250122105054/https://www.u

NIH... Turning Discovery Into Health®
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Background
NIH has made significant investments to develop, implement,

assess and disseminate innovative, effective approaches

to research training and mentoring and to prepare trainees for a

variety of career paths  in the biomedical research workforce.

Through these initiatives, the research community has identified

the need for:

Broader outreach activities to foster greater awareness of

research training opportunities for potential trainees

Increased mentorship opportunities to facilitate trainee

success

NIH has leveraged the lessons of these initiatives to enhance

institutional research training programs, including by enhancing

opportunities to strengthen mentor training.

Applicability

The updates apply to applications that use the following activity

codes:

Institutional Training – T series, e.g., T15, T32, T34, T35, T37,

T90/R90, TL1, TL4

International Institutional Training – D43, D71, U2R

Institutional Career Development – K12, KL2

Application Updates
The updates to NIH Institutional Training Grant Applications include

two key changes:

1. Mentor training expectations are more clearly defined in the

parent T32 Notice of Funding Opportunity (NOFO).

2. Institutional Training data tables were updated to reduce

burden and promote consistent information collection across

training programs.

March 2025 Update: 
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Recruitment Plans to Enhance Diversity are no longer required.

Recruitment Plans to Enhance Diversity included in applications

under review will not be evaluated or considered in funding

decisions.

A Trainee Diversity Report for institutional training grants, career

development awards, and most research education grants is no

longer required in Research Performance Progress Reports (RPPRs)

and should not be included.

The ability to generate the Trainee Diversity Report is no longer

available to recipients. 

Defining Mentor Training Expectations in
Training Programs

The Parent T32 NOFO incorporates new language outlining

expectations for mentor training and oversight into the program

considerations, application instructions, and review criteria.

Programs should consider the following, in addition to other

evidence-informed curricula, as potential mentor training

components and are encouraged to adapt to program and trainee

needs:

Aligning expectations

Maintaining effective communication

Fostering independence

Assessing understanding

Enhancing professional development

Articulating your mentoring philosophy and plan

Reviewers will assess the mentor training expectations included in

the application.

Updates to Data Tables

Institutional Training data tables were updated to reduce burden,

focus on trainee outcomes, and promote consistent information

collection across training programs. For example:

Tables 1 and 2: Applicants are expected to provide data only

for the training stage(s) reflected in the proposed program.

5/19/25, 12:47 AM Updates to NIH Institutional Training Grant Applications | Grants & Funding
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Table 5 (Publications of Those in Training) was reorganized so

that the first column is the trainee (instead of the faculty

member), and applicants are now allowed to include interim

research products to which the trainee contributed.

Table 6 (Applicants, Entrants, and their Characteristics for the

Past Five Years) will no longer ask for trainee characteristics

related to prior academic and research experience.

March 2025 Update: FORMS-I Training data tables 6a, 6b,

and 7 have been revised to remove calculations for %

underrepresented minorities.

Table 8 (Program Outcomes: Predoctoral and Postdoctoral) no

longer includes Part II “Those Clearly Associated with the

Training Grant.”

Peer Review Updates
Institutional training awards retain the five scored review

criteria. For example, for Training Grants (Ts), reviewers will

continue to score Training Program and Environment, Training

Program Director(s)/Principal Investigator(s), Preceptors/Mentors,

Trainees, and Training Record when determining the overall impact

score.   

NIH has moved “Training in the Responsible Conduct of Research”

from the “Additional Review Considerations” and is now included as

an “Additional Review Criteria.” As such, reviewers will now evaluate

“Training in the Responsible Conduct of Research” when

determining scientific and technical merit, and in providing an

overall impact score.

Notices, Reports, and Blogs
Notices

Reminder of Updates to NIH Training Grant Application Data

Tables for Application Due Dates on or After January 25, 2025:

NOT-OD-25-044 - December 10, 2024

Reminder that Multiple Changes Affecting Extramural

Applications and Review are Coming for Application Due Dates
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on or After January 25, 2025: NOT-OD-25-035 - November 21,

2024

Reminder: FORMS-I Grant Application Forms and Instructions

Must be Used for Due Dates On or After January 25, 2025:

NOT-OD-25-026 - November 18, 2024

Updates to NIH Institutional Training Grant Applications for

Due Dates on or After January 25, 2025: NOT-OD-24-129 – May

31, 2024

Updates to NIH Training Grant Applications - Registration Open

for June 5, 2024 Webinar: NOT-OD-24-124 – May 8, 2024

Blogs

Open Mike  Announcing updates to NIH Institutional Training

Grant applications and required data tables – May 16, 2024

Resources

General

How to Apply – Application Guide

Data Tables: FORMS-I

Drop-in-slides-Training-Grant-Application-Updates (PPTX,

585 KB) (February 25, 2025)

See Also

Webinars & Videos

Updates to NIH Training Grant Applications webinar (June 5,

2024)

Contact
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Email

For those with questions, please direct all inquiries to:

T32updates@mail.nih.gov

This page last updated on: March 25, 2025

For technical issues E-mail OER Webmaster

Help, FAQs, And More

eRA

Glossary

FAQs

Help
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Washington, D.C. 20201
DEPARTMENT OF HEALTH & HUMAN SERVICES    Office of the Secretary

Pre-decisional, Deliberative, Draft

DATE: 3/11/2025

TO: Ken Callahan Senior Advisor Policy and Implementation

FROM: Matthew J. Memoli, MD, MS Acting Director, NIH

SUBJECT: Initial Actions Regarding President Trump’s Executive Orders – INFORMATION

ISSUE

In response to the request to review President Trump's Executive Orders issued between 
[PLACEHOLDER] and [PLACEHOLDER], determine which were relevant to the Office of the Assistant 
Secretary for Health's programs and policies, and describe the actions taken for alignment.

EXECUTIVE SUMMARY

Upon review of President Trump's Executive Orders issued since January 20, 2025, [PLACEHOLDER] 
were relevant to the programs and policies of the NIH. The following outlines each relevant executive 
order and actions taken for alignment.

EO 14162 - Putting America First in International Environmental Agreements

Prioritize U.S. interests in international environmental agreements, withdrawing the U.S. from the Paris 
Climate Agreement and halting funding to related climate initiatives, while revoking the U.S. 
International Climate Finance Plan and directing relevant agencies to rescind policies linked to it.

Implementation: N/A
Further Considerations: N/A

EO 14171 - Restoring Accountability to Policy-Influencing Positions Within the Federal Workforce

Reinstates and amends Executive Order 13957 to create a new Schedule Policy/Career for confidential, 
policy-determining, policy-making, or policy-advocating positions, ensuring these roles are accountable 
to the President and exempt from standard adverse action procedures. 

Implementation: 
1. Create a new Schedule Policy/Career for confidential, policy-determining, policy-making, or 
policy-advocating positions. 
Action Taken: Awaiting implementation guidance from HHS. 
Status: In Progress

2. Maintaining the Integrity of the Career SES 
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Action Taken: Review and Reclassification of SES Positions 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14179 - Removing Barriers to American Leadership in Artificial Intelligence 
 
Aims to revoke previous policies that hinder AI innovation and establish a plan to sustain and enhance 
America's global dominance in AI, promoting economic competitiveness and national security.  
 
Implementation:  

1. Reporting Actions to Implement "Removing Barriers to American Leadership in Artificial 
Intelligence"  
Action Taken: Data call to gather programmatic information related but not limited to statutes, 
regulations, guidance, intramural research, policies, public education documents and campaigns, 
communications, events, FACA committees, reports, other internal and external committees, and 
working groups.   
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14210 - Implementing the President's “Department of Government Efficiency” Workforce 
Optimization Initiative 
 
Implement the "Department of Government Efficiency" workforce optimization initiative, focusing on 
reducing government waste, streamlining federal agencies, and eliminating non-essential positions and 
programs. 
 
Implementation:  

1. Submit Agency Reorganization Plans  
Action Taken: 2/26/2025: Exec Sec sent email to department heads  
Status: Not Started 

 
2. Not-To-Exceed Appointments Expiring through May 3  
Action Taken: Each ICO to submit employee NTE date with position description and impact if 
extension is not approved. 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14168 - Defending Women From Gender Ideology Extremism And Restoring Biological Truth 
To The Federal Government 
 
Directs federal agencies to recognize only two immutable sexes (male and female) and to enforce sex-
based rights and protections accordingly, rejecting the concept of gender identity. 
 
Implementation:  
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1. Ensuring Lawful Governance and Implementing DOGE Regulatory Initiative  
Action Taken: Development of policy and instructions underway to align with statue and EOAgency 
review of all regs in the CFR and all guidance docs. 
Status: In Progress 

 
2. Removing "X" Option from VAMI Forms  
Action Taken: Update the Visitor Access Management Initiative (VAMI) system by replacing gender 
with sex and removing "X" as an option. 
Status: Complete 

 
3. Identify and Place Employees on Administrative Leave in Gender Ideology Positions  
Action Taken: Seven employees were placed on administrative leave. Confirmed that NIH does not 
have any positions inculcating or promoting gender ideology.  While the Sexual and Gender Minority 
Office (SGMRO) is technically on the NIH management organization chart, all positions in SGMRO 
are vacant, and NIH/DPCPSI has started the process to remove SGMRO from the DPCPSI 
organizational structure.  
Status: Complete 

 
4. Discussions with Tenure-Track Investigators Not on Administrative Leave  
Action Taken: Ongoing meetings of the Deputy Director for and personnel in the Office of 
Intramural Research with each Tenure-track Investigator not currently on administrative leave to 
ensure compliance with no Federal funds going to DEI research. 
Status: In Progress 

 
5. Changes to webpages, flyers, posters related to DEIA, gender  
Action Taken: Update nVistas (our foreign worker collection system and database) to ensure gender 
is changed to sex.Updates to research services posters (i.e. UNITE), flyers (Division of Personnel 
Security and Access Control), nVistas (foreign worker collection system and database), webpages 
(Employee Assistance Program) in response to EOs and memos on DEIA, gender.  
Status: Complete 

 
6. Review of women’s health or sex as a biological variable activities - Mar 20  
Action Taken: A list of ‘women’s health or sex as a biological variable’ official agency activities.  
Status: In Progress 

 
7. Review of women’s health or sex as a biological variable activities - Mar 3  
Action Taken: A list of ‘women’s health or sex as a biological variable’ official agency activities.  
Status: Complete 

 
8. Remove Pronouns from Email, Outward Facing Media; Change 'Gender' to 'Sex'  
Action Taken: System wide platforms, manuals disabled the use of pronouns, gender language 
(Zoom, Microsoft 365, NIH employee directory, email distribution lists, list servs, NIH rules of 
behavior, Visitor Access Management Initiative, nVistas, etc.).   
Status: Complete 

 
9. Communicating a consolidated list of terminated NIH contracts  
Action Taken: In response to a variety of EOs, memos, other requests the communication of a 
consolidated list of terminated NIH contracts.Terminated 31 contracts that were providing DEI related 
services, for an estimated cost savings of around $6M in anticipated funding.Removed DEI activities 
from the broad scope of work that could be performed for 19 additional contracts.Disseminated 
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direction and guidance to all NIH acquisition staff to terminate acquisitions that fell within the scope 
of the executive orders; Engaged in consultation with IC staff to assist in making determinations about 
impact to certain contracts.Provided cost savings data to HHS.Ensured compliance with court order by 
providing temporary restraining order notice to all NIH contractor organizations. 
Status: Complete 

 
10. Ensure that data analyses align with administration guidance  
Action Taken: NIH is committed to Tribal Self-Determination and the long-term goal of maximizing 
tribal control over governmental institutions in tribal communities and recognizes that issues are best 
addressed in federal/Tribal partnership informed by Tribal traditions, values, and customs. 
Status: In Progress 

 
11. Update agency forms for gender - clinical data forms  
Action Taken: References to gender or to sex other than male/female will be removed from clinical 
data forms.  A fast-track process for this effort has been established by our Office of Human Subjects 
Research Protection and our Institutional Review Board.  
Status: In Progress 

 
12. Integrate Compliance with Ending Radical and Wasteful Government DEI Programing Into 
the Entire Extramural Grant Process For All Grants and Contracts  
Action Taken: Removed language regarding NIH’s Interest in Diversity from Eligibility section of 
Notices of Funding Opportunities (“NOFOs”).  Similar statements are being manually removed in 
other sections as they are identified.   Removed language regarding “Plans for Enhancing Diversity 
(PEDP)” from multiple sections of NOFOs.  Revised peer review processes to eliminate consideration 
of Plans for Enhancing Diversity (PEDP) across all opportunities, Diversity Plans in conference 
grants, and Recruitment Plans to Enhance Diversity in training grants. Identified NOFOs that largely 
focus on DEI.  These NOFOs were unpublished but then restored in response to the Temporary 
Restraining Order (TRO).  These same 58 NOFOs were subsequently unpublished again from the NIH 
Guide and on Grants.gov at the direction of the Acting NIH Director on February 21, 2025.  An 
additional 18 NOFOs were unpublished on the morning of February 24, 2025, in response to a 
separate subsequent directive from the Acting NIH Director. Development of a compliance plan by 
which adherence to Executive Orders – including Executive Orders on DEI – will be incorporated as a 
term and condition of award.  Competing and non-competing awards are being released as required by 
the TRO. Drafted a term and condition of award for funding ICs to utilize on grants where DEI 
activities have been renegotiated out of the project.  A public webpage is under development 
highlighting how NIH is implementing recent Executive Orders related to Grants and Applications. 
Status: In Progress 

 
13. Review peer review activities and terminate any that promote or inculcate gender ideology  
Action Taken: The NIH SGM Employee Resource Group and the SGM Scientific Interest Group was 
disbanded. CSR will identify and eliminate sub-topics that may not align with the E) guidance. The 
Reviewer Finder tool has been modified to remove all data on reviewer gender. CSR will not track 
demographics of its reviewers in their ~1200 peer review meetings and internal NIH dashboards for 
staff use have been modified to remove the ability to track gender. 
Status: In Progress 

 
14. Update FACA website to remove gender language  
Action Taken: Removed phrase from the last sentence of the first paragraph of “Selection criteria for 
Advisory Committees” on the Office of Federal Advisory Committee Policy (OFACP) public website 
about including advisory committee members based on gender.  
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Status: Complete 
 

15. Terminate Special Interest Groups that Inculcate Gender  
Action Taken: Council of councils SGM Working Group is paused--will be disbanded once FACA 
Council activities are able to resume. 
Status: In Progress 

 
16. Revising inclusion of women in clinical research policy  
Action Taken: Information on the inclusion of women in research related to implementation of 
Defending Women EO and OPM memo.  
Status: In Progress 

 
17. Review and terminate agency contracts that promote gender ideology  
Action Taken: Women-related agency contracts were were fully terminated (6), updated activities 
(2), and modified language/data fields (39). Disseminate direction and guidance to all NIH acquisition 
staff to terminate acquisitions that fell within the scope of the executive orders. We engaged in 
consultation with IC staff to assist in making determinations about impact to certain contracts. We 
provided data related to actions taken on both executive orders back up to HHS, including cost savings 
data. As a result of a court order, OALM ensured compliance by providing the notice to all NIH 
contractor organizations by the stated deadline.  
Status: Complete 

 
18. Remove gender identifiers from agency forms - intramural individual development plans  
Action Taken: NIH is removing the gender identifiers from internal OIR electronic development plan 
systems. 
Status: In Progress 

 
19. Review of pending awards and terminate any that promote or inculcate gender ideology  
Action Taken: Applications to be funded that currently refer to “gender” in different contexts in 
abstracts and titles will be revised to exclude work related to gender ideology.  If the grant is 
insufficient by excluding the gender ideology, it will be terminated. 
Status: In Progress 

 
20. Review Notices of Funding Opportunity for Gender  
Action Taken: NIH is currently reviewing all active and proposed Notices of Funding Opportunities 
and Notices of Special Interest to determine if they promote gender ideology and will take action as 
appropriate, including termination if needed. 
Status: In Progress 

 
21. Terminate Active Grants that Promote or Inculcate Gender Ideology  
Action Taken: NIH is currently reviewing all active grants and supplements to determine if they 
promote gender ideology and will take action as appropriate. 
Status: In Progress 

 
22. Updating NIH Manual Chapter 1311 - Preventing and Addressing Harassment and 
Inappropriate Conduct  
Action Taken: Updated NIH Manual Chapter 1311 to remove references to gender. 
Status: Complete 

 
23. Terminate trainings on gender ideology  
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Action Taken: The only thing identified was the Women in Leadership program, which doesn’t meet 
this definition. Confirmed that we do not have any other trainings that inculcate or promote gender 
ideology. 
Status: Complete 

 
24. NIAID Grants Related to Gender - Additional Consideration  
Action Taken: Correspondence about NIAID grants related to gender, surgery, hormone therapy.  
Status: Additional Consideration 

 
25. List of Women Related Protocols  
Action Taken: NIH is reviewing all survey instruments, forms, protocols, and clinical guidelines to 
ensure compliance with EO 14168.  
Status: In Progress 

 
26. Terminate Special Interest Groups that Inclucate Gender  
Action Taken: Employee resource groups or special emphasis programs that inculcate or promote 
gender ideology have been terminated.  
Status: Complete 

 
27. Guidance on Implementing Section 3(e) of Executive Order 14168 (Defending Women) in 
Accordance with the Paperwork Reduction Act and the Privacy Act  
Action Taken: Guidance specifies how agencies can implement Section 3(e) of EO 14168 (Defending 
Women) in compliance with the Paperwork Reduction Act and the Privacy Act in a timely manner. 
Status: In Progress 

 
28. Withdraw Any Forms, Documents...That Inculcate or Promote Gender Ideology  
Action Taken: NIH forms have been updated to remove gender identification.  
Status: Complete 

 
29. Terminate Active Contracts that Promote or Inculcate Gender Ideology  
Action Taken: Review all agency contracts and terminate any that promote or inculcate gender 
ideology.  
Status: In Progress 

 
30. Report on training activities  
Action Taken: Report on all training activities across NIH, unclear which specific EO, memo, etc. but 
likely Defending Women, DEIA. 
Status: Complete 

 
31. Provide all updated or terminated reports that inculcate or promote gender ideology.  
Action Taken: Updated or terminated reports that inculcate or promote gender ideology.  
Status: Complete 

 
32. Review of gender ideology positions and offices  
Action Taken: Verification that Sexual and Gender Minority Office (SGMRO) has been disbanded 
and there are no current gender ideology job positions related to SGMRO 
Status: Complete 

 
33. Removal of Gender Related Outward Facing Media  
Action Taken: Removed outward facing media (websites, social media accounts, etc.) that inculcates 
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or promotes gender ideology. Implemented a freeze on external communication (websites, social 
media, press releases, listservs, individual public inquiries on sensitive health topics).  
Status: Complete 

 
34. Removal of webpages related to DEIA and gender ideology  
Action Taken: Summary of OIR webpages removed in response to DEIA and gender EOs/memos.  
Status: Complete 

 
35. Review of women’s health or sex as a biological variable activities - Feb 20  
Action Taken: A list of ‘women’s health or sex as a biological variable’ official agency activities.  
Status: Complete 

 
36. Review of women’s health or sex as a biological variable activities - Feb 12  
Action Taken: A list of ‘women’s health or sex as a biological variable’ official agency activities.  
Status: Complete 

 
37. Review of women’s health or sex as a biological variable activities - Feb 6  
Action Taken: An initial review of current and planned ‘women’s health or sex as a biological 
variable’ official agency activities identified 92 current or planned activities.  
Status: Complete 

 
38. Tribal Sovereignty - Additional Consideration  
Action Taken: Information on tribal sovereignty related to implementation of Defending Women EO 
and OPM memo.  
Status: Additional Consideration 

 
39. Change gender to sex in NIH Databook  
Action Taken: NIH Databook has updated about 16 reports that use "gender" or "women" in the title 
and data.  
Status: Complete 

 
40. Ensure that intimate spaces designated for women, girls,or females (or for men, boys, or 
males) are designated by biological sex and not gender identity.  
Action Taken: NIH has certified that gender neutral restrooms now use the terminology of men and 
women.  
Status: Complete 

 
41. Reporting on current or planned women’s health and sex as a biological variable official 
agency activities  
Action Taken: Summary of current or planned women’s health and sex as a biological variable 
official agency activities - NIH FACA Charters and Membership Balance Plans , FACA Committee 
Membership, and Electronic Research Administration (eRA) Committee Management Module 
(CMM). 
Status: Complete 

 
42. Update Common Data Element (CDE) repository to address use of 'gender' and 'sex'  
Action Taken: The Common Data Element (CDE) Repository contains a small number of CDEs that 
refer to gender; the National Library of Medicine (NLM) recommends adding a disclaimer to those 
items to clarify that “gender” should not be used to as a substitute for the data element “sex.”  
Status: Complete 
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43. Terminate intramural gender ideology programs  
Action Taken: NIH is currently reviewing all intramural programs to determine if they promote 
gender ideology and will take action as appropriate, including termination if needed, by the 30-day 
deadline. 
Status: In Progress 

 
44. Terminate applications that include gender ideology  
Action Taken: Applications to be funded that currently refer to “gender” in different contexts in 
abstracts and titles will be revised to exclude work related to gender ideology.  If the grant is 
insufficient by excluding the gender ideology, it will be terminated. 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
Presidential Action - Return to In Person Work 
 
Mandates that all federal executive branch employees return to full-time in-person work at their duty 
stations, with department heads allowed to make necessary exemptions.  
 
Implementation:  

1. Guidance for Return to In-Person Work  
Action Taken: Communication sent to supervisory employee's w/o exemption to return on 
2/24.Preparing addition information to employees remote within 50-mile radius of office return 3/17. 
Provided guidance to all ICs and offices that these staff must return to the office unless they have an 
exemption. 
Status: In Progress 

 
2. Action Updates for Return to In-Person Work  
Action Taken: Summary of Office of Research Facilities-led activities related to return to In-Person 
work. 
Status: In Progress 

 
3. Updates to Return to Office  
Action Taken: NED updates for all employees returning to office 
Status: In Progress 

 
4. Return to Office Guidance  
Action Taken: Guidance on the return to Office 
Status: Complete 

 
5. Guidance on Exempting Military and Foreign Service Spouses from Return to Work  
Action Taken: Guidance on Exempting Military and Foreign Service Spouses from Return to Work 
Status: Additional Consideration 

 
6. Approval to Proceed with Procurements to Support In-Person Work  
Action Taken: Institutes and Centers are directed to carefully document, justify and support their 
minimal, immediate needs, in coordination with their acquisition staff. Reporting should include 
detailed itemizations of what funds are being obligated for.  
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Status: In Progress 
 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14151 - Ending Radical and Wasteful Government DEI Programs & Preferencing 
 
Terminates all federal diversity, equity, and inclusion (DEI) programs, mandates, and policies, aiming to 
replace them with a merit-based system that rewards individual skills and performance.  
 
Implementation:  

1. Discussions with Tenure-Track Investigators Not on Administrative Leave  
Action Taken: Ongoing meetings of the Deputy Director for and personnel in the Office of 
Intramural Research with each Tenure-track Investigator not currently on administrative leave to 
ensure compliance with no Federal funds going to DEI research. 
Status: In Progress 

 
2. Placed DEIA Employees on Administrative Leave  
Action Taken: 3/4/25: Ten employees were placed on administrative leave and five received 
probationary termination notices.  
Status: Complete 

 
3. Pause Approving Invoices or Completing Receiving for DEI Activities Performed by 
Contractors  
Action Taken: In accordance with HHS guidance, OALM paused all payment of invoices related to 
DEI activities, and is coordinating with HHS on special review of these invoices prior to payment. 
Status: Complete 

 
4. Removal of DEIA Related Language from CY2025 Performance Plan  
Action Taken: Updating Performance Plans by March 25, 2025.Review all remaining 2025 
Performance Elements for Supervisory and Non-Supervisory employees and remove any DEIA related 
language. Establish new 2025 Performance plans.  
Status: Complete 

 
5. Changes to webpages, flyers, posters related to DEIA, gender  
Action Taken: Update nVistas (our foreign worker collection system and database) to ensure gender 
is changed to sex.Updates to research services posters (i.e. UNITE), flyers (Division of Personnel 
Security and Access Control), nVistas (foreign worker collection system and database), webpages 
(Employee Assistance Program) in response to EOs and memos on DEIA, gender.  
Status: Complete 

 
6. Data Call to Redesignate CHCO Positions  
Action Taken:  
Status: In Progress 

 
7. Flagged for HHS the intersection of DEI directives and of the HHS and NIH Scientific 
Integrity Policies.  
Action Taken: Flagged for HHS the intersection of DEI directives and of the HHS and NIH Scientific 
Integrity Policies, Rescission of “any guidance, instruction, recommendation, or document issued by 
the IWG is withdrawn as no longer representative of governmental policy related to the Presidential 
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Memorandum of January 27, 2021 (Restoring Trust in Government Through Scientific Integrity and 
Evidence-Based Policymaking).” NIH is awaiting HHS direction as to whether HHS and NIH policy 
should be rescinded. 
Status: In Progress 

 
8. Termination of NIH Distinguished Scholars Program  
Action Taken: Terminated the NIH Distinguished Scholars Program for tenured and tenure-track 
investigators, a program that was launched years ago to aid diversification of the biomedical 
workforce and mentoring for individuals otherwise not likely to pursue careers in biomedical research.  
Status: Complete 

 
9. Communicating a consolidated list of terminated NIH contracts  
Action Taken: In response to a variety of EOs, memos, other requests the communication of a 
consolidated list of terminated NIH contracts.Terminated 31 contracts that were providing DEI related 
services, for an estimated cost savings of around $6M in anticipated funding.Removed DEI activities 
from the broad scope of work that could be performed for 19 additional contracts.Disseminated 
direction and guidance to all NIH acquisition staff to terminate acquisitions that fell within the scope 
of the executive orders; Engaged in consultation with IC staff to assist in making determinations about 
impact to certain contracts.Provided cost savings data to HHS.Ensured compliance with court order by 
providing temporary restraining order notice to all NIH contractor organizations. 
Status: Complete 

 
10. Ensure that data analyses align with administration guidance  
Action Taken: NIH is committed to Tribal Self-Determination and the long-term goal of maximizing 
tribal control over governmental institutions in tribal communities and recognizes that issues are best 
addressed in federal/Tribal partnership informed by Tribal traditions, values, and customs. 
Status: In Progress 

 
11. Integrate Compliance with Ending Radical and Wasteful Government DEI Programing Into 
the Entire Extramural Grant Process For All Grants and Contracts  
Action Taken: Removed language regarding NIH’s Interest in Diversity from Eligibility section of 
Notices of Funding Opportunities (“NOFOs”).  Similar statements are being manually removed in 
other sections as they are identified.   Removed language regarding “Plans for Enhancing Diversity 
(PEDP)” from multiple sections of NOFOs.  Revised peer review processes to eliminate consideration 
of Plans for Enhancing Diversity (PEDP) across all opportunities, Diversity Plans in conference 
grants, and Recruitment Plans to Enhance Diversity in training grants. Identified NOFOs that largely 
focus on DEI.  These NOFOs were unpublished but then restored in response to the Temporary 
Restraining Order (TRO).  These same 58 NOFOs were subsequently unpublished again from the NIH 
Guide and on Grants.gov at the direction of the Acting NIH Director on February 21, 2025.  An 
additional 18 NOFOs were unpublished on the morning of February 24, 2025, in response to a 
separate subsequent directive from the Acting NIH Director. Development of a compliance plan by 
which adherence to Executive Orders – including Executive Orders on DEI – will be incorporated as a 
term and condition of award.  Competing and non-competing awards are being released as required by 
the TRO. Drafted a term and condition of award for funding ICs to utilize on grants where DEI 
activities have been renegotiated out of the project.  A public webpage is under development 
highlighting how NIH is implementing recent Executive Orders related to Grants and Applications. 
Status: In Progress 

 
12. Removal of DEI-Related Content from Microsoft 365  
Action Taken: ICOs reviewed and verified their identified sites and content and ensured proper 
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records management: 
Status: Complete 

 
13. Summary of DEIA Activities January 21 through February 6, 2025  
Action Taken: This is a summary of DEIA activities January 21 through February 6, 2025. 
Status: Additional Consideration 

 
14. Do Not Reinstate Contracts Terminated between Jan. 20th – Jan. 31st  
Action Taken: Terminated 31 contracts focusing on DEI related activities impacting funding to the 
vendor since January 20, 2025. Cost savings is roughly $6 million. The START document library 
includes additional information (email and spreadsheet). 
Status: Complete 

 
15. Compile a List of All DEI Websites and Equity Plans  
Action Taken: List of all ICO DEI webpages and equity plans was compiled.  
Status: Complete 

 
16. Report on training activities  
Action Taken: Report on all training activities across NIH, unclear which specific EO, memo, etc. but 
likely Defending Women, DEIA. 
Status: Complete 

 
17. Removal of webpages related to DEIA and gender ideology  
Action Taken: Summary of OIR webpages removed in response to DEIA and gender EOs/memos.  
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
Presidential Action - Hiring Freeze 
 
Imposes a freeze on the hiring of federal civilian employees across the executive branch, with exceptions 
for military personnel, national security, public safety, and certain other roles, aiming to reduce the 
federal workforce through efficiency improvements and attrition.  
 
Implementation:  

1. Federal Civilian Hiring Freeze  
Action Taken: Paused efforts to develop process for manage hiring freeze exceptions to wait further 
information on the OPM Guidance on Agency RIF and Reorganization Plans.  Canceled the Summer 
Internship Program for 2025.Freeze on the hiring of federal civilian employees as directed by the 
President on 1/20/2025. 
Status: Complete 

 
2. Request for Agency Performance Management Data  
Action Taken: Agencies should report to on employees with less than fully successful in the last three 
years.  
Status: In Progress 

 
3. Hiring Exemption Request Process  
Action Taken: NIH is initiating a data call for Vacant Funded/Approved Positions and Hiring 
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Exemptions. 
Status: In Progress 

 
4. Not-To-Exceed Appointments Expiring through May 3  
Action Taken: Each ICO to submit employee NTE date with position description and impact if 
extension is not approved. 
Status: In Progress 

 
5. Allowing Renewal of Current NIH Fellows  
Action Taken: Renewal of current fellows is allowable and should proceed - non-FTE fellows 
(IRTAs, CRTAs, and Visiting Fellows). Pause on the recruitment and on-boarding of non-FTE fellows 
remains in effect. 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14170 - Reforming the Federal Hiring Process And Restoring Merit To Government Service 
(“Restoring Merit”) 
 
Aims to overhaul the federal hiring process by prioritizing merit, practical skills, and dedication to the 
Constitution, while eliminating impermissible factors such as race, sex, and commitment to illegal racial 
discrimination or gender identity.  
 
Implementation:  

1. Review hiring practices and committee charters and processes  
Action Taken: Review NIH hiring practices to assure they are in compliance and that all job 
announcements are in compliance as well as all hiring committee charters and processes. 
Status: In Progress 

 
2. Request for Agency Performance Management Data  
Action Taken: Agencies should report to on employees with less than fully successful in the last three 
years.  
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
Presidential Action - Regulatory Freeze Pending Review 
 
Directs all executive departments and agencies to halt the proposal or issuance of new rules until they are 
reviewed and approved by newly appointed department or agency heads, with exceptions for emergency 
situations. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Restoring Accountability for Career Senior Executives 
 
The Director of OPM and Director of OMB shall issue SES Performance Plans that agencies must adopt; 
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prioritize accountability in the SES system; reassign agency SES members to align with the 
administration’s agenda; terminate existing Executive Resources Board (ERB) and Performance Review 
Board and create new boards; and agency heads should take action to address SES officials who do not 
carry out their duties consistently with the administration’s principles. 
 
Implementation:  

1. Maintaining the Integrity of the Career SES  
Action Taken: Review and Reclassification of SES Positions 
Status: In Progress 

 
2. Guidance on Career Reserved SES Positions and Agency Redesignation Requests  
Action Taken: Agencies should 1) develop a revised, proposed list of career reserved positions, 
consistent with agency organic statutes and guidance and 2) submit a single request to OPM to 
redesignate each current career reserved position that is not on the list. 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
Presidential Action - Declaring A National Emergency At The Southern Border Of The United 
States 
 
Declares a national emergency due to threats such as cartels, criminal gangs, and terrorists, and directs the 
Department of Defense and Armed Forces to support efforts to secure the southern border.   
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Expanding Migrant Operations Center at Naval Station Guantanamo Bay to 
Full Capacity 
 
Directs the Secretary of Defense and the Secretary of Homeland Security to expand the center to provide 
additional detention space for high-priority criminal aliens unlawfully present in the United States 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14148 - Initial Rescissions of Harmful Executive Orders and Actions 
 
Rescinds several executive orders from the previous administration, focusing on reversing policies related 
to diversity, equity, and inclusion (DEI), climate change, and immigration.  
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14155 - Withdrawing The United States From The World Health Organization 
 
Directs the U.S. to withdraw from the WHO due to its mishandling of global health crises, failure to 
implement reforms, and disproportionate financial demands, while establishing new U.S. leadership 
positions to safeguard public health and biosecurity. 
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Implementation:  

1. Evaluating NIH WHO Collaborating Centers  
Action Taken: Reviewing the 3 NIH WHO Collaborating Centers and putting a pause on any funding 
that may be going to the WHO. 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14158 - Establishing and Implementing the President's Department of Government Efficiency 
 
Creates the Department of Government Efficiency (DOGE) to modernize federal technology and 
software, aiming to maximize governmental efficiency and productivity.  
 
Implementation:  

1. Purchase Card Reinstatements  
Action Taken: Coordinated with leadership across the NIH Institutes and Centers to freeze 870 credit 
cards, reducing its open credit cards to only around 8% of its prior usage, to effectively reduce credit 
card spend to the minimum emergency amount. 
Status: Complete 

 
2. Not-To-Exceed Appointments Expiring through May 3  
Action Taken: Each ICO to submit employee NTE date with position description and impact if 
extension is not approved. 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14173 - Ending Illegal Discrimination and restoring merit-based opportunity 
 
Eliminates all forms of illegal discrimination in federal employment and contracting, promoting a merit-
based system that prioritizes skills, qualifications, and performance.  
 
Implementation:  

1. Eliminate all illegal discrimination in federal employment and contracting.  
Action Taken: We are carefully looking at all NIH hiring practices to assure they are in compliance 
and that all job announcements are in compliance as well as all hiring committee charters and 
processes. 
Status: In Progress 

 
2. Align Programs for American Indians and Alaska Natives with the Administration’s 
Priorities  
Action Taken:  Agencies added their program-specific authorities and summarize the program in the 
guidance for OGC review.   
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
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EO 14177 - President's Council of Advisors on Science and Technology – The White House 
 
Reestablishes the President's Council of Advisors on Science and Technology (PCAST) to provide 
guidance on science, technology, and innovation policy, focusing on areas like artificial intelligence and 
quantum computing.  
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14180 - Council to Assess the Federal Emergency Management Agency 
 
Establishes a review council to evaluate FEMA's efficacy, priorities, and competence, and to recommend 
improvements or structural changes to enhance disaster response and recovery.  
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14181 - Emergency Measures to Provide Water Resources in California and Improve Disaster 
Response in Certain Areas – The White House 
 
 Directs federal agencies to take immediate action to ensure adequate water resources in Southern 
California and improve disaster response, including overriding any state or local policies that hinder these 
efforts. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14183 - Prioritizing Military Excellence and Readiness 
 
Directs the Department of Defense to update policies to exclude individuals with gender dysphoria from 
military service, citing concerns over unit cohesion, mental and physical readiness, and overall military 
effectiveness.  
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14184 - Reinstating Service Members Discharged Under the Military's COVID-19 Vaccination 
Mandate – The White House 
 
Directs the Secretary of Defense and the Secretary of Homeland Security to reinstate service members 
who were discharged solely for refusing the COVID-19 vaccine, allowing them to return to their former 
rank with full back pay and benefits.  
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14185 - Restoring America’s Fighting Force 
 
Eliminate race- and sex-based preferences within the U.S. Armed Forces, abolish Diversity, Equity, and 
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Inclusion (DEI) offices, and promote a merit-based, color-blind system to enhance military effectiveness 
and readiness.  
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14188 - Additional Measures to Combat Anti-Semitism 
 
Directs federal agencies to use all legal tools to prosecute and hold accountable those responsible for anti-
Semitic harassment and violence, especially in schools and on campuses.  
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14189 - Celebrating America's 250th Birthday – The White House 
 
Establishes the White House Task Force on Celebrating America’s 250th Birthday to plan and execute a 
grand celebration for the 250th anniversary of American Independence on July 4, 2026, and to honor the 
history of the nation. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14191 - Expanding Educational Freedom and Opportunity for Families 
 
Directs states and relevant agencies to promote expanded educational opportunities for K-12 education. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14192 - Unleashing Prosperity through Deregulation – The White House 
 
Directs all agencies, unless prohibited by law, to identify at least 10 existing regulations to be repealed 
every time it proposes a new regulation. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14199 - Withdrawing the United States From and Ending Funding to Certain United Nations 
Organizations and Reviewing United States Support to All International Organizations 
 
Withdraw the U.S. from certain United Nations organizations, halt funding, and review all U.S. support 
for international organizations to align with American interests. 
 
Implementation:  

1. Reviewing NIH programs for any involvement in the United Nations  
Action Taken: We are reviewing NIH programs for any involvement in the United Nations and will 
take appropriate action. 
Status: In Progress 
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Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14084 - Promoting the Arts, the Humanities and Museum and Library Services 
 
We will enhance to high-quality arts and humanities education and programming with the aim of enabling 
every child in America to obtain the broad creative skills and enrichment vital to succeed.   
 
Implementation:  

1. Request information on activities relevant to Promoting the Arts, the Humanities, and 
Museum and Library Services.  
Action Taken: An NIH-internal data call regarding ICO activities relevant to EO 14084 (Promoting 
the Arts, the Humanities, and Museum and Library Services) was sent to P&E Principals and 
Alternates on Tuesday, February 25th. Responses have been compiled and are attached. 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14187 - Protecting Children from Chemical and Surgical Mutilation (Protecting Children EO) 
 
The United States  will not fund, sponsor, promote, assist, or support the so-called “transition” of a child 
from one sex to another, and it will rigorously enforce all laws that prohibit or limit these destructive and 
life-altering procedures. 
 
Implementation:  

1. Prohibit Federal Funding, Sponsoring, Promoting, Assisting, or Supporting the So-called 
'Transition' of a Child from One Sex to Another."  
Action Taken: NIH will identify research that promotes chemical and surgical mutilation, and some 
award activities may be suspended as a result. NIH will identify research that promotes chemical and 
surgical mutilation, and some award activities may be suspended as a result.  
Status: Additional Consideration 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14219 - Ensuring Lawful Governance and Implementing the President's "Department of 
Government Efficiency" Regulatory Initiative 
 
Focus the executive branch’s limited enforcement resources on regulations squarely authorized by 
constitutional Federal statutes, and to commence the deconstruction of the overbearing and burdensome 
administrative state.  Ending Federal overreach and restoring the constitutional separation of powers is a 
priority of my Administration.   
 
Implementation:  

1. Ensuring Lawful Governance and Implementing DOGE Regulatory Initiative  
Action Taken: Development of policy and instructions underway to align with statue and EOAgency 
review of all regs in the CFR and all guidance docs. 
Status: In Progress 
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Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
Presidential Action - Honoring Jocelyn Nungaray 
 
The Anahuac National Wildlife Refuge, a scenic area for coastal wildlife and recreation along the Gulf of 
America near Jocelyn’s home in Texas, will forever honor and preserve the memory of a beautiful 
American, Jocelyn Nungaray. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14222 - Implementing the President's “Department of Government Efficiency” Cost Efficiency 
Initiative 
 
This order commences a transformation in Federal spending on contracts, grants, and loans to ensure 
Government spending is transparent and Government employees are accountable to the American public. 
 
Implementation:  

1. Data Call: GSA Non-Essential Contracts  
Action Taken: Coordinated with the NIH Director to established categories of spend that aligned with 
Presidential Appointee priorities and could continue, established a reporting system that categorizes 
how the NIH Acquisition Workforce is obligating funds within these categories.Established a contract 
approval process for routing individual requests for consideration of other procurement requirements 
to the NIH Director for mission critical needs that may not fit squarely within an approved spend 
category.Paused the issuance of any new Contracting Officer warrants or other Delegations of 
Procurement Authority.Coordinated the termination of 113 non-essential contract awards for an 
estimated cost savings of approximately $14.6M thus far. Additional reviews seeking further cost 
savings opportunities remain ongoing.Coordinated with HHS to provide data that will be publicly 
posted regarding NIH’s justifications for certain contracts are mission critical.Developed a system to 
provide Department of Government Efficiency staff with weekly reports detailing all NIH contracting 
activities, and OALM advised NIH Dr. Memoli reviewed and approved the contracts in question. 
Status: Complete 

 
2. Purchase Card Reinstatements  
Action Taken: Coordinated with leadership across the NIH Institutes and Centers to freeze 870 credit 
cards, reducing its open credit cards to only around 8% of its prior usage, to effectively reduce credit 
card spend to the minimum emergency amount. 
Status: Complete 

 
3. Data Call: Reporting to OPM FY 2024 Taxpayer-Funded Union Time Use  
Action Taken:  
Status: In Progress 

 
4. Data Call: Taxpayer-Funded Union Time Information  
Action Taken:  
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
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EO 14169 - Reevaluating and Realigning United States Foreign Aid 
 
It is the policy of United States that no further United States foreign assistance shall be disbursed in a 
manner that is not fully aligned with the foreign policy of the President of the United States.  90-day 
pause in United States foreign development assistance for assessment of programmatic efficiencies and 
consistency with United States foreign policy.  Reviews of United States foreign assistance programs. 
Determinations. Resumption of paused development assistance funding.Waiver. 
 
Implementation:  

1. Review of NIH support for foreign research  
Action Taken: OPERA and OER leadership, in consultation with Fogarty International Center and 
the Office of General Counsel are finalizing a decision memo confirming the applicability of this EO 
to NIH financial assistance mechanisms.  
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14204 - Addressing Egregious Actions of the Republic of South Africa 
 
In shocking disregard of its citizens' rights, the Republic of South Africa (South Africa) recently enacted 
Expropriation Act 13 of 2024 (Act), to enable the government of South Africa to seize ethnic minority 
Afrikaners' agricultural property without compensation. This Act follows countless government policies 
designed to dismantle equal opportunity in employment, education, and business, and hateful rhetoric and 
government actions fueling disproportionate violence against racially disfavored landowners. 
 
Implementation:  

1. Researching the Applicability of 14204 to NIH  
Action Taken: OER and OPERA is working with FIC and OGC on a decision memo confirming the 
applicability of this EO to NIH financial assistance mechanisms. 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
EO 14182 - Enforcing the Hyde Amendment 
 
It is the policy of the United States, consistent with the Hyde Amendment, to end the forced use of 
Federal taxpayer dollars to fund or promote elective abortion 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Amendment To Duties To Address The Flow Of Illicit Drugs Across Our 
Northern Border 
 
Adjusts the tariffs imposed on articles of Canada in Executive Order 14193 of February 1, 2025 
 
Implementation: N/A 
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Further Considerations:  N/A 
 
Presidential Action - Addressing Risks from Perkins Coie LLP 
 
Suspends active security clearances and ceases provision of Government goods to Perkins Coie, 
terminates existing contracts and requires Government contractors to disclose any business with Perkins 
Coie, directs agencies to refrain from hiring Perkins Coie employees and limits their access to Federal 
buildings, and directs EEOC to investigate racial discrimination at large law firms 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Amendment To Duties To Address The Flow Of Illicit Drugs Across Our 
Southern Border 
 
Adjusts the tariffs imposed on articles of Mexico in Executive Order 14194 of February 1, 2025 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Establishment Of The Strategic Bitcoin Reserve And United States Digital 
Asset Stockpile 
 
Establishes a Strategic Bitcoin Reserve and a United States Digital Asset Stockpile that can serve as a 
secure account for orderly and strategic management of the United States’ other digital asset holdings 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Restoring Public Service Loan Forgiveness 
 
The Secretary of Education shall propose revisions to 34 C.F.R. 685.219, Public Service Loan 
Forgiveness Program, in coordination with the Secretary of the Treasury as appropriate, that ensure the 
definition of “public service” excludes organizations that engage in activities that have a substantial 
illegal purpose. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Establishing The White House Task Force On The FIFA World Cup 2026 
 
Establishes a WH task force to assist in the planning, organization, and execution of the events 
surrounding the 2025 FIFA Club World Cup and the 2026 FIFA World Cup. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14228 - Further Amendment to Duties Addressing the Synthetic Opioid Supply Chain in the 
People's Republic of China 
 

Case 2:25-cv-00244-LK     Document 276-5     Filed 04/30/25     Page 21 of 48Case 1:25-cv-10787-WGY     Document 72-8     Filed 05/19/25     Page 22 of 49



Page 21 – Secretary, Health and Human Services 
 
Increases tariffs on goods from the People's Republic of China due to that nation's perceived failure to 
adequately address the flow of synthetic opioids, such as fentanyl, into the United States. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14194 - Amendment to Duties to Address the Situation at our Southern Border 
 
Aims to address the situation at the U.S. southern border by imposing additional duties on products 
imported from Mexico, with the stated goal of pressuring Mexico to take stronger actions against illegal 
immigration and drug trafficking. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14223 - Addressing The Threat To National Security from Imports of Timber, Lumber 
 
Aims to ensure reliable, secure, and resilient domestic supply chains of timber, lumber, and their 
derivative products. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14225 - Immediate Expansion of American Timber Production 
 
Aims to increase domestic timber production to protect our national and economic security. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14224 - Designating English as the Official Language of The United States 
 
Formalizes English as the nation's official language. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14221 - Making America Healthy Again by Empowering Patients with Clear, Accurate, and 
Actionable Healthcare Pricing Information 
 
Increases transparency in healthcare pricing, allowing consumers to make more informed decisions. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Suspension of Security Clearances and Evaluation of Government Contracts 
 
Protect national security by addressing potential risks associated with individuals holding security 
clearances and companies with government contracts. 
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Implementation: N/A 
Further Considerations:  N/A 
 
EO 14220 - Addressing the Threat to National Security From Imports of Copper 
 
Ensures a reliable, secure, and resilient domestic copper supply chain. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - President Trump Takes Decisive Action to Deliver Relief to Kentucky 
 
Provide federal assistance to Kentucky in the aftermath of a disaster or emergency. 
 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - America First Investment Policy 
 
Memorandum that prioritizes the interests of American workers and businesses in international trade. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Defending American Companies and Innovators From Overseas Extortion 
and Unfair Fines and Penalties 
 
Safeguards U.S. economic interests by preventing foreign entities from using unfair practices to harm 
American businesses. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14217 - Commencing the Reduction of the Federal Bureaucracy 
 
Aims to reduce the size of the Federal Government to minimize government waste and abuse, reduce 
inflation, and promote American freedom and innovation. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Proclamation 10898 - 80th Anniversary of the Battle of Iwo Jima 
 
Serves to commemorate and honor the historical significance of the Battle of Iwo Jima. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - President Trump Announces Appointments to Council of Governors 
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Appoints a bipartisan group of state leaders tasked with strengthening state-federal partnerships on key 
national security, disaster response, and military coordination issues to the Council of Governors. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14218 - Ending Taxpayer Subsidization of Open Borders 
 
Aims to stop federal funding from supporting programs that benefit undocumented immigrants or policies 
that facilitate illegal immigration. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14215 - Ensuring Accountability for All Agencies 
 
Aims to increase accountability and transparency within federal agencies. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14216 - Expanding Access to In Vitro Fertilization 
 
Ensure reliable access to IVF treatment, including by easing unnecessary statutory or regulatory burdens 
to make IVF treatment drastically more affordable. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Radical Transparency About Wasteful Spending 
 
This memorandum aims to enhance public awareness and accountability concerning government 
spending through increased transparency regarding wasteful expenditures. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Proclamation 10897 - President George Washington's Birthday, 2025 
 
Commemorates George Washington's legacy, promotes civic values, and fosters national unity. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - President Donald J. Trump Approves Kentucky Emergency Declaration 
 
Authorizes federal assistance to supplement state and local response efforts in Kentucky during an 
emergency or disaster. 
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Implementation: N/A 
Further Considerations:  N/A 
 
EO 14214 - Keeping Education Accessible and Ending Covid-19 Vaccine Mandates in Schools 
 
EO 14214 aims to prevent schools and universities from requiring COVID-19 vaccination for students, 
citing concerns about personal freedom, parental authority, and access to education. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14213 - Establishing the National Energy Dominance Council 
 
Establishes the National Energy Dominance Council to advise the President on how to expand domestic 
energy production and reduce reliance on foreign sources. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14212 - Establishing the President's Make America Healthy Again Commission 
 
Establishes the President's Make America Healthy Again Commission to address and improve the health 
of Americans, particularly children, by focusing on reversing chronic diseases. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14211 - One Voice for America’s Foreign Relations 
 
Aims to ensure that all individuals involved in implementing the President's foreign policy do so under 
his authority and direction, with a unified and consistent voice. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Nominations Sent to the Senate 
 
Officially submits a list of nominees for various government positions to the Senate for confirmation. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Proclamation 10895 - Adjusting Imports of Aluminum into The United States 
 
Adjusts tariffs on aluminum imports to protect American industries and jobs from the harmful effects of 
unfair trade practices. 
 
Implementation: N/A 
Further Considerations:  N/A 
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Presidential Action - President Trump Announces the President’s Intelligence Advisory Board 
 
Establishes a board to advise the President on intelligence matters. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Proclamation 10896 - Adjusting Imports of Steel into The United States 
 
Aims to adjust steel imports into the United States to protect national security and domestic steel 
industries. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14209 - Pausing Foreign Corrupt Practices Act Enforcement to Further American Economic 
and National Security 
 
Aims to temporarily pause certain Foreign Corrupt Practices Act enforcement actions to prioritize 
American economic and national security interests. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14207 - Eliminating the Federal Executive Institute 
 
Aims to eliminate the Federal Executive Institute to reduce federal spending and streamline government 
operations. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14208 - Ending Procurement and Forced Use of Paper Straws 
 
Aims to eliminate the federal government's procurement and mandatory use of paper straws. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Proclamation 10894 - Gulf of America Day, 2025 
 
Proclamation 10894 aims to recognize and celebrate the importance of the Gulf of Mexico region to the 
United States, while also promoting the use of the name "Gulf of America" as a preferred alternative. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14206 - Protecting Second Amendment Rights 
 
Aims to protect and defend Second Amendment rights by directing federal agencies to uphold those rights 
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and prevent unlawful infringement. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14205 - Establishment of The White House Faith Office 
 
Establishes the White House Faith Office to strengthen partnerships between the government and faith-
based organizations to address social issues. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - President Trump Announces Appointments to the White House Faith Office 
 
Announces Appointments to the White House Faith Office 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14203 - Imposing Sanctions on the International Criminal Court 
 
Aims to impose sanctions on the International Criminal Court (ICC) personnel involved in investigations 
or prosecutions of U.S. persons or those of U.S. allies. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14202 - Eradicating Anti-Christian Bias 
 
Aims to eliminate perceived anti-Christian bias within federal programs and policies. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - Memorandum for the Heads of Executive Departments and Agencies 
 
Aims to stop federal funding of NGOs that undermine U.S. interests and align future funding with 
national priorities. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
EO 14201 - Keeping Men Out of Women’s Sports 
 
Aims to prohibit biological males from participating in women's sports to preserve fairness and protect 
opportunities for female athletes. 
 
Implementation: N/A 
Further Considerations:  N/A 
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Presidential Action - Amendment to Duties Addressing the Synthetic Opioid Supply Chain in the 
People's Republic of China 
 
Amends a previous executive order (Executive Order 14195: Imposing Duties To Address the Synthetic 
Opioid Supply Chain in the People's Republic of China) to remove the de minimis exemption for tariffs 
on certain goods from China related to the synthetic opioid supply chain, once the Commerce Secretary 
certifies efficient tariff collection systems are in place. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
Presidential Action - U.S. Hostage and Wrongful Detainee Day, 2025 
 
Proclaims March 9, 2025, as U.S. Hostage and Wrongful Detainee Day 
 
Implementation: N/A 
Further Considerations:  N/A 
 
MEMO OPM - OPM Memo: Initial Guidance Regarding President Trump’s Executive Order 
Defending Women 
 
The memorandum from Charles Ezell, Acting Director of the U.S. Office of Personnel Management, 
provides initial guidance to federal agencies on complying with President Trump’s Executive Order to 
end federal funding and promotion of gender ideology, with specific actions and deadlines for 
implementation. 
 
Implementation:  

1. Ensuring Lawful Governance and Implementing DOGE Regulatory Initiative  
Action Taken: Development of policy and instructions underway to align with statue and EOAgency 
review of all regs in the CFR and all guidance docs. 
Status: In Progress 

 
2. Removing "X" Option from VAMI Forms  
Action Taken: Update the Visitor Access Management Initiative (VAMI) system by replacing gender 
with sex and removing "X" as an option. 
Status: Complete 

 
3. Identify and Place Employees on Administrative Leave in Gender Ideology Positions  
Action Taken: Seven employees were placed on administrative leave. Confirmed that NIH does not 
have any positions inculcating or promoting gender ideology.  While the Sexual and Gender Minority 
Office (SGMRO) is technically on the NIH management organization chart, all positions in SGMRO 
are vacant, and NIH/DPCPSI has started the process to remove SGMRO from the DPCPSI 
organizational structure.  
Status: Complete 

 
4. Discussions with Tenure-Track Investigators Not on Administrative Leave  
Action Taken: Ongoing meetings of the Deputy Director for and personnel in the Office of 
Intramural Research with each Tenure-track Investigator not currently on administrative leave to 
ensure compliance with no Federal funds going to DEI research. 
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Status: In Progress 
 

5. Changes to webpages, flyers, posters related to DEIA, gender  
Action Taken: Update nVistas (our foreign worker collection system and database) to ensure gender 
is changed to sex.Updates to research services posters (i.e. UNITE), flyers (Division of Personnel 
Security and Access Control), nVistas (foreign worker collection system and database), webpages 
(Employee Assistance Program) in response to EOs and memos on DEIA, gender.  
Status: Complete 

 
6. Review of women’s health or sex as a biological variable activities - Mar 20  
Action Taken: A list of ‘women’s health or sex as a biological variable’ official agency activities.  
Status: In Progress 

 
7. Review of women’s health or sex as a biological variable activities - Mar 3  
Action Taken: A list of ‘women’s health or sex as a biological variable’ official agency activities.  
Status: Complete 

 
8. Remove Pronouns from Email, Outward Facing Media; Change 'Gender' to 'Sex'  
Action Taken: System wide platforms, manuals disabled the use of pronouns, gender language 
(Zoom, Microsoft 365, NIH employee directory, email distribution lists, list servs, NIH rules of 
behavior, Visitor Access Management Initiative, nVistas, etc.).   
Status: Complete 

 
9. Communicating a consolidated list of terminated NIH contracts  
Action Taken: In response to a variety of EOs, memos, other requests the communication of a 
consolidated list of terminated NIH contracts.Terminated 31 contracts that were providing DEI related 
services, for an estimated cost savings of around $6M in anticipated funding.Removed DEI activities 
from the broad scope of work that could be performed for 19 additional contracts.Disseminated 
direction and guidance to all NIH acquisition staff to terminate acquisitions that fell within the scope 
of the executive orders; Engaged in consultation with IC staff to assist in making determinations about 
impact to certain contracts.Provided cost savings data to HHS.Ensured compliance with court order by 
providing temporary restraining order notice to all NIH contractor organizations. 
Status: Complete 

 
10. Ensure that data analyses align with administration guidance  
Action Taken: NIH is committed to Tribal Self-Determination and the long-term goal of maximizing 
tribal control over governmental institutions in tribal communities and recognizes that issues are best 
addressed in federal/Tribal partnership informed by Tribal traditions, values, and customs. 
Status: In Progress 

 
11. Update agency forms for gender - clinical data forms  
Action Taken: References to gender or to sex other than male/female will be removed from clinical 
data forms.  A fast-track process for this effort has been established by our Office of Human Subjects 
Research Protection and our Institutional Review Board.  
Status: In Progress 

 
12. Integrate Compliance with Ending Radical and Wasteful Government DEI Programing Into 
the Entire Extramural Grant Process For All Grants and Contracts  
Action Taken: Removed language regarding NIH’s Interest in Diversity from Eligibility section of 
Notices of Funding Opportunities (“NOFOs”).  Similar statements are being manually removed in 
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other sections as they are identified.   Removed language regarding “Plans for Enhancing Diversity 
(PEDP)” from multiple sections of NOFOs.  Revised peer review processes to eliminate consideration 
of Plans for Enhancing Diversity (PEDP) across all opportunities, Diversity Plans in conference 
grants, and Recruitment Plans to Enhance Diversity in training grants. Identified NOFOs that largely 
focus on DEI.  These NOFOs were unpublished but then restored in response to the Temporary 
Restraining Order (TRO).  These same 58 NOFOs were subsequently unpublished again from the NIH 
Guide and on Grants.gov at the direction of the Acting NIH Director on February 21, 2025.  An 
additional 18 NOFOs were unpublished on the morning of February 24, 2025, in response to a 
separate subsequent directive from the Acting NIH Director. Development of a compliance plan by 
which adherence to Executive Orders – including Executive Orders on DEI – will be incorporated as a 
term and condition of award.  Competing and non-competing awards are being released as required by 
the TRO. Drafted a term and condition of award for funding ICs to utilize on grants where DEI 
activities have been renegotiated out of the project.  A public webpage is under development 
highlighting how NIH is implementing recent Executive Orders related to Grants and Applications. 
Status: In Progress 

 
13. Review peer review activities and terminate any that promote or inculcate gender ideology  
Action Taken: The NIH SGM Employee Resource Group and the SGM Scientific Interest Group was 
disbanded. CSR will identify and eliminate sub-topics that may not align with the E) guidance. The 
Reviewer Finder tool has been modified to remove all data on reviewer gender. CSR will not track 
demographics of its reviewers in their ~1200 peer review meetings and internal NIH dashboards for 
staff use have been modified to remove the ability to track gender. 
Status: In Progress 

 
14. Update FACA website to remove gender language  
Action Taken: Removed phrase from the last sentence of the first paragraph of “Selection criteria for 
Advisory Committees” on the Office of Federal Advisory Committee Policy (OFACP) public website 
about including advisory committee members based on gender.  
Status: Complete 

 
15. Terminate Special Interest Groups that Inculcate Gender  
Action Taken: Council of councils SGM Working Group is paused--will be disbanded once FACA 
Council activities are able to resume. 
Status: In Progress 

 
16. Revising inclusion of women in clinical research policy  
Action Taken: Information on the inclusion of women in research related to implementation of 
Defending Women EO and OPM memo.  
Status: In Progress 

 
17. Review and terminate agency contracts that promote gender ideology  
Action Taken: Women-related agency contracts were were fully terminated (6), updated activities 
(2), and modified language/data fields (39). Disseminate direction and guidance to all NIH acquisition 
staff to terminate acquisitions that fell within the scope of the executive orders. We engaged in 
consultation with IC staff to assist in making determinations about impact to certain contracts. We 
provided data related to actions taken on both executive orders back up to HHS, including cost savings 
data. As a result of a court order, OALM ensured compliance by providing the notice to all NIH 
contractor organizations by the stated deadline.  
Status: Complete 
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18. Remove gender identifiers from agency forms - intramural individual development plans  
Action Taken: NIH is removing the gender identifiers from internal OIR electronic development plan 
systems. 
Status: In Progress 

 
19. Review of pending awards and terminate any that promote or inculcate gender ideology  
Action Taken: Applications to be funded that currently refer to “gender” in different contexts in 
abstracts and titles will be revised to exclude work related to gender ideology.  If the grant is 
insufficient by excluding the gender ideology, it will be terminated. 
Status: In Progress 

 
20. Review Notices of Funding Opportunity for Gender  
Action Taken: NIH is currently reviewing all active and proposed Notices of Funding Opportunities 
and Notices of Special Interest to determine if they promote gender ideology and will take action as 
appropriate, including termination if needed. 
Status: In Progress 

 
21. Terminate Active Grants that Promote or Inculcate Gender Ideology  
Action Taken: NIH is currently reviewing all active grants and supplements to determine if they 
promote gender ideology and will take action as appropriate. 
Status: In Progress 

 
22. Updating NIH Manual Chapter 1311 - Preventing and Addressing Harassment and 
Inappropriate Conduct  
Action Taken: Updated NIH Manual Chapter 1311 to remove references to gender. 
Status: Complete 

 
23. Terminate trainings on gender ideology  
Action Taken: The only thing identified was the Women in Leadership program, which doesn’t meet 
this definition. Confirmed that we do not have any other trainings that inculcate or promote gender 
ideology. 
Status: Complete 

 
24. NIAID Grants Related to Gender - Additional Consideration  
Action Taken: Correspondence about NIAID grants related to gender, surgery, hormone therapy.  
Status: Additional Consideration 

 
25. List of Women Related Protocols  
Action Taken: NIH is reviewing all survey instruments, forms, protocols, and clinical guidelines to 
ensure compliance with EO 14168.  
Status: In Progress 

 
26. Terminate Special Interest Groups that Inclucate Gender  
Action Taken: Employee resource groups or special emphasis programs that inculcate or promote 
gender ideology have been terminated.  
Status: Complete 

 
27. Withdraw Any Forms, Documents...That Inculcate or Promote Gender Ideology  
Action Taken: NIH forms have been updated to remove gender identification.  
Status: Complete 
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28. Terminate Active Contracts that Promote or Inculcate Gender Ideology  
Action Taken: Review all agency contracts and terminate any that promote or inculcate gender 
ideology.  
Status: In Progress 

 
29. Report on training activities  
Action Taken: Report on all training activities across NIH, unclear which specific EO, memo, etc. but 
likely Defending Women, DEIA. 
Status: Complete 

 
30. Provide all updated or terminated reports that inculcate or promote gender ideology.  
Action Taken: Updated or terminated reports that inculcate or promote gender ideology.  
Status: Complete 

 
31. Review of gender ideology positions and offices  
Action Taken: Verification that Sexual and Gender Minority Office (SGMRO) has been disbanded 
and there are no current gender ideology job positions related to SGMRO 
Status: Complete 

 
32. Removal of Gender Related Outward Facing Media  
Action Taken: Removed outward facing media (websites, social media accounts, etc.) that inculcates 
or promotes gender ideology. Implemented a freeze on external communication (websites, social 
media, press releases, listservs, individual public inquiries on sensitive health topics).  
Status: Complete 

 
33. Removal of webpages related to DEIA and gender ideology  
Action Taken: Summary of OIR webpages removed in response to DEIA and gender EOs/memos.  
Status: Complete 

 
34. Review of women’s health or sex as a biological variable activities - Feb 20  
Action Taken: A list of ‘women’s health or sex as a biological variable’ official agency activities.  
Status: Complete 

 
35. Review of women’s health or sex as a biological variable activities - Feb 12  
Action Taken: A list of ‘women’s health or sex as a biological variable’ official agency activities.  
Status: Complete 

 
36. Review of women’s health or sex as a biological variable activities - Feb 6  
Action Taken: An initial review of current and planned ‘women’s health or sex as a biological 
variable’ official agency activities identified 92 current or planned activities.  
Status: Complete 

 
37. Tribal Sovereignty - Additional Consideration  
Action Taken: Information on tribal sovereignty related to implementation of Defending Women EO 
and OPM memo.  
Status: Additional Consideration 

 
38. Change gender to sex in NIH Databook  
Action Taken: NIH Databook has updated about 16 reports that use "gender" or "women" in the title 
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and data.  
Status: Complete 

 
39. Ensure that intimate spaces designated for women, girls,or females (or for men, boys, or 
males) are designated by biological sex and not gender identity.  
Action Taken: NIH has certified that gender neutral restrooms now use the terminology of men and 
women.  
Status: Complete 

 
40. Reporting on current or planned women’s health and sex as a biological variable official 
agency activities  
Action Taken: Summary of current or planned women’s health and sex as a biological variable 
official agency activities - NIH FACA Charters and Membership Balance Plans , FACA Committee 
Membership, and Electronic Research Administration (eRA) Committee Management Module 
(CMM). 
Status: Complete 

 
41. Update Common Data Element (CDE) repository to address use of 'gender' and 'sex'  
Action Taken: The Common Data Element (CDE) Repository contains a small number of CDEs that 
refer to gender; the National Library of Medicine (NLM) recommends adding a disclaimer to those 
items to clarify that “gender” should not be used to as a substitute for the data element “sex.”  
Status: Complete 

 
42. Terminate intramural gender ideology programs  
Action Taken: NIH is currently reviewing all intramural programs to determine if they promote 
gender ideology and will take action as appropriate, including termination if needed, by the 30-day 
deadline. 
Status: In Progress 

 
43. Terminate applications that include gender ideology  
Action Taken: Applications to be funded that currently refer to “gender” in different contexts in 
abstracts and titles will be revised to exclude work related to gender ideology.  If the grant is 
insufficient by excluding the gender ideology, it will be terminated. 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OMB - OMB Memo: Freeze Funding 
 
The memorandum from the Office of Management and Budget, dated January 27, 2025, directs Federal 
agencies to temporarily pause all financial assistance programs to align with President Donald J. Trump's 
priorities and executive orders, effective January 28, 2025, at 5:00 PM. 
 
 
 
Implementation:  

1. Purchase Card Reinstatements  
Action Taken: Coordinated with leadership across the NIH Institutes and Centers to freeze 870 credit 
cards, reducing its open credit cards to only around 8% of its prior usage, to effectively reduce credit 
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card spend to the minimum emergency amount. 
Status: Complete 

 
2. Resume payments previously paused due to an EO and directives from the Office of 
Management and Budget (OMB).  
Action Taken: As a result of multiple court orders, OALM ensured compliance by providing required 
legal notices to all NIH contractor organizations by the stated deadlines.OER outlined the priority 
order for releasing funds. 
Status: Complete 

 
3. NIH authorizes IC funding  
Action Taken: ICs are authorized to proceed with issuing awards for all competing, non-competing 
continuation, and administrative supplements grants. Until further notice, as awards are issued, ICs 
must follow their existing FY25 IC funding policies and use the previously approved negotiated 
indirect cost rates. 
Status: Complete 

 
4. Temporary Restraining Order in National Council of Nonprofits et al. v. Office of 
Management and Budget et al.,  
Action Taken: Restraining order that allows federal agencies to un-pause funding - OMB 
Memorandum M-25-13 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Initial Guidance Regarding DEIA Executive Orders 
 
Pursuant to its authority under 5 U.S.C. § 1103(a)(1) and (a)(5), the U.S. Office of Personnel 
Management (“OPM”) is providing the following initial guidance to agencies regarding the President’s 
executive orders titled Ending Radical and Wasteful Government DEI Programs and Preferencing and 
Initial Rescissions of Harmful Executive Orders and Actions, which repeals Executive Order 14035, 
Diversity, Equity, Inclusion and Accessibility in the Federal Workforce. 
 
 
Implementation:  

1. Discussions with Tenure-Track Investigators Not on Administrative Leave  
Action Taken: Ongoing meetings of the Deputy Director for and personnel in the Office of 
Intramural Research with each Tenure-track Investigator not currently on administrative leave to 
ensure compliance with no Federal funds going to DEI research. 
Status: In Progress 

 
2. Placed DEIA Employees on Administrative Leave  
Action Taken: 3/4/25: Ten employees were placed on administrative leave and five received 
probationary termination notices.  
Status: Complete 

 
3. Removal of DEIA Related Language from CY2025 Performance Plan  
Action Taken: Updating Performance Plans by March 25, 2025.Review all remaining 2025 
Performance Elements for Supervisory and Non-Supervisory employees and remove any DEIA related 

Case 2:25-cv-00244-LK     Document 276-5     Filed 04/30/25     Page 34 of 48Case 1:25-cv-10787-WGY     Document 72-8     Filed 05/19/25     Page 35 of 49



Page 34 – Secretary, Health and Human Services 
 

language. Establish new 2025 Performance plans.  
Status: Complete 

 
4. Changes to webpages, flyers, posters related to DEIA, gender  
Action Taken: Update nVistas (our foreign worker collection system and database) to ensure gender 
is changed to sex.Updates to research services posters (i.e. UNITE), flyers (Division of Personnel 
Security and Access Control), nVistas (foreign worker collection system and database), webpages 
(Employee Assistance Program) in response to EOs and memos on DEIA, gender.  
Status: Complete 

 
5. Flagged for HHS the intersection of DEI directives and of the HHS and NIH Scientific 
Integrity Policies.  
Action Taken: Flagged for HHS the intersection of DEI directives and of the HHS and NIH Scientific 
Integrity Policies, Rescission of “any guidance, instruction, recommendation, or document issued by 
the IWG is withdrawn as no longer representative of governmental policy related to the Presidential 
Memorandum of January 27, 2021 (Restoring Trust in Government Through Scientific Integrity and 
Evidence-Based Policymaking).” NIH is awaiting HHS direction as to whether HHS and NIH policy 
should be rescinded. 
Status: In Progress 

 
6. Termination of NIH Distinguished Scholars Program  
Action Taken: Terminated the NIH Distinguished Scholars Program for tenured and tenure-track 
investigators, a program that was launched years ago to aid diversification of the biomedical 
workforce and mentoring for individuals otherwise not likely to pursue careers in biomedical research.  
Status: Complete 

 
7. Communicating a consolidated list of terminated NIH contracts  
Action Taken: In response to a variety of EOs, memos, other requests the communication of a 
consolidated list of terminated NIH contracts.Terminated 31 contracts that were providing DEI related 
services, for an estimated cost savings of around $6M in anticipated funding.Removed DEI activities 
from the broad scope of work that could be performed for 19 additional contracts.Disseminated 
direction and guidance to all NIH acquisition staff to terminate acquisitions that fell within the scope 
of the executive orders; Engaged in consultation with IC staff to assist in making determinations about 
impact to certain contracts.Provided cost savings data to HHS.Ensured compliance with court order by 
providing temporary restraining order notice to all NIH contractor organizations. 
Status: Complete 

 
8. Ensure that data analyses align with administration guidance  
Action Taken: NIH is committed to Tribal Self-Determination and the long-term goal of maximizing 
tribal control over governmental institutions in tribal communities and recognizes that issues are best 
addressed in federal/Tribal partnership informed by Tribal traditions, values, and customs. 
Status: In Progress 

 
9. Integrate Compliance with Ending Radical and Wasteful Government DEI Programing Into 
the Entire Extramural Grant Process For All Grants and Contracts  
Action Taken: Removed language regarding NIH’s Interest in Diversity from Eligibility section of 
Notices of Funding Opportunities (“NOFOs”).  Similar statements are being manually removed in 
other sections as they are identified.   Removed language regarding “Plans for Enhancing Diversity 
(PEDP)” from multiple sections of NOFOs.  Revised peer review processes to eliminate consideration 
of Plans for Enhancing Diversity (PEDP) across all opportunities, Diversity Plans in conference 
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grants, and Recruitment Plans to Enhance Diversity in training grants. Identified NOFOs that largely 
focus on DEI.  These NOFOs were unpublished but then restored in response to the Temporary 
Restraining Order (TRO).  These same 58 NOFOs were subsequently unpublished again from the NIH 
Guide and on Grants.gov at the direction of the Acting NIH Director on February 21, 2025.  An 
additional 18 NOFOs were unpublished on the morning of February 24, 2025, in response to a 
separate subsequent directive from the Acting NIH Director. Development of a compliance plan by 
which adherence to Executive Orders – including Executive Orders on DEI – will be incorporated as a 
term and condition of award.  Competing and non-competing awards are being released as required by 
the TRO. Drafted a term and condition of award for funding ICs to utilize on grants where DEI 
activities have been renegotiated out of the project.  A public webpage is under development 
highlighting how NIH is implementing recent Executive Orders related to Grants and Applications. 
Status: In Progress 

 
10. Removal of DEI-Related Content from Microsoft 365  
Action Taken: ICOs reviewed and verified their identified sites and content and ensured proper 
records management: 
Status: Complete 

 
11. Summary of DEIA Activities January 21 through February 6, 2025  
Action Taken: This is a summary of DEIA activities January 21 through February 6, 2025. 
Status: Additional Consideration 

 
12. Compile a List of All DEI Websites and Equity Plans  
Action Taken: List of all ICO DEI webpages and equity plans was compiled.  
Status: Complete 

 
13. Report on training activities  
Action Taken: Report on all training activities across NIH, unclear which specific EO, memo, etc. but 
likely Defending Women, DEIA. 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Deferred Resignation Program 
 
Deferred Resignation Program 
 
Implementation:  

1. Contact Employees on Extended Leave about DRP  
Action Taken: NIH contacted employees on extended leave to notify them to review to the Fork in 
the Road email or the OPM webpage.  
Status: Complete 

 
2. Provide Additional Guidance on Compliance with the Age Discrimination in Employment Act 
in the Implementation of DRP Agreements  
Action Taken: OPM is providing additional guidance to agencies regarding implementation of the 
Deferred Resignation Program (“DRP”). Agencies should treat the DRP as an “exit incentive 
program” under section 7 of the Age Discrimination in Employment Act (ADEA). Accordingly, 
agencies should provide employees aged 40 and over with a supplemental notice containing 
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additional, agency-specific information necessary to comply with the OWBPA. 
Status: Complete 

 
3. Building Awareness of Guidance for Collective Bargaining Obligations to  Deferred 
Resignation Offer  
Action Taken: Agencies review all CBAs to determine whether provisions regarding resignation are  
covered by the CBA. To the extent any union proposals concerning employment conditions are not 
covered by a government-wide regulation or the CBA and the agency has discretion on 
implementation of certain aspects of the deferred resignation program, there may be some limited 
collective bargaining obligations. For example, negotiable proposals may include such matters as: 
Informing the employee of any benefits available or not available after resignation and of any 
applicable reemployment rights; 
Status: Complete 

 
4. Extension of Fork in the Road (DRP)  
Action Taken: Employees who wanted to accept Deferred Resignation, replied to OPM's HR email 
address from their government email address with the word "resign". 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Guidance Regarding RIFs of DEIA Offices 
 
In accordance with that order, each agency, department, or commission head shall take action to 
terminate, to the maximum extent allowed by law, all DEI, DEIA, and “environmental justice” offices 
and positions within sixty days.  
 
Implementation:  

1. Placed DEIA Employees on Administrative Leave  
Action Taken: 3/4/25: Ten employees were placed on administrative leave and five received 
probationary termination notices.  
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OMB - OPM Memo: Federal Civilian Hiring Freeze Guidance 
 
This memorandum provides additional guidance regarding the freeze on the hiring of federal civilian 
employees as directed by the President on January 20, 2025, via Presidential Memorandum (PM) entitled 
“Hiring Freeze.” This guidance clarifies immediate actions to be taken by Heads of executive departments 
and agencies to implement the PM and provides information on the types of exemptions authorized under 
this hiring freeze as well as instructions on how departments and agencies can request exemptions from 
the Office of Personnel Management (OPM) for critical situations where additional exemptions may be 
warranted.  
 
Implementation:  

1. Federal Civilian Hiring Freeze  
Action Taken: Paused efforts to develop process for manage hiring freeze exceptions to wait further 
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information on the OPM Guidance on Agency RIF and Reorganization Plans.  Canceled the Summer 
Internship Program for 2025.Freeze on the hiring of federal civilian employees as directed by the 
President on 1/20/2025. 
Status: Complete 

 
2. Not-To-Exceed Appointments Expiring through May 3  
Action Taken: Each ICO to submit employee NTE date with position description and impact if 
extension is not approved. 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Guidance on Implementing President Trump’s Executive Order 
titled, “Restoring Accountability To Policy-Influencing Positions Within the Federal Workforce” 
 
On January 20, 2025, the President signed an Executive Order entitled, “Restoring Accountability to 
Policy-Influencing Positions Within the Federal Workforce (“Restoring Accountability”).” This 
Executive Order reinstates and amends Executive Order 13957 of October 21, 2020.1 It creates a new 
Schedule Policy/Career in the excepted service for positions that are of a confidential, policy-determining, 
policy-making, or policyadvocating character (policy-influencing positions) and filled by individuals not 
normally subject to replacement or change as a result of a Presidential transition. Such career positions 
will be rescheduled into Schedule Policy/Career and thereby exempted from the adverse action 
procedures set forth in chapter 75 of title 5 of the United States Code.    
 
Implementation: N/A 
Further Considerations:  N/A 
 
MEMO OPM, OMB - OPM Memo: Agency Return to Office Implementation Plans 
 
The Office of Management and Budget (OMB) and the Office of Personnel Management (OPM) are 
issuing this memorandum to provide further guidance to agencies on implementation of the January 20, 
2025, Presidential Memorandum (PM) Return to In-Person Work.  
 
Implementation:  

1. Action Updates for Return to In-Person Work  
Action Taken: Summary of Office of Research Facilities-led activities related to return to In-Person 
work. 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Guidance on Revocation of Executive Order 14003 
 
On January 20, 2025, President Trump signed Executive Order 14171 entitled, “Restoring Accountability 
to Policy-Influencing Positions Within the Federal Workforce” (“Restoring Accountability”). Restoring 
Accountability revoked Executive Order 14003 of January 22, 2021 (Protecting the Federal Workforce).1 
Executive Order 14003 rescinded several executive orders President Trump signed that regulated the 
federal workforce. The revocation of Executive Order 14003 order does not immediately reinstate those 
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orders.2 However, in light of Restoring Accountability, agencies should return to the policies of the first 
Trump Administration on discipline and unacceptable performance, as discussed below, as soon as 
practicable. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
MEMO OPM - OPM Memo: Guidance Regarding Redesignating SES CIO Positions 
 
Pursuant to its authority under 5 U.S.C. §§ 1103(a)(1), (5), and (7); 3132(b)(1) and  5 C.F.R. § 214.403, 
the U.S. Office of Personnel Management (“OPM”) is providing guidance to agencies regarding agency 
Senior Executive Service (“SES”) Chief Information Officer (“CIO”)  positions currently designated as 
career reserved.  The role of agency CIOs has changed dramatically in recent years. No longer the station 
of impartial and apolitical technocrats, the modern agency CIO role demands policy-making and policy-
determining capabilities across a range of controversial political topics. See 5 C.F.R. § 214.402(c)(1).  In 
light of this new reality, OPM recommends that each agency with a CIO role classified as SES and 
designated as career reserved, send a request that OPM redesignate the position to  “general” no later than 
Friday, February 14, 2025.   
 
Implementation:  

1. Redesignate SES CIO Positions  
Action Taken: OPM recommends that each agency with a CIO role classified as SES and designated 
as career reserved, send a request that OPM redesignate the position to “general” no later than Friday, 
February 14, 2025. 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Further Guidance Regarding Ending DEIA Offices Programs and 
Initiatives 
 
This memo is providing additional guidance regarding the President’s executive orders, including those 
titled, “Ending Radical and Wasteful Government DEI Programs and Preferencing,” “Ending Illegal 
Discrimination and Restoring Merit-Based Opportunity,” and “Initial Rescissions of Harmful Executive 
Orders and Actions.” 
 
Implementation:  

1. Termination of NIH Distinguished Scholars Program  
Action Taken: Terminated the NIH Distinguished Scholars Program for tenured and tenure-track 
investigators, a program that was launched years ago to aid diversification of the biomedical 
workforce and mentoring for individuals otherwise not likely to pursue careers in biomedical research.  
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO HHS, Dorothy Fink, Acting Secretary - HHS Guidance: Immediate Pause on Issuing 
Documents and Public Communications 
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Presidential appointees need to review and approve any regulations, guidance documents and other public 
documents and communications (including social media). 
 
Implementation:  

1. Immediate Pause on Issuing Documents and Public Communications  
Action Taken: Unless reviewed by a Presidential appointee, refrain from sending documents for 
publication to the Office of the Federal Register; refrain from publicly issuing any document or 
communication, refrain from participating in any public speaking engagements, refrain from issuing 
official correspondence to public officials regarding department regulations or policy. 
Status: In Progress 

 
2. Acquisition Guidance on Memo “Immediate Pause on Issuing Documents and Public 
Communications"  
Action Taken: All acquisition workforce members must refrain from publicly issuing any document 
or participating in any communication until it has been reviewed and approved by a Presidential 
appointee. 
Status: Complete 

 
3. Resume Specific Communications Captured in Initial Communication Freeze  
Action Taken: Ongoing changes to status will be updated as new information comes in.  As of 
2/26/25 - Center for Scientific Review (CSR) can begin sending notices incrementally to the Office of 
the Federal Register to advertise meetings of scientific review groups/study sections. Effective March 
3 - all travel cards are frozen for 30 days and travel is on hold, including NIH scientists participating 
in public scientific conferences for the presentation of scientific data or for the purposes of learning 
about scientific data. 
Status: In Progress 

 
4. Identify high priority acquisition activities related to communications freeze  
Action Taken: Data call to identify high priority acquisition activities related to communications 
pause.  
Status: Complete 

 
5. Information requested on Federal Advisory Committee Act (FACA) bodies, including 
estimated spending.  
Action Taken: NIH reported information on Federal Advisory Committee Act (FACA) bodies, 
including estimated spending to HHS. 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO HHS Acquisitions - HHS Guidance: Acquisition Guidance on Pause on Issuing Documents 
and Public Communications 
 
Pausing communications with prospective vendors. 
 
Implementation:  

1. Identify high priority acquisition activities related to communications freeze  
Action Taken: Data call to identify high priority acquisition activities related to communications 
pause.  
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Status: Complete 
 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OMB, Office of Information and Regulatory Affairs - OMB Guidance: Guidance on 
Implementing Section 3(e) of Executive Order 14168 in Accordance with the Paperwork Reduction 
Act and the Privacy Act 
 
Specifies how agencies can implement Section 3(e) of EO 14168 in 
compliance with the PRA and the Privacy Act in a timely manner. 
 
Implementation:  

1. Guidance on Implementing Section 3(e) of Executive Order 14168 (Defending Women) in 
Accordance with the Paperwork Reduction Act and the Privacy Act  
Action Taken: Guidance specifies how agencies can implement Section 3(e) of EO 14168 (Defending 
Women) in compliance with the Paperwork Reduction Act and the Privacy Act in a timely manner. 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Guidance on Agency RIF and Reorganization Plans Requested by 
Implementing the President’s “Department of Government Efficiency” Workforce Optimization 
Initiative 
 
President Trump required that “Agency Heads shall promptly undertake preparations to initiate large-
scale reductions in force (RIFs), consistent with applicable law.” President Trump also directed that, no 
later than March 13, 2025, agencies develop Agency Reorganization Plans. The U.S. Office of 
Management and Budget (“OMB”) and the U.S. Office of Personnel Management (“OPM”) now submit 
guidance on these Agency RIF and Reorganization Plans (“ARRP”), along with the instruction that such 
plans be submitted to OMB and OPM. 
 
Implementation:  

1. Submit Agency Reorganization Plans  
Action Taken: 2/26/2025: Exec Sec sent email to department heads  
Status: Not Started 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Guidance on Presidential Memorandum Return to In-Person Work 
 
Guidance from OPM 
 
Implementation:  

1. Return to Office Guidance  
Action Taken: Guidance on the return to Office 
Status: Complete 
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2. Approval to Proceed with Procurements to Support In-Person Work  
Action Taken: Institutes and Centers are directed to carefully document, justify and support their 
minimal, immediate needs, in coordination with their acquisition staff. Reporting should include 
detailed itemizations of what funds are being obligated for.  
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Revised Guidance on Probationary Periods, Administrative Leave 
and Details 
 
The U.S. Office of Personnel Management (OPM) is aware of recent litigation challenging the 
terminations of various probationary employees in different departments of the federal government.  OPM 
is issuing this revised guidance, which revises and updates its earlier memo of January 20, 2025.  The 
revised memorandum clarifies and confirms that OPM has not directed, and is not directing, your agency 
to take specific performance-based actions against probationary employees. Agencies have and continue 
to have ultimate decision-making authority over such personnel actions. 
 
Implementation: N/A 
Further Considerations:  N/A 
 
MEMO OPM - OPM Memo: Request for Agency Performance Data 
 
To assist OPM in developing those metrics, no later than Friday, March 7, 2025, all agencies should 
submit data regarding their performance management plans and policies—including those contained in 
collective bargaining agreements—and identify any barriers to ensuring that 1) agency performance plans 
make meaningful distinctions based on relative employee performance and 2) the agency has the ability to 
swiftly terminate poor performing employees who cannot or will not improve. 
 
Implementation:  

1. Request for Agency Performance Management Data  
Action Taken: Agencies should report to on employees with less than fully successful in the last three 
years.  
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Guidance on Exempting Military Spouses and Foreign Service 
Spouses from Agency Return to Office Plans 
 
Guidance on Exempting Military Spouses and Foreign Service Spouses from Agency Return to Office 
Plans 
 
Implementation:  

1. Guidance on Exempting Military and Foreign Service Spouses from Return to Work  
Action Taken: Guidance on Exempting Military and Foreign Service Spouses from Return to Work 
Status: Additional Consideration 
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Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Maintaining the Integrity of the Career Senior Executive Service 
 
Review and Reclassification of Positions: Each agency head should take the following actions: 
1. Promptly identify all agency SES positions that were either (a) general designated SES positions on 
January 19, 2021; or (b) were general designated SES positions filled by noncareer appointments for a 
majority of the prior administration’s tenure. 
2. With respect to SES positions described in paragraph (1) that were designated as general and have been 
redesignated as career reserved, each agency head should promptly take all necessary actions to revert 
such positions back to the general designation, except with respect to any specific positions that the 
agency head requests should remain as career reserved positions pursuant to paragraph (3). 
3. Within 45 days of the date of this memorandum each agency head should report the positions identified 
in the review prescribed by paragraph (1) (or those positions in the process of being redesignated), to the 
Office of Personnel Management (“OPM”) at allocation-management@opm.govmailto:. If an agency 
head believes that the President’s goals and priorities would be better served by keeping any such 
positions as career reserved positions, the agency head shall submit a request to retain the specific 
position as a designated career reserved position and explain the reasons therefore. Agency heads will 
send the request and explanation to OPM at allocation-management@opm.govmailto:. 
4. Agencies shall coordinate with OPM to implement these actions, and request support including (a) 
identifying agency SES positions redesignated from general to career reserved after January, 19, 2021, (b) 
consultations regarding appropriate procedures for reassignments, pursuant to 5 U.S.C. 3395, and/or 
details, pursuant to 5 CFR 317.903, should an agency head determine such movement of a career 
executive is warranted to support the agency’s mission , and, (c) any necessary guidance regarding 
implementation of paragraph (1), (2), and (3). 
 
Implementation:  

1. Maintaining the Integrity of the Career SES  
Action Taken: Review and Reclassification of SES Positions 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Guidance Regarding Redesignating CHCO Positions 
 
OPM is providing guidance to agencies regarding agency Chief Human Capital Officer (CHCO) positions 
currently designated as career reserved Senior Executive Service (SES).   
 
Implementation: N/A 
Further Considerations:  N/A 
 
MEMO GSA - GSA Memo: Assistance with Terminating, Descoping, and Justifying Consulting 
Contracts 
 
Review a list of GSA identified contracts and confirm if they are essential or non-essential. 
 
Implementation:  

1. Data Call: GSA Non-Essential Contracts  
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Action Taken: Coordinated with the NIH Director to established categories of spend that aligned with 
Presidential Appointee priorities and could continue, established a reporting system that categorizes 
how the NIH Acquisition Workforce is obligating funds within these categories.Established a contract 
approval process for routing individual requests for consideration of other procurement requirements 
to the NIH Director for mission critical needs that may not fit squarely within an approved spend 
category.Paused the issuance of any new Contracting Officer warrants or other Delegations of 
Procurement Authority.Coordinated the termination of 113 non-essential contract awards for an 
estimated cost savings of approximately $14.6M thus far. Additional reviews seeking further cost 
savings opportunities remain ongoing.Coordinated with HHS to provide data that will be publicly 
posted regarding NIH’s justifications for certain contracts are mission critical.Developed a system to 
provide Department of Government Efficiency staff with weekly reports detailing all NIH contracting 
activities, and OALM advised NIH Dr. Memoli reviewed and approved the contracts in question. 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Agency Reporting to OPM for FY 2024 Taxpayer-Funded Union 
Time Use 
 
 U.S. Office of Personnel Management (OPM) is requiring agencies subject to the Federal Service Labor-
Management Relations Statute to administer the Statute in a manner consistent with the requirements of 
an effective and efficient government and, to authorize taxpayer-funded union time only in amounts that 
are reasonable, necessary, and in the public interest and to monitor its use to see that it is used efficiently.   
 
Implementation:  

1. Data Call: Reporting to OPM FY 2024 Taxpayer-Funded Union Time Use  
Action Taken:  
Status: In Progress 

 
2. Data Call: Taxpayer-Funded Union Time Information  
Action Taken:  
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
MEMO OPM - OPM Memo: Guidance Regarding Redesignating CHCO Positions 
 
To ensure accurate and consistent classification of CHCO positions, OPM recommends that each agency 
with a CHCO role designated career-reserved SES send a request that OPM convert the role to SES. 
 
Implementation:  

1. Data Call to Redesignate CHCO Positions  
Action Taken:  
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
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REQUEST HHS - Coordinating Committee on Women’s Health (CCWH) regarding Executive 
Order 14168 
 
Description 
 
 
Implementation:  

1. Review of women’s health or sex as a biological variable activities - Mar 3  
Action Taken: A list of ‘women’s health or sex as a biological variable’ official agency activities.  
Status: Complete 

 
2. Review of women’s health or sex as a biological variable activities - Feb 20  
Action Taken: A list of ‘women’s health or sex as a biological variable’ official agency activities.  
Status: Complete 

 
3. Review of women’s health or sex as a biological variable activities - Feb 12  
Action Taken: A list of ‘women’s health or sex as a biological variable’ official agency activities.  
Status: Complete 

 
4. Review of women’s health or sex as a biological variable activities - Feb 6  
Action Taken: An initial review of current and planned ‘women’s health or sex as a biological 
variable’ official agency activities identified 92 current or planned activities.  
Status: Complete 

 
5. Reporting on current or planned women’s health and sex as a biological variable official 
agency activities  
Action Taken: Summary of current or planned women’s health and sex as a biological variable 
official agency activities - NIH FACA Charters and Membership Balance Plans , FACA Committee 
Membership, and Electronic Research Administration (eRA) Committee Management Module 
(CMM). 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
REQUEST HHS - Secretarial Directive on DEI-Related Funding 
 
Agency personnel shall briefly pause all payments made to contractors, vendors, and grantees related to 
DEI and similar programs for internal review for payment integrity. The START document library 
includes additional information (memo) 
 
Implementation:  

1. Pause Approving Invoices or Completing Receiving for DEI Activities Performed by 
Contractors  
Action Taken: In accordance with HHS guidance, OALM paused all payment of invoices related to 
DEI activities, and is coordinating with HHS on special review of these invoices prior to payment. 
Status: Complete 

 
2. Do Not Reinstate Contracts Terminated between Jan. 20th – Jan. 31st  
Action Taken: Terminated 31 contracts focusing on DEI related activities impacting funding to the 
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vendor since January 20, 2025. Cost savings is roughly $6 million. The START document library 
includes additional information (email and spreadsheet). 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
REQUEST OMB - GSA Assistance with Terminating, Descoping, and Justifying Consulting 
Contracts 
 
In the enclosed spreadsheet, based on available procurement data, we have identified contracts your 
agency has awarded that may involve non-essential consulting. We ask that you complete the survey 
below for each contract. In the survey, indicate whether you plan to terminate the contract. If you do not 
plan to terminate a contract or descope requirement(s), write a one-sentence explanation in the space 
provided explaining why the consulting contract(s) is essential for your agency to fulfill its statutory 
purposes. In addition, please include the name of the person who represents that the consulting contract is 
essential. Finally, please use the survey to add any consulting contracts your agency has awarded that are 
not listed in the enclosed spreadsheet, and provide the information described above for each. 
 
Implementation:  

1. Communicating a consolidated list of terminated NIH contracts  
Action Taken: In response to a variety of EOs, memos, other requests the communication of a 
consolidated list of terminated NIH contracts.Terminated 31 contracts that were providing DEI related 
services, for an estimated cost savings of around $6M in anticipated funding.Removed DEI activities 
from the broad scope of work that could be performed for 19 additional contracts.Disseminated 
direction and guidance to all NIH acquisition staff to terminate acquisitions that fell within the scope 
of the executive orders; Engaged in consultation with IC staff to assist in making determinations about 
impact to certain contracts.Provided cost savings data to HHS.Ensured compliance with court order by 
providing temporary restraining order notice to all NIH contractor organizations. 
Status: Complete 

 
2. Assistance with Terminating, Descoping, and Justifying Consulting Contracts  
Action Taken: Data call for consulting contracts to terminate, descope, justify complete. No data in 
START. 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
REQUEST OMB - GSA Identification of Contracts that may be Wasteful, Underutilized, 
Inefficiently Managed or Inconsistent with Presidential Directives 
 
GSA is seeking ideas on new shared service opportunities, chances to reduce duplication, 
or otherwise drive better outcomes. 
Identification of any Federal Acquisition Service (FAS) contracts that are inconsistent 
with recently adopted Presidential Directives. 
 
Implementation:  

1. Communicating a consolidated list of terminated NIH contracts  
Action Taken: In response to a variety of EOs, memos, other requests the communication of a 
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consolidated list of terminated NIH contracts.Terminated 31 contracts that were providing DEI related 
services, for an estimated cost savings of around $6M in anticipated funding.Removed DEI activities 
from the broad scope of work that could be performed for 19 additional contracts.Disseminated 
direction and guidance to all NIH acquisition staff to terminate acquisitions that fell within the scope 
of the executive orders; Engaged in consultation with IC staff to assist in making determinations about 
impact to certain contracts.Provided cost savings data to HHS.Ensured compliance with court order by 
providing temporary restraining order notice to all NIH contractor organizations. 
Status: Complete 

 
2. Assistance with Terminating, Descoping, and Justifying Advertising and Marketing Contracts  
Action Taken: Olga Acosta requested a due date extension to GSA for 3/21/2025. 
Status: In Progress 

 
3. GSA Identification of Contracts that may be Wasteful, Underutilized, Inefficiently Managed 
or Inconsistent with Presidential Directives  
Action Taken: Identification of contracts that may be wasteful, underutilized, inefficiently managed 
or inconsistent with Presidential Directives. 
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
REQUEST HHS - Temporary Restraining Order - New York, et al. v. US. Office of Management 
and Budget (No. 25-cv-39) (Feb. 10, 2025, D. R.I.) 
 
On 2/10/25k a district court issued a further order directing the Defendants, including the Department of 
Health and Human Services, to resume payments previously paused as a result of an executive order and 
directives from the Office of Management and Budget (0MB). In its order, the court addressed the 
argument that some continued pauses in funding were made pursuant to possible findings of fraud. The 
court rejected that argument and held that such funding pauses, viz., payment pauses made to "root out 
fraud," violate the plain text of the court's original temporary restraining order. Based on the Rhode Island 
District Court's order ofthis afternoon, and after consulting with the Department of Justice, this office 
provides the following guidance: All payments that are due under existing grants and contracts should be 
un-paused immediately. 
 
Implementation:  

1. Resume payments previously paused due to an EO and directives from the Office of 
Management and Budget (OMB).  
Action Taken: As a result of multiple court orders, OALM ensured compliance by providing required 
legal notices to all NIH contractor organizations by the stated deadlines.OER outlined the priority 
order for releasing funds. 
Status: Complete 

 
2. NIH authorizes IC funding  
Action Taken: ICs are authorized to proceed with issuing awards for all competing, non-competing 
continuation, and administrative supplements grants. Until further notice, as awards are issued, ICs 
must follow their existing FY25 IC funding policies and use the previously approved negotiated 
indirect cost rates. 
Status: Complete 
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Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
REQUEST HHS - Pausing FAIR Act 
 
NIH leadership has decided to pause the FAIR Act Inventory activities until we receive further guidance 
from HHS.  
 
Implementation:  

1. Pausing of the FAIR Act Inventory activities  
Action Taken: Due to an evolving administrative environment, NIH leadership has decided to pause 
the FAIR Act Inventory activities until we receive further guidance from HHS.  
Status: Complete 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
 
REQUEST White House - Agency to Review all CFR Regulations and Guidance Documents 
 
If a consultation is needed by DOJ, consultation request due 3/19/2025 
 
Implementation:  

1. Ensuring Lawful Governance and Implementing DOGE Regulatory Initiative  
Action Taken: Development of policy and instructions underway to align with statue and EOAgency 
review of all regs in the CFR and all guidance docs. 
Status: In Progress 

 
Further Considerations:  Discussions are ongoing regarding the timing of implementation of the 
compliance plans, once vetting and revisions are complete. 
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Research General Terms and Conditions 
Agency Specific Requirements for the National Institutes of Health (NIH) 

(April 8, 2021) 

NIH Home Page: http://www.nih.gov/ 
NIH Office of Extramural Research Home Page: http://grants.nih.gov/grants/oer.htm 

NIH Grants Policy Statement: http://grants.nih.gov/grants/policy/policy.htm 
NIH Forms and Applications: http://grants.nih.gov/grants/forms.htm 

I. NIH Implementation of the Research General Terms and Conditions 

A. The Research General Terms and Conditions apply to all NIH grants and cooperative 
agreements with the exception of the automatic carryover provision found in 2 CFR § 
200.308(e)(3)). Automatic carryover authority will be indicated on the Notice of Award 
(NoA) (See II.d below). 

B. NIH Implementation of the Research General Terms and Conditions includes: 1) The 
Uniform Guidance as codified in 2 CFR §200; 2) conditions on activities and expenditure 
of funds in statutory requirements, such as those included in appropriations acts detailed 
at: http://grants.nih.gov/grants/policy/appropriations info.htm; and 3) the NIH Grants 
Policy Statement. 

C. For certain funding mechanisms, NIH implements streamlined requirements for progress 
report submission, the Notice of Award (NoA), and financial reporting. Known as the 
Streamlined Noncompeting Award Process (SNAP), NIH routinely applies SNAP to 
most Research Project (R-series) awards (except R35s, R41s, and R43s), and Career 
Development Awards (K-series). NIH grantees are expected to follow the SNAP process 
for those awards that are issued under the SNAP, as indicated on the NoA. Agency-
specific requirements listed below will indicate where differences exist between SNAP 
and non-SNAP grants. Additional information on SNAP can be found in the NIHGPS, at 
8.4.1.2, “Streamlined Noncompeting Award Process”. 

II. Prior Approval Requirements Not Included in or Modified from the Research 
General Terms & Conditions 

a. Transfer of funds budgeted for participant support costs to other categories of expense 
(200.308(c)(5)): Waived, unless change in scope. For the purposes of Kirschstein NRSA 
programs, this term does not apply. NIH will continue to use the terms trainees, trainee-
related expenses, and trainee travel in accordance with NRSA Regulations. Participant 
support costs are only allowable when identified in specific FOAs. 

b. Subawarding, transferring or contracting out any work under a Federal award 
(200.308(c)(6)): NIH prior approval is required for the transfer of a significant part of the 
research or substantive programmatic effort only when the transfer represents a change of 
scope unless the transfer is to a foreign entity. If the transfer is to a foreign entity, prior 
approval must be obtained in order to complete the appropriate administrative assurances. 
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c. Initiate a one-time extension of the period of performance by up to 12 months 
(200.308(e)(2)): Recipients are required to notify NIH of their initiation of a one-time no-
cost extension. Recipients are encouraged to use the No-Cost Extension Notification 
feature in the eRA Commons and can submit notifications up to the last day of the current 
end date, essentially waiving the 10-day requirement. 

d. Carry forward unobligated balances to subsequent periods of performance 
(200.308(e)(3)): NIH prior approval may be required for carryover of unobligated 
balances on all P mechanisms except P01s; cooperative agreements (U’s); Institutional 
National Research Service Awards (T’s); Phase I SBIR & STTR (R43, R41); clinical 
trials (regardless of mechanism) and awards to individuals. The NIH Notice of Award 
will state whether prior approval is or is not required for carry over. 

e. Subawards based on fixed amounts at any dollar amount, provided the subawards meet 
the requirements for fixed amount awards in 200.201(200.333): NIH prior approval is 
required in order for recipients to provide subawards based on fixed amounts (as defined 
in 2 CFR 200.45) to which the conditions in 2 CFR 200.201 apply. 

f. Direct charge the salaries of administrative and clerical staff (200.413(c)(1)): NIH prior 
approval is not required to rebudget funds to direct charge the salaries of administrative 
and clerical staff if the following conditions are met: administrative or clerical services 
are integral to the project or activity; individuals involved can be specifically identified 
with the project or activity; the costs are not also recovered as indirect costs. The only 
time a prior approval request would need to be submitted is when additional funds are 
requested for such a position or the incurrence of such costs constitutes a change of 
scope. 

g. Direct charge special arrangements and alterations costs incurred specifically for a 
Federal award (200.462(a)): NIH prior approval is required for Alterations and 
Renovations that exceed $500,000. 

III. Allowable Direct Costs Aside from Those in 2 CFR 200 

a. The allowability of direct costs not specifically covered by the provisions of 2 CFR 200, 
Subpart E shall be in accordance with the NIHGPS or the NIH Funding Opportunity 
Announcement published in the NIH Guide for Grants and Contracts, if more current. 

IV. Non-Adoption of 2 CFR 200.240(a)(2) Termination Clause 
a. NIH does not adopt 2 CFR § 200.240(a)(2), stating that the Federal awarding agency may 

terminate a Federal award if the award no longer effectuates the program goals or agency 
priorities. NIH derives and exercises discretionary decision-making related to program 
goals and priorities, separate and distinct from non-compliance, as described within the 
NIH GPS Section 2.4.4 Disposition of Applications. 
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V. Contact Information 

a. Contact Information for Technical Matters 

The NIH Scientific Program Official as identified on the Notice of Award is 
responsible for the scientific monitoring of the research. 

b. Contact Information for Administrative Matters 

The NIH Grants Management Officers/Specialist as identified on the Notice of 
Award is the official to be notified when required by the General Terms and 
Conditions. 

c. Contact Information for Intellectual Property Matters 

The NIH point of contact for intellectual property matters is: 

Division of Extramural Inventions and Technology Resources 
Office of Policy for Extramural Research Administration, NIH 
6705 Rockledge Dr., Rm. 1136, MSC 7980 
Bethesda, MD 20892-7980 
Telephone: 301/435-1986 

Inventions should be reported using Interagency Edison (located at 
http://www.iedison.gov/). 

The Office of Policy for Extramural Research Administration (OPERA) is responsible for 
developing and maintaining the NIH GPS. Interim changes to NIH grants policy will be 
published in the NIH Guide for Grants and Contracts. Each change will be described, including 
its applicability and effective date. 

VI. Agency-Specific Requirements Related to Articles in The Research General 
Terms And Conditions 

Part II Subpart B of the NIHGPS includes additional policy guidance as well as terms and 
conditions that vary from standard terms and conditions because of the type of grant, grantee, or 
grant-supported activity. These terms and conditions may apply in addition to or in lieu of those 
in the Research General Terms and Conditions. Each section of Part II Subpart B of the NIHGPS 
specifies how the coverage relates to Section II Subpart A of the NIHGPS, and consequently to 
the Research General Terms and Conditions. 

Part II Subpart B includes: 
• Multiple Program Director/Principal Investigator Applications and Awards 

• Construction, Modernization, or Major Alteration and Renovation of Research Facilities 

• Ruth L. Kirschstein National Research Service Awards 
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• Research Career Development Awards 

• Modular Applications and Awards 

• Support of Scientific Meetings (Conference Grants) 

• Consortium Agreements 

• Grants to Foreign Institutions, International Organizations, and Domestic Grants with 

 Foreign Components 

• Grants to Federal Institutions and Payments to Federal Employees Under Grants 

• Grants to For-Profit Organizations 

• Research Patient Care Costs 

The Office of Policy for Extramural Research Administration (OPERA) is responsible for 
developing and maintaining the NIH GPS. Interim changes to NIH grants policy will be 
published in the NIH Guide for Grants and Contracts. Each change will be described, including 
its applicability and effective date 

VII. Revised Budget Requirements 

a. While a modified, streamlined, progress report is still a feature of grants awarded 
under the Streamlined Non-competing Award Process (SNAP) authorities, a 
streamlined version of the RPPR has replaced the eSNAP module in the eRA 
Commons. For all SNAP awards, the progress report is submitted using this 
streamlined version of the RPPR that does not include detailed budget information. 

b. For non-SNAP awards, revised budget information should be submitted according to 
the instructions in Section H of the RPPR Instruction Guide. 

VIII. Technical Reporting 

NIH requires grantees to report on scientific progress using the Research Performance Progress 
Report (RPPR) module in eRA Commons. Annual progress reports submitted in any format 
other than the RPPR will not be processed by the NIH and will require resubmission through the 
RPPR. 

As of January 1, 2017, NIH has replaced the Final Progress Report with the Final RPPR (F-
RPPR). Generally, the format will be the same as the annual RPPR, making it easier for 
recipients to navigate through the F-RPPR based on familiarity with the existing format of the 
annual RPPR. Effective February 9, 2017, if the recipient organization has submitted a renewal 
application on or before the date by which an F-RPPR would be required for the current 
competitive segment, then submission of an "Interim-RPPR" via eRA Commons is now required. 
Based on this requirement, NIH has discontinued the policy for renewal applications whereby, 
“whether funded or not,” the progress report contained in the renewal application may serve in 
lieu of a separate final progress report. 
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IX. Financial Reporting 

a. Generally, for SNAP awards, a Federal Financial Report (FFR) is required at the end of a 
competitive segment only. It must be submitted within 120 days after the end of the 
competitive segment and must report the cumulative support awarded for the entire 
competitive segment. An FFR must be submitted at this time whether or not a competing 
continuation award is made. 

b. For non-SNAP awards, the FFR is required annually. The report must be submitted for 
each budget period, no later than 90 days after the end of the calendar quarter in which 
the budget period ends. The report must also cover any authorized extension in time of 
the budget period. For non-SNAP awards, the final FFR must be submitted within 120 
days after the end of the competitive segment. 

c. For grants eligible for automatic carryover, the FFR must specify the amount to be 
carried over to the next budget period. The notification must be provided under item 12, 
"Remarks," on the FFR. 

d. If more frequent reporting is required, the NoA will specify both the frequency and due 
date. 

FFRs must be submitted electronically to NIH using the FFR system located in the eRA 
Commons. Questions concerning specific financial matters should be directed to the 
Government Accounting Branch, 301-451-9210, or visit the Government Accounting 
web-page at https://ofm.od.nih.gov/Pages/Government-Accounts-Branch.aspx. 

X. Incremental Funding Actions 

A. SNAP: 
1. Instructions for submitting SNAP progress reports are included in the RPPR 

Instruction Guide. 
2. Career Development Awards that are issued under SNAP are to follow the RPPR 

instructions for SNAP and the CDA instructions of the RPRR at Section 7.1. 
3. NIH will use the quarterly FFR cash transaction data submitted to the Payment 

Management System (PMS) to monitor the financial aspects of SNAP awards. Final 
FFR expenditure data is required to be submitted to NIH within 120 days of the end 
of a competitive segment (see 200.344). 

B. Non-SNAP 
1. Instructions for submitting non-SNAP progress reports are included in the RPPR 

Instruction Guide. 
2. Institutional Research Training Grant, Including Ruth L. Kirschstein National 

Research Service Awards are to follow the specific training grant instructions of the 
RPPR at Section 7.4. 
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3. A FFR is required to be reported annually to NIH for non-SNAP awards. Final FFR 
expenditure data is required to be submitted to NIH within 120 days of the end of a 
competitive segment (see 200.344). 
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UNITED STATES DISTRICT COURT  

FOR THE DISTRICT OF MASSACHUSETTS 

AMERICAN PUBLIC HEALTH ASSOCIATION, 

et al.,  

Plaintiffs, 

v.  

NATIONAL INSTITUTES OF HEALTH, et al., 

Defendants. 

Case No. 1:25-cv-10787-WGY 

SUPPLEMENTAL DECLARATION OF NICOLE MAPHIS 

I, Nicole Maphis, pursuant to 28 U.S.C. § 1746, declare as follows:  

1. I provided a sworn declaration in this case dated April 20, 2025. I offer this additional

declaration as a supplement to that first declaration.  

2. On May 8, 2025, I checked the status of my pending MOSAIC K99/ROO application on the NIH

era commons webpage. As shown on that webpage, my application status had changed to “Application 

withdrawn.” A true and correct copy of that page is attached as Exhibit A. 

3. That same page had a document entitled ‘Administrative Withdrawal’ linked to the

Correspondence tab. I clicked on that link and found a notice from the Department of Health & Human 

Services, dated May 6, 2025, that reads: “This application responded to a discontinued program that no 

longer effectuated NIH priorities which included elements based primarily on artificial and non-

scientific categories, including amorphous equity objectives, are antithetical to the scientific inquiry, do 

nothing to expand our knowledge of living systems, provide low returns on investment, and ultimately 

do not enhance health, lengthen life, or reduce illness. Worse, so-called diversity, equity, and inclusion 

(“DEI”) studies are often used to support unlawful discrimination on the basis of race and other 

Case 1:25-cv-10787-WGY     Document 72-10     Filed 05/19/25     Page 2 of 9



 

2 

 

protected characteristics, which harms the health of Americans. Therefore, this application has been 

administratively withdrawn.” A true and correct copy of this notice is attached as Exhibit B. 

4. My pending MOSAIC K99/ROO application sought a grant to study the relationship between 

alcohol use and Alzheimer’s Disease. That proposed study has no relationship to “DEI studies” as 

described in this May 6 notice. 

5. I received no email or other notice from NIH informing me of this change in the status of my 

application or reason for that change. 

 

I declare under penalty of perjury that the foregoing is true and correct.  

Executed this 15th day of May, 2025.  

 

____________ 

                  Nicole M. Maphis 
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EXHIBIT B 
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May 6, 2025 

This application responded to a discontinued program that no longer effectuated NIH priorities which 
included elements based primarily on artificial and non-scientific categories, including amorphous equity 
objectives, are antithetical to the scientific inquiry, do nothing to expand our knowledge of living systems, 
provide low returns on investment, and ultimately do not enhance health, lengthen life, or reduce illness.  
Worse, so-called diversity, equity, and inclusion (“DEI”) studies are often used to support unlawful 
discrimination on the basis of race and other protected characteristics, which harms the health of Americans.  
Therefore, this application has been administratively withdrawn. 
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NIH director Jay Bhattacharya says that work on the biological consequences of characteristics such as race and sex is important. Credit:

Andrew Harnik/Getty

And in an interview with Science published on 5 May, Bhattacharya distinguished between studies that look at the biological

consequences of individual characteristics such as age, race and sex, which he said were important, and those involving

“politicized, DEI kinds of ideology”, which he didn’t define but said didn’t contribute to improving health.

Despite Bhattacharya’s statements, the anonymous researcher says that their own experiences and those of their colleagues

suggest that studies on the biological consequences of characteristics are being treated as DEI work. The researcher’s own grant

looking at chronic kidney disease in people from minority ethnic groups was terminated this month because of its supposed

connection to DEI.

NIH staff members have been given lists of terms, seen by terms Nature, that are to be used as reasons to reject proposals or flag grants

for investigation. They include ‘inequity’, ‘racism’, ‘underserved’ and ‘SDOH’, which stands for the social determinants of health

— non-medical factors, such as socio-economic status and access to healthy food, that can explain differences in health

outcomes.

The NIH did not respond to Nature’s queries about whether the agency considers racism and social determinants of health as

factors contributing to health or whether they are deemed politicized ideology.

A chilling effect

5/16/25, 7:31 PM Can NIH-funded research on racism and health survive Trump’s cuts?

https://www.nature.com/articles/d41586-025-01538-6 3/5
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Medical research Government Funding

Additional reporting by Max Kozlov.

Reprints and permissions

Latest on:

World’s first personalized CRISPR
therapy given to baby with
genetic disease

NEWS | 15 MAY 25

How political attacks could crush
the mRNA vaccine revolution

NEWS FEATURE | 09 MAY 25

Google AI better than human
doctors at diagnosing rashes
from pictures

NEWS | 09 MAY 25

Nature (Nature) ISSN 1476-4687 (online) ISSN 0028-0836 (print)

5/16/25, 7:31 PM Can NIH-funded research on racism and health survive Trump’s cuts?

https://www.nature.com/articles/d41586-025-01538-6 5/5
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UNITED STATES DISTRICT COURT 

FOR THE DISTRICT OF MASSACHUSETTS  
  

  
AMERICAN PUBLIC HEALTH 
ASSOCIATION, et al.,  
  

Plaintiffs,  
  

v.  
  
NATIONAL INSTITUTES OF HEALTH, et 
al.,   
  

Defendants.  
  

  
  
  
  
  
Case No. 1:25-cv-10787-WGY  
  
  

  

SUPPLEMENTAL DECLARATION OF KATIE EDWARDS 

I, Katie Edwards, pursuant to 28 U.S.C. § 1746, declare as follows:  

1. I provided a sworn declaration in this case dated April 24, 2025.  ECF No. 38-20.  I offer this 

additional declaration as a supplement to that declaration. 

2. I am offering this supplemental declaration in my individual capacity and not on behalf of 

my employer. 

3. Since my April 24, 2025 declaration, I have had to reduce the hours of at least four team 

members whose jobs were funded largely or entirely through the terminated NIH grants that 

were discussed in that declaration.  Specifically, those individuals were funded through the 

terminated R01 grant discussed in detail in that declaration (Project Number 

5R01MD016384), and their work focused on the research funded through that grant.  See 

ECF No. 38-20 ¶ 9.  Prior to the termination of this grant, some of these individuals worked 

as many as ten to twenty hours a week on that project; now, because of this termination, they 

each work substantially fewer hours a week; they have consequently lost pay, and that 

reduction of hours has already had a substantial negative effect on this study.   

4. As noted in my April 24, 2025 declaration, this grant funded a survey that collected data 

from over 3,100 participants.  ECF No. 38-20 ¶ 11.  Prior to the termination of the grant, the 

work of these individuals included sending out surveys every six months to participants, 
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following up with and sending reminders to the participants to complete their surveys, 

compensating participants as a result of their participation in the study, and generally liaising 

with and responding to study-related questions from the participants. 

5. But because NIH terminated this grant, we have had to completely stop collecting data for 

this study, and we have put the study on hold, meaning most of the study’s participants at this 

time are unable to complete all of the surveys the study originally set out to perform.  See 

ECF No. 38-20 ¶¶ 11, 23.  As I elaborated on in my April 24, 2025 declaration, cutting off 

the study prematurely will have several negative consequences for the study itself, the area of 

research, and the participants and communities served by this research.  See ECF No. 38-20 ¶ 

23. 

6. Although my co-investigators and I have continued to try to raise funds to replace the 

funding from this grant and the other terminated NIH grants I mentioned in my April 24, 

2025 declaration, I have to date only been able to raise approximately $10,000 in funds to 

replace those terminated funds.  To put that figure in perspective, the award for just the R01 

grant discussed above for just the 2025-2026 fiscal year amounted to over $750,000.00 in 

funding.   

7. My co-investigators and I will keep trying to raise replacement funding.  We are passionate 

about our field and work, and we are committed to addressing the health equity needs of our 

study participants and the broader populations served by our research.  But I still do not 

anticipate being able to raise nearly enough money to secure the amount of funding (millions 

of dollars) that we would have had with the NIH grants that have been terminated since 

March 2025.   

8. Without replacing the funding from those terminated grants, I anticipate having to let go of or 

substantially reduce the hours of far more staff members over the next few months.  That 

would not only negatively affect their jobs and livelihoods, but it would also negatively 

affect the studies they work on, the participants they work with, and the populations who 

would be served by the research that will now be limited, stalled, or even fully cut off 

because of these terminations. 

9. I have continued to regularly work more than 15 hours a day, trying to juggle my research 

with my efforts to replace funding lost because of these NIH grant terminations.  But because 

I have had to focus so much on raising funds to make up for the loss of funding resulting 
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from the termination of the NIH grants, the amount of time I can spend conducting my 

research, reviewing literature, or designing new studies to address the public health needs of 

the communities served by my research has been significantly reduced. 

 

  

Case 1:25-cv-10787-WGY     Document 72-12     Filed 05/19/25     Page 4 of 5



Case 1:25-cv-10787-WGY     Document 72-12     Filed 05/19/25     Page 5 of 5



   
 

 1  
 

UNITED STATES DISTRICT COURT  

FOR THE DISTRICT OF MASSACHUSETTS  

  

  

AMERICAN PUBLIC HEALTH 

ASSOCIATION, et al.,  

  

Plaintiffs,  

  

v.  

  

NATIONAL INSTITUTES OF HEALTH, et 

al.,   

  

Defendants.  

  

  

  

  

  

  

Case No. 1:25-cv-10787-WGY  

  

  

   

DECLARATION OF SHALINI GOEL AGARWAL 

 

I, Shalini Agarwal, an attorney admitted to practice before this Court, do hereby state the 

following under penalty of perjury, pursuant to 28 U.S.C. § 1746:  

1. I am an attorney admitted to appear and practice pro hac vice before this court. I 

represent Plaintiffs in the above-captioned action.  

2. I submit this declaration in support of Plaintiffs’ Reply in Support of their Motion 

for Preliminary Injunction, pursuant to Federal Rule of Civil Procedure 65. 

3. The facts set forth herein are based upon my personal knowledge or a review of 

the files in my possession. 

4. I have attached to this declaration true and correct copies of publicly promulgated 

or issued documents and factual declarations, as follows: 

5. Attached hereto as Exhibit 43 is a true and correct copy of a PDF of a National 

Institutes of Health (NIH) webpage last updated September 13, 2024 and titled “Contracts.” The 

PDF was captured on April 18, 2025. The first citation to Exhibit 16 in the Memorandum of Law 

in Support of Plaintiffs’ Motion for Preliminary Injunction (ECF No. 41 at 21) was intended to 
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reference the document attached hereto. Plaintiffs inadvertently omitted this exhibit from the 

original filing and so attach it here. 

6. Attached hereto as Exhibit 44 is a February 21, 2025 memorandum titled 

“Directive on NIH Priorities” issued by Matthew J. Memoli, Acting Director of NIH. 

7. Attached hereto as Exhibit 45 is the supplemental declaration of Scott Delaney 

and accompanying exhibits. 

8. Attached hereto as Exhibit 46 is the supplemental declaration of Jeremy Berg and 

accompanying exhibits. 

9. Attached hereto as Exhibit 47 is a true and correct copy of NIH’s current Ruth L. 

Kirschstein National Research Service Award Short-Term Institutional Research Training Grant 

(Parent T35) funding opportunity, dated March 31, 2025. The previous version of the same 

Notice of Funding Opportunity is attached hereto as Exhibit 48, captured from the Wayback 

Machine as it appeared on January 22, 2025. A comparison between the two shows that all 

mentions of recruitment of individuals from underrepresented communities have been removed 

from the current version. 

10. Attached hereto as Exhibit 49 is a true and correct copy of a PDF of an NIH 

webpage last updated March 25, 2025 and titled “Updates to NIH Institutional Training Grant 

Applications.” The PDF was captured May 19, 2025.  

11. Attached hereto as Exhibit 50 is a true and correct copy of ECF No. 276-5 from 

Washington v. Trump, No. 2:25-cv-00244-LK (W.D. Wash. 2025), which consists of a March 

11, 2025 document with the subject line “Initial Actions Regarding President Trump’s Executive 

Orders – INFORMATION.” 
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12. Attached hereto as Exhibit 51 is a document titled “Research General Terms and 

Conditions, Agency Specific Requirements for the National Institutes of Health (NIH)” and 

dated April 8, 2021.  

13. Attached hereto as Exhibit 52 is the supplemental declaration of Plaintiff Nicole 

Maphis and accompanying exhibits. 

14. Attached hereto as Exhibit 53 is a true and correct copy of a May 16, 2025 article 

from Nature by Smriti Mallapaty, titled Can NIH-funded research on racism and health survive 

Trump’s cuts? 

15. Attached hereto as Exhibit 54 is the supplemental declaration of Plaintiff Katie 

Edwards. 

 

Dated:   May 19, 2025 

Washington, DC 

 

 

/s/ Shalini Goel Agarwal 

Shalini Goel Agarwal 

Protect Democracy Project  

2020 Pennsylvania Ave., NW, Ste. 163  

Washington, DC 20006  

202-579-4582 

shalini.agarwal@protectdemocracy.org 

 

Counsel for Plaintiffs 
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CERTIFICATE OF SERVICE 

 

I hereby certify that on May 19, 2025, a true copy of the above document was filed via 

the Court’s CM/ECF system and that a copy will be sent automatically to all counsel of record. 

 

 

 

 

/s/ Shalini Goel Agarwal 

Shalini Goel Agarwal    
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